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 SECTION I - GENERAL INSTRUCTIONS AND PURPOSES 
 
A. AUTHORITY: This Fulton County Pay Schedule and Compensation Plan is published 


under the authority of Resolutions approved by the Fulton County Board of Commissioners 
and PR-300-1 Pay Schedule and Compensation Plan.  This Pay Schedule and Compensation 
Plan conforms with the Fulton County Civil Service Act of 1982 and the implementing 
Personnel Regulations thereto. 


 
B. SALARIES: This Pay Schedule and Compensation Plan contains salary ranges for all 


classifications on range approved by the Personnel Board and Board of Commissioners as 
of the date of approval of this Plan. 


 
By action of the Board of Commissioners, on October 18, 1995, amended July 1, 1998, the 
Compensation Plan, as stated below, is in effect for 2011. 


 
 


2011 COMPENSATION PLAN 
 


By law, the Board of Commissioners has the authority and responsibility for determining 
the compensation plan for Fulton County employees.  Any such compensation plan shall comply 
and be governed by state law, the Fulton County Civil Service Act, and the Fulton County 
Personnel Regulations.  The particulars of any such compensation plan is a discretionary decision 
made by the Board of Commissioners on an annual basis and this compensation plan in no way 
mandates or requires the Fulton County Board of Commissioners to award compensation increases 
in compliance with a compensation plan beyond the year in which such plan is adopted.  Such 
compensation plan in no way creates a contract or any type of contractual obligation between 
Fulton County employees and Fulton County.  The Board of Commissioners determines each year 
the percentage of salary increase, if any, available for increments. 


 
 
C. PURPOSE: The purpose of this Pay Schedule and Compensation Plan is to provide just 


compensation for services rendered; to attract and retain qualified employees; to motivate 
them to improved performance; and to support the principles of equal pay for equal work. 


 
D. RANGES AND CLASSES:  All positions to which the provisions of this publication are 


applicable have been assigned to an appropriate range and class, as determined by the 
Personnel Board. 


 
E. DISCLAIMER:  Nothing contained in this plan shall be construed as making permanent 


any temporary appointments in effect under existing laws, rules, and regulations. 
 
F. PHYSICAL PROFILE:  All applicants who accept an offer of permanent Fulton County 


employment shall be required to undergo a routine physical profile examination, without 
charge, prior to actual hiring, to be administered by the Fulton County Department of 
Health and Wellness (PR-400-7).  A single-digit number which appears on all Fulton 
County class specifications for each class title identifies the Physical Profile Category (PPC) 
which has been approved and assigned by the Personnel Board to that particular class, as 
follows: 
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 SECTION I - GENERAL INSTRUCTIONS AND PURPOSES (continued) 
 
 1. Physical Profile Category #1: All applicants for initial entry by outside hiring or  


transfer into any permanent Fulton County Law Enforcement/Peace 
Officer/Firefighter or related class in this category shall be required to conform to 
Part I of the physical profile standards and criteria as approved by Personnel Board 
on February 22, 1996. 


 
 2. Physical Profile Category #2: All applicants for initial entry by outside hiring into 


any permanent Fulton County position in this category shall be required to conform 
to Part II of the physical profile standards and criteria as amended and originally 
approved by Personnel Board on November 1, 1988. 


 
G. TEST CATEGORY:  The language of PR-400-4(1) is hereby adopted as controlling 


for this Section I, item “G.”   
 
H. DELINEATION OF SALARY RANGES AS CLASSIFIED OR UNCLASSIFIED 
 
 1. Positions in DBM D61 and above - Unclassified 
 
 2. Positions in DBM C53 and below - Classified 
 


3. Current unclassified positions and incumbents at DBM C53 and below shall become 
classified when/if (A) current incumbent has been in the position for two (2) or more 
years and meets or exceeds the minimum qualifications for the position or (B) 
position becomes vacant. 


 
4. Current classified positions at DBM D61 and above become unclassified when the 


position becomes vacant. 
 


5. Exceptions to the above may be authorized by the Board of Commissioners for 
cause as required by business necessity, law, or regulation.  Examples of exceptions 
include, but are not limited to, the personal staffs of Elected Officials shall be 
unclassified. 


 
 
 
 
 







  FULTON COUNTY GOVERNMENT


CLASS CODE STRUCTURE


202182 Accountant I B23


202183 Accountant II C41


202184 Accountant III C42


202185 Accountant, Senior C43


202187 Accounting Supervisor C51


101102 Administrative Aide A12


101013 Administrative Assistant I A13


101014 Administrative Assistant II B21


101015 Administrative Assistant III B23


404104 Administrative Chaplain C43


909819 Administrative Chief, Registration & Elections D61


101002 Administrative Coordinator I C41


101004 Administrative Coordinator II C42


101006 Administrative Coordinator III C51


606125 Administrative Investigator, District Attorney C42


101017 Administrative Manager, Finance D62


101010 Administrative Manager, Fire Department D61


101019 Administrative Manager, Police  D61


101009 Administrative Manager, Public Defender D61


909014 Administrative Manager, State Court D61


909859 Administrative Officer, Chief Deputy Clerk E82


404028 Aging Services Program Coordinator C43


404022 Aging Services Program Manager C51


CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


707051 Airfield Maintenance Worker A13


707063 Airfield Technician B22


909068 Airport, Manager D62


707411 Alignment Specialist B23


404045 Americans with Disabilities Act (ADA) Administrator D63


202307 Appraisal Data Collector B23


202306 Appraiser, Chief     E82


202296 Appraiser, Assistant Chief D71


202295 Appraiser, Deputy Chief D63


202293 Appraiser Manager D61


404128 Aquatics Instructor B22


505102 Arborist C41


505104 Arborist, Senior C51


202367 Archivist D61


707089 Area Manager, Central Fulton D62


707090 Area Manager, Greater Fulton D63


909768 Arts and Culture, Assistant Director D61


909779 Arts and Culture, Director E81


404093 Arts Program Coordinator C42


404095 Arts Program Coordinator, Senior C43


909299 Assessors Administrative Officer D61


202041 Assessors Administrator D62


909714 Assistant Chief Deputy Clerk of Superior Court C52


909712 Assistant to Chief Clerk/State Court Administrator C52


606159 Assistant Chief Jailer D62
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


606200 Assistant Chief of Police D71


909760 Assistant County Manager E81


909780 Assistant to County Manager  D72


707109 Assistant Director, Building Maintenance D62


909440 Assistant Director, Design and Planning D62


606181 Assistant Director Emergency Communications D63


909319 Assistant Director, Library Services D71


909029 Assistant Director of Parks Services D62


909141 Assistant Director, Public Works D72


909592 Assistant Director, Substance Abuse/Child-Adolescent Services D72


909140 Assistant Director of Transportation D71


909171 Assistant Director Water Services D71


909137 Assistant Director, Water/Wastewater    D71


606117 Assistant District Attorney C43


202075 Assistant Manager, Employee Benefits D62


606020 Assistant Solicitor C42


606021 Assistant Solicitor, Senior C43


606024 Attorney, Senior C43


606022 Attorney, Staff C42


606026 Attorney, Supervising C51


202343 Audio-Visual Coordinator B22


707084 Audio-Visual Office Lead B21


707086 Audio-Visual Supervisor B31


707082 Audio-Visual Technician A12


202196 Audit, Assistant Manager C51
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


202197 Audit, Manager D62


202192 Auditor I C41


202193 Auditor II C42


202194 Auditor III C43


707112 Automotive Mechanic B21


707132 Automotive Paint and Body Specialist B23


707142 Automotive Service Coordinator     B21


707134 Automotive Technician B22


505034 Backflow Prevention Coordinator C42


303272 Behavioral Health Assistant B22


303271 Behavioral Health Assistant, Lead C41


303273 Behavioral Health Clinician I C41


303274 Behavioral Health Clinician II C42


303275 Behavioral Health Clinician III C43


303277 Behavioral Health Program Manager D62


303284 Behavioral Health Services Coordinator C52


303279 Behavioral Health Services Supervisor C43


303285 Behavioral Health Technician B23


303281 Behavioral Health/Work Activity Coordinator C41


202277 Board of Equalization Administrator D62


202103 Braille Production Specialist A13


202213 Budget Analyst C43


202214 Budget Analyst, Senior C51


202215 Budget Division Manager D63


909100 Building Construction, Assistant Director D71
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


909078 Building Engineering, Assistant Director D71


707107 Building Maintenance Manager C43


707106 Building Maintenance Supervisor B31


707092 Building Mechanic B22


707093 Building Mechanic, Lead B23


707096 Building Mechanic Manager C51


707091 Building Mechanic Manager, Senior C52


707095 Building Mechanic Supervisor B31


707094 Building Mechanic Supervisor, Senior C41


909088 Building Operations, Assistant Director      D62


707100 Building Preventative Maintenance/Systems Coordinator C43


707098 Building Service Inspector A13


707108 Building Service Inspector, Senior B21


707097 Building Service Manager C51


707013 Buildings Operations Manager D61


707211 Bus Operator A13


202032 Buyer    B22


202033 Buyer, Senior B23


101124 Cable Franchise Manager C42


202608 Cadastral Cartographer B22


606062 Calendar Clerk B23


707232 Carpenter B22


707233 Carpenter, Lead B23


404102 Chaplain C42


404106 Chaplaincy Program Manager C51
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


909569 Chief Administrative and Investigative Officer, Medical Examiner D63


909730 Chief Administrative Officer, Juvenile Court E81


909280 Chief Appraiser      E82


909699 Chief Clerk, State Court E83


909281 Chief Deputy Appraiser       D71


909857 Chief Deputy Clerk of Superior Court D61


909741 Chief Deputy Clerk to Commission D61


909709 Chief Deputy Clerk, Civil Division D61


909713 Chief Deputy Clerk, Criminal Division D61


909710 Chief Deputy Clerk, Magistrate Court D61


606128 Chief Investigator, District Attorney C52


606154 Chief Jailer D71


202169 Chief Press Officer D62


101046 Citizen Advocacy Manager C51


202116 Classification and Compensation Analyst C42


606093 Clerk of Court D61


909708 Clerk of Probate Court/Probate Court Administrator E81


505153 Code Enforcement Coordinator C42


505156 Code Enforcement Manager C51


505155 Code Enforcement Officer C41


505154 Code Enforcement Officer, Senior C42


606175 Communications Assistant Supervisor B31


606182 Communications Division Manager C42


606172 Communications Officer I B22


606170 Communications Officer I (Spanish Language) B22
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


606173 Communications Officer II B23


606177 Communications Operations Manager C43


606180 Communications Quality Assurance Officer B31


606178 Communications Shift Operations Manager C42


606167 Communications Specialist B23


606176 Communications Supervisor B32


606174 Communications Technician C41


606168 Communications Training Specialist B31


606179 Communications Training Supervisor C41


202416 Community Development Manager C52


202412 Community Development Specialist C43


303139 Community Epidemiologist C43


909358 Community and Housing Development, Assistant Director D63


404021 Community Information & Assistance Coordinator C42


101018 Compliance and Regulatory Officer C43


909368 Comprehensive Planning, Assistant Director D63


505072 Construction Project Coordinator B32


505076 Construction Project Director D61


505074 Construction Project Manager C43


505075 Construction Project Manager, Senior C51


202055 Contract Administration Specialist C42


202052 Contract Compliance Administrator D62


909228 Contract Compliance Director E81


202053 Contract Compliance Manager C51


202054 Contract Compliance Officer C42
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


202048 Contract Operations Administrator C52


202044 Contracting Officer C42


202045 Contracts Administrator D62


707502 Cook A12


606163 Correctional Counselor C41


909759 County Manager, Deputy E92


606042 Court Assistant A12


606043 Court Clerk A13


606044 Court Clerk, Senior B21


606032 Court Coordinator B21


606036 Court Coordinators Manager C41


606056 Court Docket Administrator D61


606053 Court Docket Clerk B23


606054 Court Docket Coordinator C41


606055 Court Docket Supervisor C52


606063 Court Program Administrator D61


606052 Court Reporter C41


606048 Court Support Manager C43


606050 Court Support Manager, Assistant C42


606047 Court Support Manager/Chief Deputy Clerk C43


606045 Court Support Specialist B22


606057 Court Support Specialist, Senior B23


606046 Court Support Supervisor B32


707104 Custodial Supervisor B21


707101 Custodian A12
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


707102 Custodian, Lead A13


101058 Customer Service Coordinator C41


101052 Customer Service Representative A13


101053 Customer Service Representative (Spanish Language) A13


202615 Database Specialist C41


202057 Demographer C41


303142 Dental Assistant B21


303143 Dental Assistant, Senior B23


707202 Dental Equipment Technician B22


303145 Dental Hygienist C41


202512 Departmental Technical Support Specialist C42


909711 Deputy Administrator C52


606250 Deputy Captain, Sheriff C52


909227 Deputy Director of Contract Compliance D71


202030 Deputy Clerk to the Commission C42 


909729 Deputy Clerk Records Administrator, Clerk of Superior Court D63


909595 Deputy Director, Administration Health & Wellness D72


909593 Deputy Director, Administration, MH/DD/AD D72


909170 Deputy Director - Administration, Public Works D62


909412 Deputy Director, Economic Development D63


909111 Deputy Director, General Services D72


909017 Deputy Director, Health and Human Services E91


909169 Deputy Director, Public Works D62


202448 Deputy Director, Superior Court Administration D63


606229 Deputy Fire Chief D71
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


505161 Deputy Land Administrator C51


909239 Deputy Personnel Director D71


606189 Detention Captain C51


606188 Detention Lieutenant C42


606187 Detention Officer B22


606183 Detention Officer I B21


606184 Detention Officer II B22


606185 Detention Officer III B31


606186 Detention Sergeant B32


909448 Development Plans and Review, Assistant Director D63


202433 Development Services Coordinator C43


505085 Development Services Manager C51


909021 Director of Administration and Court Support Services D62


909540 Director of Clinical Services D72


606109 Director of Court and Family Services D62


909022 Director of Human Services/Housing E83


909016 Director, Administrative Services Division E81


606068 Director, Children's Advocacy Center D62


606160 Director, Emergency Communications - 911 D71


606161 Director, Emergency Management Agency D63


909438 Director, Environment and Community Development E83


909110 Director, General Services E82


909538 Director, Health Services  E83


909266 Director, Office of Communications D63


909058 Director, Parks and Recreation E81
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


909015 Director, Public Works/General Services E91


909025 Director, Purchasing and Contract Compliance E82


909091 Director, Quality of Life Services E83


404138 Director, Ryan White Program D63


303125 Disease Investigator B23


505033 Drainage Basin Engineer C52


707474 Duplicating Equipment Operator B21


303290 Early Intervention Program Coordinator C42


303292 Early Intervention Program Coordinator, Lead C43


303291 Early Intervention Program Specialist  B23


909409 Economic Development Director E83


202446 Economic Development Manager C52


202442 Economic Development Specialist C43


202447 Economic Development, Special Projects Coordinator C51


202167 Editor C41


606081 Education Advocate, Juvenile Court C41


101066 Elections Chief D61


101084 Elections Equipment Manager C41


101064 Elections Officer/Investigator C41


707272 Electrician B22


707273 Electrician, Lead B23


707276 Electrician Supervisor C41


707292 Electronic Technician B22


707293 Electronic Technician, Lead B23


707297 Electronic Technician Manager C43
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


707296 Electronic Technician Supervisor B31


606171 Emergency Communications Systems Specialist B23


202174 Emergency Evacuation Coordinator C43


303170 Emergency Medical Services Specialist C43


202175 Emergency Preparedness Coordinator C52


202177 Emergency Preparedness Officer C43


202176 Emergency Preparedness Specialist B31


202178 Emergency Preparedness Supervisor C52


303106 Emergency Services & Public Affairs Assistant Director D63


202078 Employee Benefits Manager D71


202073 Employee Benefits Specialist B23


202074 Employee Benefits Specialist, Senior C41


202076 Employee Benefits Supervisor C51


202130 Employee Relations Coordinator C42


202084 Employee Wellness Coordinator C42


505023 Energy Management Engineer C43


505012 Engineer I C41


505013 Engineer II C43


505014 Engineer III C52


505061 Engineering Administrator D61


505062 Engineering Assistant I A13


505063 Engineering Assistant II B21


505064 Engineering Assistant III B22


505065 Engineering Assistant IV B23


505066 Engineering Assistant Supervisor B31
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


909429 Environment & Community Development Deputy Director D71


505052 Environmental Compliance Coordinator C51


505137 Environmental Court Manager C43


303092 Environmental Education Coordinator C42


909531 Environmental Enforcement, Assistant Director D63


303096 Environmental Health, Deputy Director D61


303093 Environmental Health Manager C51


303086 Environmental Health Supervisor C43


303076 Environmental Laboratory Supervisor C42


303072 Environmental Laboratory Technician B21


505093 Environmental Planner C42


505094 Environmental Program Manager C52


909430 Environmental Programs Administrator D71


303091 Environmental Quality and Education Manager C51


303089 Environmental Quality Specialist C42


303084 Environmental Specialist B23


303085 Environmental Specialist, Senior B31


303082 Environmental Technician B22


707409 Environmental Water Technician B22


303296 Epidemiology, Manager D61


909230 Equal Employment Opportunity, Director E81


909231 Equal Employment Opportunity, Deputy Director D72


202063 Equal Employment Opportunity Officer I C43


202065 Equal Employment Opportunity Officer II D61


707116 Equipment Mechanic Supervisor B31
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


707567 Equipment Shop Supervisor B31


202128 Examination Specialist C41


101020 Executive Assistant C43


101007 Executive Assistant to County Manager C43


202028 Executive Director, Office of Commissioner C52


303113 Exterminator B22


303116 Exterminator Supervisor B31


909288 Finance, Assistant Director D72


202198 Finance Controller D71


202223 Financial Analyst C43


202238 Financial Division Manager, Sheriff D62


202190 Financial Reporting Coordinator C43


202233 Financial Services Coordinator C43


202232 Financial Services Specialist C42


202237 Financial Systems Administrator D71


202236 Financial Systems Manager D61


202234 Financial Systems Supervisor C51


606225 Fire Battalion Chief D61


606224 Fire Captain C52


606227 Fire Chief E83


606211 Fire Education Officer B22


606223 Fire Lieutenant C51


606216 Fire Marshal  D62


606214 Fire Marshal Assistant    D61


606212 Fire Prevention Officer B23
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


606234 Fire Training Officer C43


606220 Firefighter I B23


606221 Firefighter II B32


606222 Firefighter III C41


101097 Fiscal Support Administrator C41


101092 Fiscal Support Specialist I A12


101093 Fiscal Support Specialist II B21


101094 Fiscal Support Specialist III B23


101096 Fiscal Support Supervisor B31


707154 Fleet Equipment Analyst C41


909848 Fleet Maintenance, Assistant Director D61


707187 Fleet Manager C51


707188 Fleet Warehouse Analyst C41


303198 Forensic Histotechnician B23


303197 Forensic Histotechnologist C41


303193 Forensic Technician B21


303195 Forensic Technician, Assistant Supervisor B31


303194 Forensic Technician, Senior B22


303196 Forensic Technician Supervisor C43


707166 Garage Manager C42


202010 Gender Equality Coordinator C43


202605 Geographic Information Systems, Assistant Director D63


202607 Geographic Information Systems Manager C52


202602 Geographic Information Systems Specialist I B21


202603 Geographic Information Systems Specialist II B23
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


202604 Geographic Information Systems Specialist III C42


202606 Geographic Information Systems Supervisor C51


202609 GIS Cadastral Cartographer B23


202245 Grant Procurement Officer C43


202217 Grants Administrative Manager C51


202216 Grants Administrator  D61


202246 Grants and Contracts Manager C42


202247 Grants and Contracts Program Administrator D63


202242 Grants and Contracts Specialist B21


202154 Graphics Designer C41


202155 Graphics Designer, Senior C42


202157 Graphics Manager C51


202152 Graphics Sign Technician B22


707033 Greenhouse Horticulturist B22


202132 Grievance Coordinator C42


909018 Grounds, Assistant Director D62


707027 Grounds Manager D61


707026 Grounds & Parks Maintenance Foreman B31


707017 Grounds & Parks Maintenance Lead B22


707016 Grounds & Parks Maintenance Supervisor C43


707012 Grounds & Parks Maintenance Worker B21


404018 Group Supervisor B21


707506 Head Cook B21


303122 Health Associate A12


303121 Health Associate Lead B22
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


303130 Health Associate Supervisor B31


303123 Health Associate - WIC A13


303303 Health Care Interpreter C41


303127 Health Coordinator C42


909023 Health and Human Services, Planning/Evaluation Administrator E81


303124 Health Outreach Worker B21


303128 Health Outreach Worker, Lead B22


303126 Health Outreach Worker, Supervisor B31


303137 Health Program Administrator D61


303140 Health Program Assistant B23


303136 Health Program Manager C51


707113 Heavy Equipment Mechanic B22


707343 Heavy Equipment Operator B22


707344 Heavy Equipment Operator, Senior B23


707114 Heavy Equipment Technician B23


707333 Heavy Equipment Welder B22


909359 Housing and Community Development, Director E82


202094 Human Resources Coordinator C42


202095 Human Resources Coordinator, Senior C51


202096 Human Resources Manager D61


202097 Human Resources Manager, Sheriff D62


202092 Human Resources Specialist B23


909598 Human Services, Deputy Director D71


909609 Human Services, Director E82


404033 Human Services Division Manager D63
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


404013 Human Services Facilities Manager C43


404015 Human Services Program Administrator D61


404023 Human Services Program Coordinator C42


404027 Human Services Program Coordinator (Spanish Language) C42


404017 Human Services Program Manager D62


404014 Human Services Specialist A12


404016 Human Services Supervisor B21


404026 Human Services Technical Liaison C43


404029 Human Services Transportation Coordinator C43


707354 HVAC Lead B23


707353 HVAC Mechanic B22


707355 HVAC Mechanical Systems Specialist C41


404020 Information & Assistance Community Specialist B23


202624 Information Systems Manager D61


909517 Information Technology, Assistant Director D63


909518 Information Technology, Deputy Director D72    


909519 Information Technology, Director E82


202475 Information Technology - Assistant Supervisor of Control B21


202493 Information Technology - Communications/Operations Administrator C43


202505 Information Technology - Computer Operations Supervisor C41


202502 Information Technology - Computer Operator I B21


202503 Information Technology - Computer Operator II B22


202472 Information Technology - Control Clerk I A12


202473 Information Technology - Control Clerk II A13


202522 Information Technology - Data Administrator C43
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


202533
Information Technology - Data Security and Electronic Mail 
Administrator


C42


202548
Information Technology - Emergency Communications Center Project 
Manager 


C52


202546 Information Technology - Information Systems Project Manager             C51


202547 Information Technology - Information Systems Senior Project Manager C52


202586 Information Technology - Network Administrator C43


202587 Information Technology - Network Manager C51


202584 Information Technology - Network Specialist C41


909479
Information Technology - Network/Telecommunications Assistant 
Director


D63


909480
Information Technology - Networks & Operations/Technical Support, 
Deputy Director


D71


202507 Information Technology - Operations Manager C52


904469
Information Technology - Operations and Technical Support, Assistant 
Director


D63


202582 Information Technology - Personal Computer Assistant A13


202583 Information Technology - Personal Computer Specialist B21


202099 Information Technology - Program Manager, Administration C52


202592 Information Technology - Programmer I B23


202593 Information Technology - Programmer II C41


202594 Information Technology - Programmer III C42


909499
Information Technology - Public Safety & Justice Systems, Assistant 
Director


D63


202508 Information Technology - Quality Assurance Liaison C43


202511 Information Technology - Quality Assurance Officer C41


101035 Information Technology - Records Management Technician B23


202098 Information Technology - Resources Manager C52


202506 Information Technology - Service Desk Specialist B22


202476 Information Technology - Supervisor of Control B22
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


202542 Information Technology - Systems Analyst I C42


202543 Information Technology - Systems Analyst II C43


909498 Information Technology - Systems Development, Assistant Director D63


202525 Information Technology - Systems Engineer C52


202623 Information Technology - Systems Specialist B23


202553 Information Technology - Technical Librarian B21


202563 Information Technology - Telecommunications Coordinator B22


202565 Information Technology - Teleprocessing Supervisor B31


202564 Information Technology - Wireless Support Specialist B22


909459 Inspections Assistant Director D63


505126 Inspections Supervisor B32


505122 Inspector B21


505124 Inspector, Senior B23


202160 Interactive Communications Specialist  C42


909809 Intergovernmental and Interagency Affairs, Manager D62


606122 Investigator C41


606124 Investigator, Assistant Chief C42


606126 Investigator, Chief C51


606127 Investigator, District Attorney C42


606114 Investigator, Office of the Child Attorney C41


606129 Investigator, Senior District Attorney C43


202256 Investment Officer D62


606075 Judge's Law Clerk C42


606074 Judge's Law Clerk, Senior C43


606072 Judicial Assistant C41
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CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


606049 Judicial Case Manager C41


606051 Judicial Case Manager, Senior C42


606073 Judicial Hearing Officer/Probate Court D61


606107 Juvenile Court, Chief Deputy Clerk C51


606190 Juvenile Court Security/Transport Assistant B21


606087 Juvenile Detention Facilities, Chief D62


606085 Juvenile Detention Shift Supervisor B31


606086 Juvenile Detention Superintendent C42


606113 Juvenile Probation, Chief D63


606108 Juvenile Probation Deputy Chief D62


606104 Juvenile Probation Officer C41


606105 Juvenile Probation Officer (Spanish Language) C41


606102 Juvenile Probation Officer, Assistant B22


606106 Juvenile Probation Officer, Supervisor C51


606084 Juvenile Probation Security Officer B22


606089 Juvenile Probation Security Officer Supervisor C42


909649 Land Acquisition Administrator D63


505042 Landscape Architect I B23


505043 Landscape Architect II C42


505046 Landscape Architect Supervisor C51


505069 Lead, Engineer Development D62


606012 Legal Assistant B23


606014 Legal Assistant Specialist C41


101112 Legal Secretary B21


101136 Legislative Administrator D61
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CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


101133 Legislative Assistant C41


101135 Legislative Officer C43


202355 Librarian C42


202359 Librarian II C43


202358 Librarian, Manager D62


202366 Librarian, Principal C52


202356 Librarian, Senior C51


202357 Librarian, Supervising C52


202354 Library Administrative Assistant B31


202351 Library Assistant A11


202352 Library Assistant, Senior A13


202353 Library Associate B23


202387 Library Community Relations, Manager D62


202643 Library Research Associate C42


202374 Library Senior Associate B31


909328 Library Systems, Deputy Director D72    


909329 Library Systems, Director E81


303022 Licensed Practical Nurse B22


303024 Licensed Practical Nurse, Senior B31


707341 Light Equipment Operator A13


707415 Lock-Off Supervisor C41


707252 Locksmith B22


707253 Locksmith, Lead B23


202012 Mail/Delivery Courier A13


707076 Maintenance/Construction Area Manager C42
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707072 Maintenance/Construction Area Supervisor B31


707074 Maintenance/Construction Area Supervisor, Senior  B32


707011 Maintenance Worker A13


606138 Marshal E81


606131 Marshal I, Deputy B23


606132 Marshal II, Deputy B23


606135 Marshal, Deputy Captain C51


606137 Marshal, Deputy Chief D71


606139 Marshal, Deputy Field Training Officer C41


606134 Marshal, Deputy Lieutenant C42


606136 Marshal, Deputy Major D61


606133 Marshal, Deputy Sergeant B32


707312 Mason B22


707313 Mason, Lead B23


202026 Material and Asset Supervisor B31


202022 Material Assistant A13


202027 Material Management Manager C42


202040 Materials Specialist      B22


707356 Mechanical Systems Supervisor C43


303238 Medical Bacteriologist C42


909568 Medical Examiner Administration, Deputy Director D63


303212 Medical Examiner, Fellow C42


303210 Medical Examiner, Investigative Section Manager D61


303202 Medical Examiner Investigator C41


303206 Medical Examiner Investigator, Chief D63
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303204 Medical Examiner Investigator, Senior C51


303211 Medical Examiner, Operations Manager D61


303236 Medical Laboratory Supervisor C43


303232 Medical Laboratory Technician A13


303234 Medical Laboratory Technologist B23


101025 Medical Legal Transcriber B23


101026 Medical Legal Transcriber, Senior C41


303242 Medico-Legal Photographer B21


707522 Meter Reader A12


707524 Meter Reader, Senior A13


707526 Meter Reader, Supervisor B21


707532 Meter Repair Technician B23


707556 Meter Services Supervisor B31


303381 MH/DD/AD Coordinator C43


909594 MH/DD/AD, Deputy Director D72    


909588 MH/DD/AD, Director E83


707442 Microbiologist C41


707496 Micro-Imaging Supervisor B31


707492 Micro-Imaging Technician B21


303192 Morgue Attendant A12


202616 Network Administrator C42


202619 Network Coordinator C43


202618 Network Manager C51


202614 Network Specialist B21


303044 Nursing, Assistant Director D61
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303046 Nursing, Director D62


303042 Nursing Supervisor C52


202146 Occupational Health & Safety Program Manager C52


101016 Office Administrator B31


101011 Office Assistant A11


909260 Office of Broadcast and Cable, Director D61


707417 Operations Administrator D61


202049 Operations Engineer C51


909090 Operations Support Manager D62


707242 Painter B22


707243 Painter, Lead B23


404133 Park Services Administrator C51


909038 Parks and Recreation Administration, Assistant Director D62


909048 Parks and Recreation, Assistant Director D62


404137 Parks Services, Assistant Manager B32


404136 Parks Services, Manager C41


404134 Parks Services, Supervisor B31


202114 Payroll and Leave Coordinator B31


202112 Payroll and Leave Specialist B23


202280 Performance Management, Chief D62


202281 Performance Management Officer, Senior C43


505112 Permits Assistant A12


505114 Permits Specialist B21


505116 Permits Supervisor C41


202322 Personal Property Auditor C42
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202122 Personnel Analyst C41


202126 Personnel, Assistant Manager C52


202124 Personnel Coordinator C42


909249 Personnel, Director E82


202127 Personnel, Manager D62


202123 Personnel Payroll Coordinator C41


202131 Personnel Payroll Coordinator, Lead C42


202119 Personnel Quality Control Coordinator C43


202120 Personnel Specialist B21


202125 Personnel Supervisor C51


303172 Pharmacy Technician B22


202168 Photographer C41


505138 Plan Review Engineer C41


505136 Plan Review Supervisor C42


202452 Planner I C41


202453 Planner II C42


202454 Planner III C43


202456 Planner, Senior C51


202455 Planning Analysis Manager C52


909827 Planning and Zoning Assistant Director D63


707302 Plumber B22


707303 Plumber, Lead B23


707306 Plumber Supervisor C41


606206 Police Captain C52


606209 Police Chief E83
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606208 Police Deputy Chief D71


606210 Police Detective I C41


606213 Police Detective II C42


606204 Police Field Training Officer C43


606156 Police ID Assistant Manager B31


606157 Police ID Manager C41


606152 Police ID Technician I B21


606153 Police ID Technician II B22


606205 Police Lieutenant C51


606207 Police Major D61


606201 Police Officer I B23


606202 Police Officer II B32


606203 Police Pilot C42


202107 Policy Analyst D61


303295 Population Health Program Administrator D63


606254 Pretrial Release Officer I B22


606255 Pretrial Release Officer II B23


606256 Pretrial Services, Chief D63


202034 Procurement Officer C41


202039 Procurement Specialist      B22


202038 Procurement Vendor Coordinator B22


202100 Professional Standards Officer D61


404094 Program Assistant, National Black Arts Council B23


404043 Program Coordinator, Disability Affairs C43


202572 Program Development Specialist C51
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202466 Program Evaluation Manager C51


202462 Program Evaluation Specialist I C42


202463 Program Evaluation Specialist II C43


202620 Project Controls Analyst C43


202314 Property Appraiser C42


202315 Property Appraiser, Senior C51


202317 Property Appraiser, Trainee C41


202166 Public Affairs Manager D61


202162 Public Affairs Officer I C41


202163 Public Affairs Officer II C42


202165 Public Affairs Officer, Senior C43


909098 Public Buildings Administration, Assistant Director D62


909528 Public Health, Assistant Director D71


909539 Public Health, Director E83


303057 Public Health Education Administrator D61


303056 Public Health Education Program Manager C51


303053 Public Health Educator C42


303052 Public Health Instructor C41


303051 Public Health Liaison C42


303033 Public Health Nurse I C42


303031 Public Health Nurse I (Spanish Language) C42


303034 Public Health Nurse II C43


303035 Public Health Nurse III C51


303036 Public Health Nurse Practitioner C51


303012 Public Health Nurse Technician A13
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707516 Public Health Nutrition Coordinator C52


707517 Public Health Nutrition Manager D61


707512 Public Health Nutritionist C41


707515 Public Health Nutritionist Supervisor C51


303032 Public Health Registered Nurse C41


303054 Public Health Senior Educator C43


101147 Public Service Assistant Manager C43


101143 Public Service Coordinator C41


101145 Public Service Coordinator, Senior C42


101146 Public Services Manager C51


909159 Public Works, Director E83


202047 Purchasing Administrator D63


202035 Purchasing Agent, Assistant C42


202036 Purchasing Agent, Chief Assistant C52


202046 Purchasing Agent - Contracting, Chief Assistant C52


909178 Purchasing, Director E82


404025 Quality Assurance Manager C51


505163 Real Estate Specialist C42


202024 Receiving and Inventory Specialist B21


101022 Records Administrator C41


101024 Records Administrator, Senior C43


101032 Records and Documents Assistant A12


101037 Records and Documents Coordinator B23


101034 Records and Documents Specialist B21


101036 Records and Documents Supervisor B31
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707495 Records/Micro-Imaging Technician, Lead B23


404112 Recreation Assistant A11


404126 Recreation Manager C41


404127 Recreation Program Administrator C51


404129 Recreation Program Instructor B22


404124 Recreation Program Supervisor B22  


404125 Recreation Program Supervisor, Senior B31


404122 Recreation Specialist A13


202121 Recruiting Coordinator       C41


202129 Recruiting Coordinator, Lead C43


404032 Reentry Program Manager D63


101077 Registration Chief D61


909818 Registration and Elections, Director E81


101076 Registration Manager C42


101072 Registration Officer B21


101074 Registration Supervisor B32


404030 Research Analyst C42


404031 Research Analyst, Senior C43


202633 Research Library Administrator D62


202202 Revenue Collection Officer A13


202204 Revenue Collection Specialist B21


202206 Revenue Collection Supervisor B31


202336 Risk Analyst C41


202335 Risk Analyst Specialist B23


202340 Risk Assistant Manager C52
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202338 Risk Management Supervisor C42


202334 Risk Manager D61


202339 Risk Specialist B23


707322 Roofer B22


707323 Roofer, Lead B23


202142 Safety Assistant B21


202145 Safety Coordinator C42


202144 Safety Officer/Investigator C41


606196 Security Manager C43


606192 Security Specialist I A12


606193 Security Specialist II B21


606195 Security Specialist Supervisor B22


404044 Senior Citizens Center Coordinator C41


404019 Senior Group Supervisor B22


606013 Senior Legal Assistant B32


303244 Senior Medico-Legal Photographer B31


404011 Senior Services Manager C51


707453 Sewer Crew Leader B23


707454 Sewer Detection Specialist B23


707458 Sewer System Superintendent C41


707456 Sewer System Supervisor B32


707452 Sewer Worker B21


606148 Sheriff, Deputy Chief D71


606146 Sheriff, Deputy Field Training Officer C41


606155 Sheriff, Deputy B23


Revised 5/18/11 31







CLASS 
CODE


CLASS SPECIFICATION TITLE
BAND/ 
GRADE


606141 Sheriff, Deputy I B23


606130 Sheriff Deputy I (Spanish Language) B23


606142 Sheriff, Deputy II B23


606143 Sheriff, Deputy III B31


606145 Sheriff, Deputy Lieutenant C43


606147 Sheriff, Deputy Major D61


606144 Sheriff, Deputy Sergeant B32


606162 Sheriff, Executive Chief Deputy E83


606165 Sheriff, Lieutenant Colonel D62


606149 Sheriff, Security Specialist A13


404072 Skills Trainer A13


707121 Small Engine Mechanic A13


404063 Social Services Coordinator C42


404056 Social Services Program Manager C42


909688 Solicitor General, Chief Assistant D62


909690 Solicitor General, Deputy D61


707466 Solid Waste Collection Supervisor B31


707464 Solid Waste Customer Complaint Coordinator B21


707462 Solid Waste Customer Representative  A12


909168 Solid Waste Management, Assistant Director D62


202173 Special Events Coordinator C41


606164 Special Investigative Officer - Sheriff C43


909983 Specialty Services, Assistant Director D63


707266 Structural Supervisor C41


909888 Superior Court Administrator E83
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707057 Supervisor Airfield Technician C42


606151 Supervisor Forensic Technician C43


909209 Supply, Maintenance and Transportation, Director E81


909188 Supply & Transportation, Assistant Director D61


202617 Systems Manager C51


202509 Systems Specialist B23


202266 Tax Administrator D63


202265 Tax Administrator, Assistant C41


202276 Tax Collections Coordinator B31


202274 Tax Collections Coordinator, Assistant B21


202286 Tax Commissioner, Chief Deputy D72


202262 Tax Technician I B21


202263 Tax Technician II B23


202589 Technical Liaison C43


707221 Trades Assistant A12


707366 Traffic Sign Shop Supervisor B32


707361 Traffic Sign/Street Painter B22


505016 Traffic Signal Engineer C41


707376 Traffic Signal Installation Supervisor B31


707372 Traffic Signal Installer B21


707387 Traffic Signal Operations Manager C41


707373 Traffic Signal Technical Specialist B23


606166 Trainee Communications Specialist B22


303286 Training Center Instructor B21


202106 Training Chief D62
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202101 Training Coordinator C41


202102 Training Officer C42


202105 Training Officer, Senior C43


505019 Transportation & Logistics Manager D62


505017 Transportation Manager C52


505018 Transportation Operator B23


505015 Transportation Planning Administrator D61


707389 Transportation Program Manager C52


707212 Transportation Vehicle Operator A13


707414 Utility Location Coordinator B32


707420 Utility Location Technician B23


707044 Vector Control Manager C43


707111 Vehicle Service Worker A13


606064 Victim/Witness Program Advocate B23


606066 Victim/Witness Program Advocate, Senior C42


606065 Victim/Witness Program Counselor C41


606067 Victim/Witness Program Director D61


202402 Video Producer C41


202406 Video Production Manager C51


202404 Video Production Supervisor C42


202408 Video Tech Supervisor C43


404082 Vocational/Educational Specialist B22


202423 Volunteer Coordinator C41


202426 Volunteer Services Manager D61


707405 Wastewater Assistant Plant Manager C43
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707413 Wastewater Maintenance Compliance Supervisor C41


707392 Wastewater Mechanic B22


707408 Wastewater Mechanic, Lead B23


707412 Wastewater Operations Compliance Supervisor C43


707402 Wastewater Operator B22


707404 Wastewater Senior Operator B32


707449 Water Quality Control Coordinator C42


707446 Water Quality Manager C52


707410 Water Quality Superintendent C51


707444 Water Quality Supervisor C42


707416 Water Services Systems Manager C52


202289 Water/Sewer Account Coordinator C43


202290 Water/Sewer Account Specialist B23


202291 Water/Sewer Account Specialist, Senior C41


202288 Water and Sewer Billing and Collection Division Manager D63


707457 Water/Sewer Construction Manager C42


707425 Water System Construction Supervisor B23


707426 Water System Superintendent I C41


707427 Water System Superintendent II C43


707428 Water System Supervisor B32


707423 Water System Technician B22


202590 Web Developer    C43


202588 Webmaster C51


707332 Welder B22


707337 Welder, Lead B23
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707336 Welder Supervisor B31


202136 Workers' Compensation, Assistant Chief C43


202133 Workers' Compensation Coordinator C42


202134 Workers' Compensation Specialist B23


202138 Workers' Compensation Supervisor C51


303222 X-Ray Technician A13


505087 Zoning Services Coordinator C43


505086 Zoning Services Supervisor B32


505082 Zoning Technician A12


505084 Zoning Technician, Senior B23


Revised 5/18/11 36







               FULTON COUNTY SALARY RANGE CHART
                                    ANNUAL SALARY


                                 EFFECTIVE JULY 11, 2007 


DBM 
RATING MINIMUM


MARKET 
TREND MAXIMUM


*A10 14,908 16,769 25,815
*A11 17,697 19,908 30,649
*A12 20,487 23,045 35,476
A13 23,279 26,185 40,308
B21 26,536 29,851 45,952
B22 30,252 34,030 50,371
 B23 33,968 38,206 54,382
 B31 38,621 43,443 59,452
 B32 44,201 49,721 65,427
 C41 48,854 54,954 69,372
 C42 52,571 59,135 74,649
 C43 56,286 63,314 79,925
 C51 60,014 67,507 88,219
 C52 63,729 71,687 93,682
 C53 67,444 78,566 99,143
 D61 71,172 80,058 108,180
 D62 74,887 84,239 113,828
 D63 78,604 88,419 119,478
 D71 83,256 93,651 130,713
 D72 88,836 99,928 139,472
 E81 93,489 105,165 151,455
 E82 97,205 109,343 157,475
 E83 100,921 113,522 163,494
 E91 105,576 118,757 171,033
 E92 111,155 125,034 180,072
 F101 116,733 131,311 189,110
 F102 122,314 137,586 198,148


*The lowest salary rate at which a permanent full-time employee can be hired is 
$23,000/yr.


Chart A







                                            EFFECTIVE JULY 11, 2007   


TITLE MARKET


CODE MINIMUM TREND MAXIMUM


606028 109,259 122,903 166,074
606029 101,399 114,061 154,126
606025 84,992 95,605 120,687
606030 64,728 72,811 91,914
606031 71,495 80,423 101,523
606038 B-Attorney, Supervising (Child Advocate) 72,016 81,008 105,863
606033 102,022 114,761 149,972
606034 72,016 81,008 105,863
606035 87,617 98,560 133,178
606037 B-Child Advocate Attorney Director 95,000 106,000 120,000
909049 123,566 138,995 187,819
303167 111,526 125,451 163,944
303155 87,243 98,138 123,884
303157 103,566 116,496 152,239
606115 101,273 113,919 158,998
909537 B-Director, Health Services 148,353 166,877 240,336
606039 B-Director, Office of the Child Attorney 95,000 106,000 120,000
303215 111,582 125,516 169,604
303218 131,269 147,661 199,527
303256 123,563 138,994 187,816
303251 111,526 125,451 163,944
303250 103,566 116,499 147,063
606116 71,416 80,332 104,980


Chart B


B-Physician, Staff
B-Senior Assistant District Attorney


B-Medical Examiner Associate 
B-Medical Examiner, Deputy Chief
B-Medical Program, Administrator
B-Medical Program, Assistant Administrator


B-Dental Services, Manager
B-Dentist
B-Dentist, Supervisor
B-Deputy Chief Assistant District Attorney


B-Attorney, Supervising (County Attorney)
B-Attorney, Supervising (Public Defender)
B-Chief Senior Assistant District Attorney


B-Dental Services, Director


B-Attorney, Managing (Public Defender)
B-Attorney, Senior (County Attorney)
B-Attorney, Senior (Public Defender)
B-Attorney, Staff (County Attorney)


COMPENSATION  SCHEDULE B
      SALARY RANGE CHART


TITLE


B-Attorney, Managing (County Attorney)







              FULTON COUNTY COURT STAFFING PLAN


Entry Level $52,571
Not Member of Bar - No Experience $54,441
Member of Bar - Less Than 1 Year Experience $59,135
Member of Bar + 1 Year Experience $60,880
Member of Bar + 2 Years Experience $62,636
Member of Bar + 3 Years Experience $64,392
Member of Bar + 4 Years Experience $66,031
Member of Bar + 5 Years Experience $67,812
Member of Bar + 6 Years Experience $69,519
Member of Bar + 7 Years Expreience $71,229
Member of Bar + 8 Years Experience $72,938
Member of Bar + 9 Years Experience $74,649


Chart C


                                                   JUDGE'S LAW CLERK


                   EFFECTIVE JULY 11, 2007





		2011 Pay Plan Book - Final Cover

		2011 PAY PLAN RESOLUTION

		2011 Pay Plan Book

		Final Working Copy 2011

		Salary Chart

		Comp B 7-11-07

		JLC
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2010 – 2012 
 


This book contains a series of graphic illustrations known as “Career Path Charts.”  This 
publication includes all classifications established on or before March 5, 2010. 
 
The Career Path Charts provide many benefits, such as long-term career planning for all 
employees and managers in Fulton County Government, guidance for upward mobility, a 
prospectus of County careers, and may assist in the evaluation of classes among and 
between occupational groups. 
 
These charts are designed only as suggested career paths.  They are not intended to 
represent mandatory requirements or to guarantee that any particular career path must 
or should be followed.  These are personal decisions which must be made by each 
employee based upon career objectives, as compared with the requirements of each class 
specification.  The published class specifications contain the detailed requirements and 
duties of each classification illustrated. 
 
Questions concerning any of these charts should be addressed to the Personnel 
Department, Division of Classification and Compensation.  We will assist you in any way 
possible in planning your career with Fulton County Government.        
 
 
 







A Guide to Your Career Path 
2010 - 2012 


 
 
The following instructions provide specific guidance and explanations regarding the content in this career path publication:  
 


 Job classifications are allocated among specific occupational job families.  These families group 
classifications based on similarities in job scope; educational/experience requirements; essential duties 
performed; and basic knowledge, skills, and abilities required.   


 
 Classifications within each job family chart are categorized according to their assigned Decision Band 


Method (DBM) Grade.  DBM grades range from A10 - E92 and include entry level, technical, professional, 
managerial, and executive classifications. 


 
 Entry level positions typically begin at the DBM range A10 - A13.   


 
 Technical level classifications are generally found within the DBM range B21 – B32.  Some positions within 


the B21 – B23 range require experience as a lead worker.  Classifications within the range B31 – B32 
require supervisory experience. 


 
 Professional level classifications (C41 – C53) typically require secondary or post-secondary level 


education, based on the essential duties and/or job scope of the classification.  
 


 Managerial level (D61 – D72) and executive level (E81 – E92) classifications also require secondary or 
post-secondary education.  Classifications within these ranges include middle, senior, and executive 
management. 


 
 Each job family begins with a list of classifications that fall within a specific occupational series.  These 


classes are similar in trade and charted accordingly.  Stand Alone Classifications are charted separately 
within their respective job families.  These are classifications which are similar in scope to the series 
classifications; however, some specific tasks may require specialized or unique knowledge, skills, and 
abilities, making the classification exceptional in nature.   


 
 
 
 
 
 







A Guide to Your Career Path 
2010 - 2012 


 
 
The graphic below shows a sample career path progression: 
 
▲- represents progression/advancement from the entry level position to the next level position within a classification series. 
 
Audio-Visual Supervisor (B23) 


▲ 
Audio-Visual Coordinator (B22) 


▲ 
Audio-Visual Office Lead (B21) 


 
NOTE:  The education and experience listed in each career path chart provide a snapshot of the requirements for 
each classification listed.  This is a representative sample of the education, training, and experience requirements.  
Each class may be subject to other requirements not listed in this publication. 
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FULTON COUNTY CAREER GUIDE 
 


Class Title         Page Number  
 


Accountant I (B23) ..................................................................................................................................... 19 
Accountant II (C41) .................................................................................................................................... 18 
Accountant III (C42)................................................................................................................................... 18 
Accountant, Senior (C43) ........................................................................................................................... 18 
Accounting Supervisor (C51) ..................................................................................................................... 18 
Administrative Aide (A12) ......................................................................................................................... 71 
Administrative Assistant I (A13) ................................................................................................................ 69 
Administrative Assistant II (B21) ............................................................................................................... 69 
Administrative Assistant III (B23).............................................................................................................. 69 
Administrative Chaplain (C43)................................................................................................................... 27 
Administrative Chief, Registration & Elections (D61)............................................................................... 22 
Administrative Coordinator I (C41)............................................................................................................ 68 
Administrative Coordinator II (C42) .......................................................................................................... 68 
Administrative Coordinator III (C51) ......................................................................................................... 68 
Administrative Investigator, District Attorney (C42) ................................................................................. 76 
Administrative Manager, Finance (D62) .................................................................................................... 70 
Administrative Manager, Fire Department (D61)....................................................................................... 70 
Administrative Manager, Police (D61)....................................................................................................... 70 
Administrative Manager, Public Defender (D61)....................................................................................... 70 
Administrative Manager, State Court (D61)............................................................................................... 70 
Administrative Officer, Chief Deputy Clerk (E82)..................................................................................... 21 
Aging Services Program Coordinator (C43)............................................................................................... 27 
Aging Services Program Manager (C51).................................................................................................... 27 
Airfield Maintenance Worker (A13)........................................................................................................... 50 
Airfield Technician (B22)........................................................................................................................... 49 
Airport, Manager (D62) .............................................................................................................................. 54 
Alignment Specialist (B23)......................................................................................................................... 55 
Appraisal Data Collector (B23) .................................................................................................................. 25 
Appraiser, Chief (D71) ............................................................................................................................... 13 
Appraiser, Deputy Chief (D63)................................................................................................................... 13 
Appraiser Manager (D61) ........................................................................................................................... 13 
Aquatics Instructor (B22) ........................................................................................................................... 67 
Arborist (C41)............................................................................................................................................. 65 
Arborist, Senior (C51) ................................................................................................................................ 65 
Archivist (D61) ........................................................................................................................................... 34 
Area Manager, Central Fulton (D62).......................................................................................................... 43 
Area Manager, Greater Fulton (D63).......................................................................................................... 43 
Arts and Culture, Assistant Director (D61) .................................................................................................. 6 
Arts and Culture, Director (E81)................................................................................................................... 6 
Arts Program Coordinator (C42) .................................................................................................................. 6 
Arts Program Coordinator, Senior (C43)...................................................................................................... 6 
Assessors Administrative Officer (D61)..................................................................................................... 22 
Assistant Chief Deputy, Clerk of Superior Court (C52) ............................................................................. 57 
Assistant Chief Jailer (D62)........................................................................................................................ 73 
Assistant to Chief Clerk/State Court Administrator (C52) ......................................................................... 62 
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Assistant Chief of Police (D71) .................................................................................................................. 73 
Assistant County Manager (E81)................................................................................................................ 35 
Assistant to County Manager (D72) ........................................................................................................... 35 
Assistant Director, Building Maintenance (D62)........................................................................................ 53 
Assistant Director, Design and Planning (D62)............................................................................................ 4 
Assistant Director Emergency Communications (D63).............................................................................. 72 
Assistant Director, Library Services (D71)................................................................................................. 32 
Assistant Director of Parks Services (D62) ................................................................................................ 53 
Assistant Director, Public Works (D72) ..................................................................................................... 43 
Assistant Director, Substance Abuse/Child-Adolescent Services (D72) .................................................... 85 
Assistant Director of Transportation (D71) ................................................................................................ 87 
Assistant Director Water Services (D71).................................................................................................... 52 
Assistant Director, Water/Wastewater (D71) ............................................................................................. 52 
Assistant District Attorney (C43) ............................................................................................................... 57 
Assistant Manager, Employee Benefits (D62)............................................................................................ 12 
Assistant Solicitor (C42)............................................................................................................................. 58 
Assistant Solicitor, Senior (C43) ................................................................................................................ 58 
Attorney, Senior (C43)................................................................................................................................ 58 
Attorney, Staff (C42) .................................................................................................................................. 58 
Attorney, Supervising (C51) ....................................................................................................................... 58 
Audio-Visual Coordinator (B22) .................................................................................................................. 7 
Audio-Visual Office Lead (B21) .................................................................................................................. 7 
Audio-Visual Supervisor (B31) .................................................................................................................... 7 
Audio-Visual Technician (A12).................................................................................................................... 7 
Audit, Assistant Manager (C51) ................................................................................................................. 17 
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Library Assistant, Senior (A13) .................................................................................................................. 33 
Library Associate (B23).............................................................................................................................. 33 
Library Community Relations, Manager (D62).......................................................................................... 32 
Library Research Associate (C42) .............................................................................................................. 33 
Library Senior Associate (B31) .................................................................................................................. 33 
Library Systems, Deputy Director (D72).................................................................................................... 32 
Library Systems, Director (E81)................................................................................................................. 32 
Licensed Practical Nurse (B22) .................................................................................................................. 82 
Licensed Practical Nurse, Senior (B31)...................................................................................................... 82 
Light Equipment Operator (A13)................................................................................................................ 50 
Lock-Off Supervisor (C41)......................................................................................................................... 46 
Locksmith (B22) ......................................................................................................................................... 48 
Locksmith, Lead (B23) ............................................................................................................................... 48 
Mail/Delivery Courier (A13) ...................................................................................................................... 56 
Maintenance/Construction Area Manager (C42) ........................................................................................ 45 
Maintenance/Construction Area Supervisor (B31)..................................................................................... 46 
Maintenance/Construction Area Supervisor, Senior (B32) ........................................................................ 46 
Maintenance Worker (A13) ........................................................................................................................ 50 
Marshal (E81) ............................................................................................................................................. 72 
Marshal I, Deputy (B23) ............................................................................................................................. 77 
Marshal II, Deputy (B23)............................................................................................................................ 77 
Marshal, Deputy Captain (C51) .................................................................................................................. 75 
Marshal, Deputy Chief (D71) ..................................................................................................................... 72 
Marshal, Deputy Field Training Officer (C41) ........................................................................................... 75 
Marshal, Deputy Lieutenant (C42) ............................................................................................................. 75 
Marshal, Deputy Major (D61) .................................................................................................................... 73 
Marshal, Deputy Sergeant (B32) ................................................................................................................ 77 
Mason (B22) ............................................................................................................................................... 48 
Mason, Lead (B23) ..................................................................................................................................... 48 
Material and Asset Supervisor (B31).......................................................................................................... 87 
Material Assistant (A13)............................................................................................................................. 87 
Material Management Manager (C42)........................................................................................................ 87 
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Materials Specialist (B22)........................................................................................................................... 88 
Mechanical Systems Supervisor (C43) ....................................................................................................... 46 
Medical Bacteriologist (C42)...................................................................................................................... 83 
Medical Examiner Administration, Deputy Director (D63) ....................................................................... 66 
Medical Examiner, Fellow (C42)................................................................................................................ 66 
Medical Examiner, Investigative Section Manager (D61).......................................................................... 63 
Medical Examiner Investigator (C41)......................................................................................................... 64 
Medical Examiner Investigator, Chief (D63) ............................................................................................. 63 
Medical Examiner Investigator, Senior (C51) ............................................................................................ 64 
Medical Examiner, Operations Manager (D61).......................................................................................... 66 
Medical Laboratory Supervisor (C43) ........................................................................................................ 64 
Medical Laboratory Technician (A13) ....................................................................................................... 65 
Medical Laboratory Technologist (B23)..................................................................................................... 65 
Medical Legal Transcriber (B23)................................................................................................................ 68 
Medical Legal Transcriber, Senior (C41) ................................................................................................... 68 
Medico-Legal Photographer (B21) ............................................................................................................. 65 
Meter Reader (A12) .................................................................................................................................... 51 
Meter Reader, Senior (A13)........................................................................................................................ 51 
Meter Reader, Supervisor (B21) ................................................................................................................. 49 
Meter Repair Technician (B23) .................................................................................................................. 55 
Meter Services Supervisor (B31)................................................................................................................ 49 
MH/DD/AD Coordinator (C43).................................................................................................................. 83 
MH/DD/AD, Deputy Director (D72).......................................................................................................... 80 
MH/DD/AD, Director (E83) ....................................................................................................................... 80 
Microbiologist (C41) .................................................................................................................................. 64 
Micro-Imaging Supervisor (B31)................................................................................................................ 39 
Micro-Imaging Technician (B21) ............................................................................................................... 39 
Morgue Attendant (A12)............................................................................................................................. 67 
Network Administrator (C42)..................................................................................................................... 38 
Network Coordinator (C43) ........................................................................................................................ 38 
Network Manager (C51) ............................................................................................................................. 38 
Network Specialist (B21)............................................................................................................................ 39 
Nursing, Assistant Director (D61) .............................................................................................................. 80 
Nursing, Director (D62).............................................................................................................................. 80 
Nursing Supervisor (C52) ........................................................................................................................... 81 
Occupational Health & Safety Program Manager (C52) ............................................................................ 13 
Office Administrator (B31)......................................................................................................................... 69 
Office Assistant (A11) ................................................................................................................................ 69 
Office of Broadcast and Cable, Director (D61) ............................................................................................ 8 
Operations Administrator (D61) ................................................................................................................. 44 
Operations Engineer (C51) ......................................................................................................................... 13 
Operations Support Manager (D62)............................................................................................................ 53 
Painter (B22)............................................................................................................................................... 48 
Painter, Lead (B23)..................................................................................................................................... 48 
Park Services Administrator (C51) ............................................................................................................. 46 
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Parks and Recreation Administration, Assistant Director (D62) ................................................................ 63 
Parks and Recreation, Assistant Director (D62) ......................................................................................... 63 
Parks Services, Assistant Manager (B32) ................................................................................................... 46 
Parks Services, Manager (C41)................................................................................................................... 46 
Parks Services, Supervisor (B31)................................................................................................................ 46 
Payroll and Leave Coordinator (B31)......................................................................................................... 18 
Payroll and Leave Specialist (B23)............................................................................................................. 18 
Performance Management, Chief (D62)..................................................................................................... 11 
Performance Management Officer, Senior (C43) ....................................................................................... 14 
Permits Assistant (A12) .............................................................................................................................. 20 
Permits Specialist (B21) ............................................................................................................................. 19 
Permits Supervisor (C41)............................................................................................................................ 17 
Personal Property Auditor (C42) ................................................................................................................ 15 
Personnel Analyst (C41) ............................................................................................................................. 18 
Personnel, Assistant Manager (C52)........................................................................................................... 15 
Personnel Coordinator (C42) ...................................................................................................................... 15 
Personnel, Director (E82) ............................................................................................................................. 9 
Personnel, Manager (D62) .......................................................................................................................... 11 
Personnel Payroll Coordinator (C41).......................................................................................................... 17 
Personnel Payroll Coordinator, Lead (C42)................................................................................................ 17 
Personnel Quality Control Coordinator (C43) ............................................................................................ 23 
Personnel Specialist (B21) .......................................................................................................................... 19 
Personnel Supervisor (C51) ........................................................................................................................ 15 
Pharmacy Technician (B22) ....................................................................................................................... 82 
Photographer (C41)....................................................................................................................................... 8 
Plan Review Engineer (C41) ........................................................................................................................ 2 
Plan Review Supervisor (C42)...................................................................................................................... 2 
Planner I (C41).............................................................................................................................................. 2 
Planner II (C42) ............................................................................................................................................ 2 
Planner III (C43) ........................................................................................................................................... 2 
Planner, Senior (C51).................................................................................................................................... 2 
Planning Analysis Manager (C52)................................................................................................................ 4 
Planning and Zoning Assistant Director (D63)............................................................................................. 4 
Plumber (B22)............................................................................................................................................. 47 
Plumber, Lead (B23)................................................................................................................................... 47 
Plumber Supervisor (C41) .......................................................................................................................... 46 
Police Captain (C52)................................................................................................................................... 75 
Police Chief (E83)....................................................................................................................................... 72 
Police Deputy Chief (D71) ......................................................................................................................... 72 
Police Detective I (C41).............................................................................................................................. 75 
Police Detective II (C42) ............................................................................................................................ 75 
Police Field Training Officer (C43)............................................................................................................ 75 
Police ID Assistant Manager (B31) ............................................................................................................ 78 
Police ID Manager (C41)............................................................................................................................ 74 
Police ID Technician I (B21) ...................................................................................................................... 78 
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Police ID Technician II (B22)..................................................................................................................... 78 
Police Lieutenant (C51) .............................................................................................................................. 75 
Police Major (D61) ..................................................................................................................................... 73 
Police Officer I (B23) ................................................................................................................................. 77 
Police Officer II (B32) ................................................................................................................................ 77 
Police Pilot (C42)........................................................................................................................................ 75 
Policy Analyst (D61) .................................................................................................................................. 22 
Population Health Program Administrator (D63) ....................................................................................... 85 
Pretrial Release Officer I (B22) .................................................................................................................. 59 
Pretrial Release Officer II (B23)................................................................................................................. 59 
Pretrial Services, Chief (D63)..................................................................................................................... 57 
Procurement Officer (C41) ......................................................................................................................... 16 
Procurement Specialist (B22) ..................................................................................................................... 25 
Procurement Vendor Coordinator (B22)..................................................................................................... 25 
Professional Standards Officer (D61) ......................................................................................................... 22 
Program Assistant, National Black Arts Council (B23) ............................................................................... 8 
Program Coordinator, Disability Affairs (C43) .......................................................................................... 30 
Program Development Specialist (C51) ..................................................................................................... 22 
Program Evaluation Manager (C51) ........................................................................................................... 15 
Program Evaluation Specialist I (C42) ....................................................................................................... 15 
Program Evaluation Specialist II (C43) ...................................................................................................... 15 
Project Controls Analyst (C43)..................................................................................................................... 5 
Property Appraiser (C42)............................................................................................................................ 16 
Property Appraiser, Senior (C51) ............................................................................................................... 16 
Property Appraiser, Trainee (C41).............................................................................................................. 16 
Public Affairs Manager (D61) ...................................................................................................................... 6 
Public Affairs Officer I (C41)....................................................................................................................... 7 
Public Affairs Officer II (C42)...................................................................................................................... 7 
Public Affairs Officer, Senior (C43)............................................................................................................. 7 
Public Buildings Administration, Assistant Director (D62) ....................................................................... 53 
Public Health, Assistant Director (D71) ..................................................................................................... 85 
Public Health, Director (E83) ..................................................................................................................... 83 
Public Health Education Administrator (D61)............................................................................................ 26 
Public Health Education Program Manager (C51) ..................................................................................... 28 
Public Health Educator (C42) ..................................................................................................................... 28 
Public Health Instructor (C41).................................................................................................................... 28 
Public Health Liaison (C42) ....................................................................................................................... 86 
Public Health Nurse I (C42) ....................................................................................................................... 81 
Public Health Nurse I (Spanish Language) (C42)....................................................................................... 81 
Public Health Nurse II (C43) ...................................................................................................................... 81 
Public Health Nurse III (C51)..................................................................................................................... 81 
Public Health Nurse Practitioner (C51) ...................................................................................................... 81 
Public Health Nurse Technician (A13)....................................................................................................... 86 
Public Health Nutrition Coordinator (C52) ................................................................................................ 81 
Public Health Nutrition Manager (D61) ..................................................................................................... 80 
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Public Health Nutritionist (C41) ................................................................................................................. 81 
Public Health Nutritionist Supervisor (C51)............................................................................................... 81 
Public Health Registered Nurse (C41)........................................................................................................ 81 
Public Health Senior Educator (C43).......................................................................................................... 28 
Public Service Assistant Manager (C43) .................................................................................................... 68 
Public Service Coordinator (C41)............................................................................................................... 68 
Public Service Coordinator, Senior (C42) .................................................................................................. 68 
Public Services Manager (C51) .................................................................................................................. 68 
Public Works, Director (E83) ..................................................................................................................... 43 
Purchasing Administrator (D63)................................................................................................................. 10 
Purchasing Agent, Assistant (C42) ............................................................................................................. 16 
Purchasing Agent, Chief Assistant (C52) ................................................................................................... 16 
Purchasing Agent - Contracting, Chief Assistant (C52) ............................................................................. 13 
Purchasing, Director (E82) ........................................................................................................................... 9 
Quality Assurance Manager (C51) ............................................................................................................. 30 
Real Estate Specialist (C42)........................................................................................................................ 15 
Receiving and Inventory Specialist (B21) .................................................................................................. 87 
Records Administrator (C41)...................................................................................................................... 68 
Records Administrator, Senior (C43) ......................................................................................................... 68 
Records and Documents Assistant (A12) ................................................................................................... 69 
Records and Documents Coordinator (B23)............................................................................................... 69 
Records and Documents Specialist (B21)................................................................................................... 69 
Records and Documents Supervisor (B31)................................................................................................. 69 
Records/Micro-Imaging Technician, Lead (B23) ....................................................................................... 39 
Recreation Assistant (A11) ......................................................................................................................... 65 
Recreation Manager (C41).......................................................................................................................... 64 
Recreation Program Administrator (C51)................................................................................................... 64 
Recreation Program Instructor (B22).......................................................................................................... 67 
Recreation Program Supervisor (B22)........................................................................................................ 65 
Recreation Program Supervisor, Senior (B31) ........................................................................................... 65 
Recreation Specialist (A13) ........................................................................................................................ 65 
Recruiting Coordinator (C41) ..................................................................................................................... 16 
Recruiting Coordinator, Lead (C43) ........................................................................................................... 16 
Registration Chief (D61)............................................................................................................................. 12 
Registration and Elections, Director (E81) ................................................................................................... 9 
Registration Manager (C42) ....................................................................................................................... 14 
Registration Officer (B21) .......................................................................................................................... 19 
Registration Supervisor (B32) .................................................................................................................... 18 
Research Analyst (C42) .............................................................................................................................. 14 
Research Analyst, Senior (C43).................................................................................................................. 14 
Research Library Administrator (D62) ....................................................................................................... 34 
Revenue Collection Officer (A13).............................................................................................................. 20 
Revenue Collection Specialist (B21) .......................................................................................................... 19 
Revenue Collection Supervisor (B31) ........................................................................................................ 19 
Risk Analyst (C41) ..................................................................................................................................... 16 
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Risk Analyst Specialist (B23) ..................................................................................................................... 25 
Risk Assistant Manager (C52) .................................................................................................................... 16 
Risk Management Supervisor (C42)........................................................................................................... 16 
Risk Manager (D61) ................................................................................................................................... 12 
Risk Specialist (B23) .................................................................................................................................. 18 
Roofer (B22) ............................................................................................................................................... 47 
Roofer, Lead (B23) ..................................................................................................................................... 47 
Safety Assistant (B21) ................................................................................................................................ 19 
Safety Coordinator (C42)............................................................................................................................ 16 
Safety Officer/Investigator (C41) ............................................................................................................... 16 
Security Manager (C43).............................................................................................................................. 74 
Security Specialist I (A12).......................................................................................................................... 78 
Security Specialist II (B21)......................................................................................................................... 78 
Security Specialist Supervisor (B22) .......................................................................................................... 78 
Senior Citizens Center Coordinator (C41).................................................................................................. 31 
Senior Group Supervisor (B22) .................................................................................................................. 29 
Senior Legal Assistant (B32) ...................................................................................................................... 62 
Senior Medico-Legal Photographer (B31).................................................................................................. 65 
Senior Services Manager (C51) .................................................................................................................. 30 
Sewer Crew Leader (B23) .......................................................................................................................... 49 
Sewer Detection Specialist (B23) ............................................................................................................... 55 
Sewer System Superintendent (C41) .......................................................................................................... 45 
Sewer System Supervisor (B32) ................................................................................................................. 49 
Sewer Worker (B21) ................................................................................................................................... 49 
Sheriff, Deputy Chief (D71) ....................................................................................................................... 73 
Sheriff, Deputy Field Training Officer (C41) ............................................................................................. 74 
Sheriff, Deputy I (B23) ............................................................................................................................... 76 
Sheriff, Deputy I (Spanish Language) (B23) .............................................................................................. 76 
Sheriff, Deputy II (B23).............................................................................................................................. 76 
Sheriff, Deputy III (B31) ............................................................................................................................ 76 
Sheriff, Deputy Lieutenant (C43) ............................................................................................................... 74 
Sheriff, Deputy Major (D61) ...................................................................................................................... 73 
Sheriff, Deputy Sergeant (B32) .................................................................................................................. 76 
Sheriff, Lieutenant Colonel (D62) .............................................................................................................. 73 
Sheriff, Security Specialist (A13) ............................................................................................................... 79 
Skills Trainer (A13) .................................................................................................................................... 29 
Small Engine Mechanic (A13).................................................................................................................... 50 
Social Services Coordinator (C42) ............................................................................................................. 31 
Social Services Program Manager (C42).................................................................................................... 31 
Solicitor General, Chief Assistant (D62) .................................................................................................... 60 
Solicitor General, Deputy (D61)................................................................................................................. 61 
Solid Waste Collection Supervisor (B31)................................................................................................... 49 
Solid Waste Customer Complaint Coordinator (B21) ................................................................................ 49 
Solid Waste Customer Representative (A12) ............................................................................................. 51 
Solid Waste Management, Assistant Director (D62).................................................................................. 52 
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Special Events Coordinator (C41) ................................................................................................................ 8 
Special Investigative Officer - Sheriff (C43) .............................................................................................. 74 
Specialty Services, Assistant Director (D63).............................................................................................. 30 
Structural Supervisor (C41) ........................................................................................................................ 55 
Superior Court Administrator (E83) ........................................................................................................... 57 
Supervisor Airfield Technician (C42)......................................................................................................... 45 
Supervisor Forensic Technician (C43) ....................................................................................................... 64 
Supply, Maintenance and Transportation, Director (E81) .......................................................................... 88 
Supply & Transportation, Assistant Director (D61) ................................................................................... 88 
Systems Manager (C51).............................................................................................................................. 37 
Systems Specialist (B23) ............................................................................................................................ 42 
Tax Administrator (D63) ............................................................................................................................ 10 
Tax Administrator, Assistant (C41) ............................................................................................................ 16 
Tax Collections Coordinator (B31)............................................................................................................. 19 
Tax Collections Coordinator, Assistant (B21) ............................................................................................ 19 
Tax Commissioner, Chief Deputy (D72).................................................................................................... 21 
Tax Technician I (B21)............................................................................................................................... 19 
Tax Technician II (B23).............................................................................................................................. 19 
Technical Liaison (C43) ............................................................................................................................. 41 
Trades Assistant (A12) ............................................................................................................................... 56 
Traffic Sign Shop Supervisor (B32) ........................................................................................................... 47 
Traffic Sign/Street Painter (B22) ................................................................................................................ 47 
Traffic Signal Engineer (C41)....................................................................................................................... 5 
Traffic Signal Installation Supervisor (B31)............................................................................................... 55 
Traffic Signal Installer (B21)...................................................................................................................... 49 
Traffic Signal Operations Manager (C41) .................................................................................................. 45 
Traffic Signal Technical Specialist (B23)................................................................................................... 49 
Training Center Instructor (B21) ................................................................................................................ 28 
Training Chief (D62) .................................................................................................................................. 11 
Training Coordinator (C41) ........................................................................................................................ 16 
Training Officer (C42)................................................................................................................................ 16 
Training Officer, Senior (C43).................................................................................................................... 16 
Transportation & Logistics Manager (D62)................................................................................................ 52 
Transportation Manager (C52)...................................................................................................................... 2 
Transportation Operator (B23).................................................................................................................... 88 
Transportation Planning Administrator (D61).............................................................................................. 1 
Transportation Program Manager (C52)....................................................................................................... 4 
Transportation Vehicle Operator (A13)...................................................................................................... 88 
Utility Location Coordinator (B32) ............................................................................................................ 47 
Utility Location Technician (B23).............................................................................................................. 47 
Vector Control Manager (C43) ................................................................................................................... 54 
Vehicle Service Worker (A13) ................................................................................................................... 56 
Victim/Witness Program Advocate (B23) .................................................................................................. 59 
Victim/Witness Program Advocate, Senior (C42)...................................................................................... 58 
Victim/Witness Program Counselor (C41) ................................................................................................. 58 
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Victim/Witness Program Director (D61).................................................................................................... 57 
Video Producer (C41) ................................................................................................................................... 6 
Video Production Manager (C51)................................................................................................................. 6 
Video Production Supervisor (C42).............................................................................................................. 6 
Video Tech Supervisor (C43) ....................................................................................................................... 8 
Vocational/Education Specialist (B22)....................................................................................................... 31 
Volunteer Coordinator (C41) ...................................................................................................................... 27 
Volunteer Services Manager (D61) ............................................................................................................ 26 
Wastewater Assistant Plant Manager (C43) ............................................................................................... 44 
Wastewater Maintenance Compliance Supervisor (C41) ........................................................................... 45 
Wastewater Mechanic (B22)....................................................................................................................... 47 
Wastewater Mechanic, Lead (B23)............................................................................................................. 47 
Wastewater Operations Compliance Supervisor (C43) .............................................................................. 44 
Wastewater Operator (B22) ........................................................................................................................ 47 
Wastewater Senior Operator (B32)............................................................................................................. 47 
Water Quality Control Coordinator (C42) .................................................................................................. 55 
Water Quality Manager (C52) .................................................................................................................... 44 
Water Quality Superintendent (C51) .......................................................................................................... 45 
Water Quality Supervisor (C42) ................................................................................................................. 45 
Water Services Systems Manager (C52) .................................................................................................... 54 
Water/Sewer Account Coordinator (C43)................................................................................................... 16 
Water/Sewer Account Specialist (B23) ...................................................................................................... 18 
Water/Sewer Account Specialist, Senior (C41) .......................................................................................... 16 
Water and Sewer Billing and Collection Division Manager (D63) ............................................................ 21 
Water/Sewer Construction Manager (C42)................................................................................................. 45 
Water System Construction Supervisor (B23)............................................................................................ 47 
Water System Superintendent I (C41) ........................................................................................................ 45 
Water System Superintendent II (C43)....................................................................................................... 45 
Water System Supervisor (B32) ................................................................................................................. 47 
Water System Technician (B22) ................................................................................................................. 47 
Web Developer (C43) ................................................................................................................................. 37 
Webmaster (C51) ........................................................................................................................................ 37 
Welder (B22) .............................................................................................................................................. 47 
Welder, Lead (B23) .................................................................................................................................... 47 
Welder Supervisor (B31) ............................................................................................................................ 47 
Workers' Compensation, Assistant Chief (C43) ......................................................................................... 14 
Workers' Compensation Coordinator (C42) ............................................................................................... 14 
Workers' Compensation Specialist (B23) ................................................................................................... 25 
Workers' Compensation Supervisor (C51) ................................................................................................. 14 
X-Ray Technician (A13)............................................................................................................................. 86 
Zoning Services Coordinator (C43).............................................................................................................. 2 
Zoning Services Supervisor (B32)................................................................................................................ 3 
Zoning Technician (A12).............................................................................................................................. 3 
Zoning Technician, Senior (B23).................................................................................................................. 3 







JOB FAMILY – ARCHITECT, SURVEY, CARTOGRAPH AND ENGINEER 
 
 


Description 
 


Classifications that fall within this job family consists of work performing a variety of 
tasks in surveying, designing, planning, and supervising and/or contract management 
of the construction of buildings, highways, bridges and transit systems, or determining 
the impact design of such structures on the environment and people using them.  
Similar technical knowledge may also be applied to the quality of the environment and 
the efficient operation of mechanical systems.  







JOB FAMILY: ARCHITECT, SURVEY, CARTOGRAPH AND ENGINEER


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92
Director, Environment and Community Bachelor’s Degree in economic development, business or 
Development (E83) public administration, or economics


4 years of work experience
3 years of supervisory experience


D61-D72
Environment & Community Development Bachelor’s Degree in business or public administration, urban planning,
Deputy Director (D71) architecture, engineering, or environmental science


6 years of work experience
3 years of supervisory experience


Geographic Information Systems, Bachelor’s Degree in business or public administration, geography, 
Assistant Director (D63) information systems, or computer science


6 years of work experience
3 years of supervisory experience


Transportation Planning Administrator (D61) Bachelor’s Degree in engineering, planning, transportation, urban studies,  
business or public administration, logistics management, or 
operations management
6 years of professional work experience 
4 years of supervisory experience


Engineering Administrator (D61) Bachelor's Degree in engineering
6 years of work experience
3 years of supervisory experience


Construction Project Director (D61) Bachelor’s Degree in architecture, engineering, construction 
management, or administration
10 years of work experience
5 years of supervisory experience
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▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Transportation Manager (C52) Bachelor’s Degree in engineering, planning, transportation, or urban studies


5 years of work experience 
3 years of supervisory experience


Zoning Services Coordinator (C43) Bachelor’s Degree in business or public administration, engineering, or 
urban planning
4 years of work experience
2 years lead or supervisory experience


Landscape Architect Supervisor (C51) Bachelor’s Degree in landscape architecture 
▲ 3-5 years of work experience


Landscape Architect II (C42) 1-2 years of supervisory experience
Geographic Information Systems Manager (C52) Bachelor’s Degree in computer science, information systems, planning, 


▲ public administration, geographic information systems, civil engineering, or 
Geographic Information Systems Supervisor (C51) geography


▲ 2-5 years of work experience
Geographic Information Systems Specialist III (C42) 2-3 years of supervisory experience
Planner, Senior (C51) Bachelor’s Degree in planning, architecture, or landscape architecture


▲ 1-5 years of work experience 
Planner III (C43) 1-2 years of lead or supervisory experience


▲
Planner II (C42)


▲
Planner I (C41)
Plan Review Supervisor (C42) Bachelor’s Degree in engineering, or building or construction technology 


▲ 1-2 years of work experience
Plan Review Engineer (C41) 0-1 year lead or supervisory experience
Engineer III (C52) Bachelor's Degree  in engineering or engineering technology


▲ 1-5 years of work experience
Engineer II (C43) 1 year of supervisory experience


▲
Engineer I (C41)
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▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
Zoning Services Supervisor (B32) High School Diploma or G.E.D. equivalent


▲ 2-3 years of work experience
Zoning Technician, Senior (B23) 1 year of lead or supervisory experience
Landscape Architect I (B23) Bachelor's Degree in landscape architecture, environmental design, or 


urban design  
GIS Cadastral Cartographer (B23) High School Diploma or G.E.D. equivalent


▲ 1-3 years of work experience
Cadastral Cartographer (B22)
Geographic Information Systems Specialist II (B23) High School Diploma or G.E.D. equivalent


▲ 1-2 years of work experience
Geographic Information Systems Specialist I (B21)
Engineering Assistant Supervisor (B31) High School Diploma or G.E.D. equivalent


▲ 1-3 years of work experience
Engineering Assistant IV (B23) 1 year of lead or supervisory experience


▲
Engineering Assistant III (B22)


▲
Engineering Assistant II (B21)


A10-A13
Engineering Assistant I (A13) High School Diploma or G.E.D. equivalent


6 months of work experience


Zoning Technician (A12) High School Diploma or G.E.D. equivalent
6 months-1 year of work experience
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▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
*Planning and Zoning Assistant Director (D63) Bachelor’s Degree in business or public administration, land use planning, or


urban planning
6 years of work experience
2 years of supervisory experience


*Comprehensive Planning, Assistant Director (D63) Bachelor’s Degree in urban planning or business or public administration
6 years of work experience 
3 years of supervisory experience


*Lead, Engineer Development (D62) Bachelor’s Degree in engineering 
6 years of work experience
3 years of supervisory experience


*Assistant Director, Design and Planning (D62) Bachelor’s Degree in planning, architecture, landscape architecture, or 
engineering
6 years of work experience
4 years of supervisory experience


C41-C53
*Transportation Program Manager (C52) Bachelor’s Degree in engineering, architecture, or construction management


3 years of work experience
2 years of supervisory experience


*Planning Analysis Manager (C52) Bachelor’s Degree in planning, architecture, landscape architecture, or 
engineering
3 years of work experience
2 years of supervisory experience


*Environmental Program Manager (C52) Bachelor’s Degree in engineering or geography
4 years of work experience
2 years of supervisory experience
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▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
*Drainage Basin Engineer (C52) Bachelor’s Degree in civil engineering 


5 years of work experience


*Environmental Compliance Coordinator (C51) Bachelor’s Degree in environmental engineering or environmental science
5 years of work experience
3 years of supervisory experience


*Project Controls Analyst (C43) Bachelor’s Degree in computer science, information systems, engineering, or
architecture
5 years of work experience
4 years of supervisory experience


*Energy Management Engineer (C43) Bachelor’s Degree in electrical or mechanical engineering
5 years of work experience
2 years of supervisory experience


*Environmental Planner (C42) Bachelor’s Degree in earth science, environmental planning, engineering,
water resources management, or landscape architecture


*Backflow Prevention Coordinator (C42) Bachelor’s Degree in civil or mechanical engineering
2 years of work experience


*Traffic Signal Engineer (C41) Bachelor’s Degree in engineering
4 years of work experience
1 year of lead or supervisory experience
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JOB FAMILY – ARTS, DESIGN AND MEDIA 
 
 


Description 
 


Classifications in this job family involves work supervising, managing, or performing 
work related to individual artistic talent, design, artwork, and media/communications 
production, control or direction. 
             







JOB FAMILY: ARTS, DESIGN AND MEDIA


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92
Arts and Culture, Director (E81) Bachelor's Degree in arts or business or public administration


7 years of work experience 
4 years of supervisory experience


D61-D72
Director, Office of Communications (D63) Bachelor’s Degree in journalism or communications


7 years of work experience
3 years of supervisory experience


Public Affairs Manager (D61) Bachelor’s Degree in journalism or communications
6 years of work experience 
2 years of supervisory experience


Arts and Culture, Assistant Director (D61) Bachelor’s Degree in accounting, business or public administration, or 
fine arts
4 years of work experience 
3 years of supervisory experience


C41-C53
Arts Program Coordinator, Senior (C43) Bachelor’s Degree in fine arts 


▲ 3-4 years of professional work experience 
Arts Program Coordinator (C42) 1 year of lead or supervisory experience
Video Production Manager (C51) Bachelor’s Degree in broadcast television production,


▲ video production, broadcast journalism, or mass communications
Video Production Supervisor (C42) 2-4 years of work experience 


▲ 2-3 years of lead or supervisory experience
Video Producer (C41)
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JOB FAMILY: ARTS, DESIGN AND MEDIA


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Public Affairs Officer, Senior (C43) Bachelor’s Degree in journalism, communications,


▲ mass or public communications, or public relations 
Public Affairs Officer II (C42) 2-4 years of professional work experience 


▲ 1 year of lead or supervisory experience
Public Affairs Officer I (C41)
Graphics Manager (C51) High School Diploma or G.E.D. equivalent 


▲ 3-5 years of work experience 
Graphics Designer, Senior (C42) 1-2 years of lead or supervisory experience


▲
Graphics Designer (C41)


B21-B32
Graphics Sign Technician (B22) High School Diploma or G.E.D. equivalent 


1 year of work experience 
Audio-Visual Supervisor (B31) High School Diploma or G.E.D. equivalent 


▲ 1-4 years of work experience 
Audio-Visual Coordinator (B22) 1-2 years of lead or supervisory experience


▲
Audio-Visual Office Lead (B21)


A10-A13
Audio-Visual Technician (A12) High School Diploma or G.E.D. equivalent 


2 years of work experience 


Fulton County Career Guide Page Number 7







JOB FAMILY: ARTS, DESIGN AND MEDIA


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
*Chief Press Officer (D62) Bachelor’s Degree in English, communications,


journalism, or broadcast television production 
5 years of work experience 
3 years of supervisory experience


*Office of Broadcast and Cable, Director (D61) Bachelor’s Degree in English, communications,
journalism, or broadcast television production 
5 years of work experience 
3 years of supervisory experience


C41-C53
*Video Tech Supervisor (C43) Bachelor’s Degree in broadcast television production, communications, or 


video production
3 years of work experience 
2 years of lead or supervisory experience


*Special Events Coordinator (C41) Bachelor’s Degree in public relations or marketing
1 year of work experience 


*Photographer (C41) Bachelor’s Degree in broadcast television production,
video production, or communications 
2 years of professional work experience 


*Editor (C41) Bachelor’s Degree in broadcast television production,
video production, or communications 
2 years of professional work experience 


B21-B32
*Program Assistant, National Black Associate’s Degree in fine arts or business or public administration
Arts Council (B23) 2 years of work experience 
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JOB FAMILY – BUSINESS AND FINANCE 
 
 


Description 
 


Work in this occupational job family is performed in a business setting.   
Employees utilize defined processes and 
procedures drawn from a body of law or 
knowledge to provide business or financial 
services of a varied nature. 
 







JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92
Economic Development Director (E83) Bachelor’s Degree in business or public administration, management, 


finance, marketing, or economics
7 years of work experience
4 years of supervisory experience


Purchasing, Director (E82) Bachelor’s Degree in business or public administration
7 years of work experience
4 years of supervisory experience


Personnel, Director (E82) Bachelor’s Degree in human resources or business or public administration
7 years of work experience
3 years of supervisory experience


Housing and Community Development, Director (E82) Bachelor’s Degree in business or public administration, public policy, 
management, finance, marketing, or economics
7 years of work experience
4 years of supervisory experience


Director, Purchasing and Contract Compliance (E82) Bachelor’s Degree in business or public administration
7 years of work experience
4 years of supervisory experience


Registration and Elections, Director (E81) Bachelor’s Degree in business or public administration
7 years of work experience
3 years of supervisory experience


Equal Employment Opportunity, Director (E81) Bachelor’s Degree in human resources or business or public administration
7 years of work experience
4 years of supervisory experience


Contract Compliance Director (E81) Bachelor’s Degree in business or public administration
7 years of work experience
4 years of supervisory experience
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
Finance, Assistant Director (D72) Bachelor’s Degree in accounting or financial information systems 


management
5 years of work experience
5 years of supervisory experience


Equal Employment Opportunity, Deputy Director (D72) Bachelor’s degree in human resources or business or public administration
5 years of work experience
3 years of supervisory experience


Financial Systems Administrator (D71) Bachelor’s Degree in accounting or business or public administration
5 years of work experience
3 years of supervisory experience


Employee Benefits Manager (D71) Bachelor’s Degree in accounting or business or public administration
5 years of work experience
3 years of supervisory experience


Deputy Personnel Director (D71) Bachelor’s Degree in human resources, accounting, or business or 
public administration
5 years of work experience
2 years of supervisory experience


Deputy Director of Contract Compliance (D71) Bachelor’s Degree in business or public administration
6 years of work experience
3 years of supervisory experience


Tax Administrator (D63) Bachelor’s Degree in accounting or business or public administration
3 years of supervisory experience


Purchasing Administrator (D63) Bachelor’s Degree in accounting or business or public administration
6 years of work experience
3 years of supervisory experience


Land Acquisition Administrator (D63) Bachelor’s Degree in real estate or public or business administration
6 years of work experience
3 years of supervisory experience
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
Grants and Contracts Program Administrator (D63) Bachelor’s Degree in accounting or business or public administration


5 years of work experience
3 years of supervisory experience


Deputy Director, Economic Development (D63) Bachelor’s Degree in economic development, business or 
public administration, or economics
4 years of work experience
3 years of supervisory experience


Budget Division Manager (D63) Bachelor’s Degree in accounting, finance, or business or 
public administration
6 years of work experience
3 years of supervisory experience


Training Chief (D62) Bachelor’s Degree in business or public administration, human resources, or 
education
5 years of work experience
2 years of supervisory experience


Personnel, Manager (D62) Bachelor’s Degree in business or public administration or human resources
5 years of work experience
2 years of supervisory experience


Performance Management, Chief (D62) Bachelor’s Degree in business or public administration, industrial engineering, 
education, or organizational development
5 years of work experience
2 years of supervisory experience


Investment Officer (D62) Bachelor’s Degree in accounting, business or public administration, or 
finance
5 years of work experience
3 years of supervisory experience


Contracts Administrator (D62) Bachelor's Degree in accounting or business or public administration
6 years of work experience
3 years of supervisory experience
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
Contract Compliance Administrator (D62) Bachelor’s Degree in accounting or business or public administration


6 years of work experience
3 years of supervisory experience


Audit, Manager (D62) Bachelor’s Degree in accounting, finance, or business or 
public administration
6 years of work experience
3 years of supervisory experience


Assistant Manager, Employee Benefits (D62) Bachelor’s Degree in accounting or business or public administration
4 years of work experience
2 years of supervisory experience


Risk Manager (D61) Bachelor’s Degree in business administration, risk management and 
insurance, or actuarial science
3 years of work experience
2 years of supervisory experience


Registration Chief (D61) Bachelor’s Degree in business or public administration or political science
6 years of work experience
3 years of supervisory experience


Legislative Administrator (D61) Bachelor’s Degree in business or public administration or political science
4 years of work experience 
2 years of supervisory experience


Human Resources Manager (D61) Bachelor’s Degree in business or public administration or human resources
5 years of work experience
3 years of supervisory experience


Financial Systems Manager (D61) Bachelor’s Degree in accounting or business or public administration
4 years of work experience 
2 years of supervisory experience


Equal Employment Opportunity Officer II (D61) Bachelor’s Degree in human resources or business or public administration
3 years of work experience


Fulton County Career Guide Page Number 12







JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
Elections Chief (D61) Bachelor’s Degree in business or public administration or political science


6 years of work experience
3 years of supervisory experience


Chief Deputy Clerk to Commission (D61) Bachelor’s Degree in business or public administration or political science
3 years of work experience
2 years of supervisory experience


Appraiser, Chief (D71) Bachelor’s Degree in business or public administration, real estate, 
▲ economics, accounting, or mathematics


Appraiser, Deputy Chief (D63) 6-10 years of work experience
▲ 3-4 years of supervisory experience


Appraiser Manager (D61)


C41-C53
Purchasing Agent - Contracting, Chief Assistant (C52) Bachelor’s Degree in accounting or business or public administration


5 years of work experience
2 years of supervisory experience


Occupational Health & Safety Program Manager (C52) Bachelor’s Degree in business or public administration or risk management
5 years of work experience
3 years of supervisory experience


Contract Operations Administrator (C52) Bachelor’s Degree in engineering, biology, chemistry, or physics
▲ 5 years of work experience


Operations Engineer (C51) 2-3 years of supervisory experience
Contract Compliance Manager (C51) Bachelor’s Degree in business or public administration


5 years of work experience
3 years of supervisory experience


Citizen Advocacy Manager (C51) High School Diploma or G.E.D. equivalent
6 years of work experience
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Workers' Compensation Supervisor (C51) Bachelor’s Degree in business or public administration, human resources, or 


▲ accounting
Workers' Compensation, Assistant Chief (C43) 4-5 years of work experience


2 years of supervisory experience
Financial Services Coordinator (C43) Bachelor’s Degree in accounting or business or public administration


4 years of work experience


Equal Employment Opportunity Officer I (C43) Bachelor’s Degree in business or public administration
4 years of work experience


Economic Development Manager (C52) Bachelor’s Degree in business or public administration
▲ 4-5 years of work experience


Economic Development Specialist (C43) 3 years of supervisory experience
Community Development Manager (C52) Bachelor’s Degree in business or public administration, finance, 


▲ planning, or marketing
Community Development Specialist (C43) 3-5 years of work experience


2 years of supervisory experience
Budget Analyst, Senior (C51) Bachelor’s Degree in accounting, finance, or business or 


▲ public administration
Budget Analyst (C43) 4-5 years of work experience


1 year of supervisory experience
Workers’ Compensation Coordinator (C42) Associate’s Degree in business or public administration, human resources, or 


accounting
2 years of work experience
1 year of lead or supervisory experience


Performance Management Officer, Senior (C43) Bachelor’s Degree in business or public administration, industrial engineering, 
education, or organizational development
4 years of work experience


Research Analyst, Senior (C43) Bachelor’s Degree in business or public administration, political science, 
▲ economics, organizational development, public policy, social work,  


Research Analyst (C42) gerontology, or one of the behavioral sciences
3-4 years of work experience


Registration Manager (C42) Bachelor’s Degree in business or public administration or political science
4 years of work experience
2 years of supervisory experience
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Deputy Land Administrator (C51) Bachelor’s Degree in real estate or public or business administration


▲ 3-5 years of work experience
Real Estate Specialist (C42) 3 years of supervisory experience
Program Evaluation Manager (C51) Bachelor’s Degree in business or public administration, 


▲ organizational development, or finance
Program Evaluation Specialist II (C43) 3-5 years of work experience


▲ 3 years of supervisory experience
Program Evaluation Specialist I (C42)
Personnel, Assistant Manager (C52) Bachelor’s Degree in business or public administration or human resources


▲ 3-4 years of work experience
Personnel Supervisor (C51) 1-2 years of supervisory experience


▲
Personnel Coordinator (C42)
Personal Property Auditor (C42) Bachelor’s Degree in accounting, finance, or public or 


business administration
3 years of work experience


Human Resources Coordinator, Senior (C51) Bachelor’s Degree in business or public administration or human resources
▲ 3-4 years of work experience


Human Resources Coordinator (C42) 2 years of supervisory experience
Grants and Contracts Manager (C42) Bachelor’s Degree in business or public administration


5 years of work experience
3 years of supervisory experience


Financial Systems Supervisor (C51) Bachelor’s Degree in accounting or business or public administration
▲ 3 years of work experience


Financial Services Specialist (C42) 1 year of supervisory experience
Deputy Clerk to the Commission (C42) Bachelor’s Degree in business or public administration or political science


2 years of work experience


Contracting Officer (C42) Bachelor’s Degree in accounting or business or public administration
3 years of work experience


Contract Compliance Officer (C42) High School Diploma or G.E.D. equivalent
4 years of work experience
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Water/Sewer Account Coordinator (C43) High School Diploma or G.E.D. equivalent


▲ 3-4 years of work experience
Water/Sewer Account Specialist, Senior (C41) 1-2 years of supervisory experience
Training Officer, Senior (C43) Bachelor’s Degree in business or public administration, 


▲ human resources, or education
Training Officer (C42) 2-4 years of work experience


▲
Training Coordinator (C41)
Tax Administrator, Assistant (C41) High School Diploma or G.E.D. equivalent


2 years of work experience
1 year of supervisory experience


Safety Coordinator (C42) Bachelor’s Degree in business or public administration or risk management
▲ 3-4 years of work experience


Safety Officer/Investigator (C41)
Risk Assistant Manager (C52) Bachelor’s Degree in business administration, risk management and 


▲ insurance, or actuarial science
Risk Management Supervisor (C42) 2-5 years of work experience


▲ 2-3 years of supervisory experience
Risk Analyst (C41)
Recruiting Coordinator, Lead (C43) Bachelor’s Degree in business or public administration or human resources


▲ 2-3 years of work experience
Recruiting Coordinator (C41) 1 year of supervisory experience
Property Appraiser, Senior (C51) Bachelor’s Degree in business or public administration, real estate, 


▲ economics, accounting, or mathematics
Property Appraiser (C42) 0-5 years of work experience


▲ 0-2 years of supervisory experience
Property Appraiser, Trainee (C41)
Purchasing Agent, Chief Assistant (C52) Bachelor’s Degree in accounting or business or public administration


▲ 3-5 years of work experience
Purchasing Agent, Assistant (C42) 1-2 years of supervisory experience


▲
Procurement Officer (C41)
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Personnel Payroll Coordinator, Lead (C42) High School Diploma or G.E.D. equivalent


▲ 2-3 years of work experience
Personnel Payroll Coordinator (C41) 1-2 years of supervisory experience
Permits Supervisor (C41) Bachelor’s Degree in business or public administration or engineering


4 years of work experience
2 years of supervisory experience


Legislative Officer (C43) Bachelor’s Degree in business or public administration or political science
▲ 2-3 years of work experience


Legislative Assistant (C41)
Fiscal Support Administrator (C41) Associate's Degree in business or public administration


4 years of work experience 
3 years of supervisory experience


Employee Benefits Supervisor (C51) Associate’s Degree in employee benefits, human resources, or accounting
▲ 0-3 years of work experience


Employee Benefits Specialist, Senior (C41) 0-1 year of supervisory experience


Elections Officer/Investigator (C41) High School Diploma or G.E.D. equivalent
2 years of work experience
1 year of supervisory experience


Code Enforcement Manager (C51) Bachelor’s Degree in business or public administration or engineering
▲ 2-4 years of work experience


Code Enforcement Officer, Senior (C42) 2 years of supervisory experience
▲


Code Enforcement Officer (C41)
Audit, Assistant Manager (C51) Bachelor’s Degree in accounting, finance, or business or


▲ public administration
Auditor III (C43) 3-5 years of work experience


▲ 0-2 years of supervisory experience
Auditor II (C42)


▲
Auditor I (C41)
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Accounting Supervisor (C51) Bachelor’s Degree in accounting


▲ 2-4 years of work experience
Accountant, Senior (C43) 2 years of supervisory experience


▲
Accountant III (C42)


▲
Accountant II (C41)


B21-B32
Registration Supervisor (B32) High School Diploma or G.E.D. equivalent


4 years of work experience
2 years of lead or supervisory experience


Emergency Preparedness Specialist (B31) Bachelor’s Degree in business or public administration, 
public health, or public safety
3 years of work experience
1 year of supervisory experience


Water/Sewer Account Specialist (B23) High School Diploma or G.E.D. equivalent
2 years of work experience


Risk Specialist (B23) Associate's Degree in business administration or risk management and 
insurance
2 years of work experience


Personnel Analyst (B23) Associate's Degree in business or public administration or 
human resources
2 years of work experience


Payroll and Leave Coordinator (B31) High School Diploma or G.E.D. equivalent
▲ 2 years of work experience


Payroll and Leave Specialist (B23)
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
Human Resources Specialist (B23) Associate's Degree in business or public administration or 


human resources
2 years of work experience


Employee Benefits Specialist (B23) High School Diploma or G.E.D. equivalent
2 years of work experience


Accountant I (B23) Bachelor's Degree in accounting or business or public administration 
1 year of work experience


Buyer, Senior (B23) Associate's Degree in accounting or business or public administration
▲ 3-4 years of work experience


Buyer (B22)
Tax Technician II (B23) High School Diploma or G.E.D. equivalent


▲ 2 years of work experience
Tax Technician I (B21)
Tax Collections Coordinator (B31) High School Diploma or G.E.D. equivalent


▲ 1 year of work experience
Tax Collections Coordinator, Assistant (B21)
Safety Assistant (B21) Associate's Degree in business or public administration or 


human resources
2 years of work experience


Revenue Collection Supervisor (B31) High School Diploma or G.E.D. equivalent
▲ 2 years of work experience


Revenue Collection Specialist (B21) 1 year of lead or supervisory experience
Registration Officer (B21) High School Diploma or G.E.D. equivalent


1 year of work experience
Personnel Specialist (B21) High School Diploma or G.E.D. equivalent


1 year of work experience


Permits Specialist (B21) High School Diploma or G.E.D. equivalent
2 years of work experience
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
Inspections Supervisor (B32) High School Diploma or G.E.D. equivalent


▲ 2-5 years of work experience
Inspector, Senior (B23) 2 years of supervisory experience


▲
Inspector (B21)
Grants and Contracts Specialist (B21) High School Diploma or G.E.D. equivalent


2 years of work experience
Fiscal Support Supervisor (B31) Associate's Degree in business or public administration


▲ High School Diploma or G.E.D. equivalent 
Fiscal Support Specialist III (B23) 2-4 years of work experience 


▲ 1-3 years of lead or supervisory experience
Fiscal Support Specialist II (B21)


A10-A13
Revenue Collection Officer (A13) High School Diploma or G.E.D. equivalent


2 years of work experience


Fiscal Support Specialist I (A12) High School Diploma or G.E.D. equivalent 
1 year of work experience 


Permits Assistant (A12) High School Diploma or G.E.D. equivalent
1 year of work experience
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


E81-E92
*Administrative Officer, Chief Deputy Clerk (E82) Bachelor's Degree in business or public administration


4 years of supervisory or management experience


D61-D72


*Tax Commissioner, Chief Deputy (D72) Bachelor's Degree in accounting, finance, or business administration
5 years of work experience 
3 years of supervisory experience


*Finance Controller (D71) Bachelor's Degree in accounting, finance, or business or public administration
5 years of work experience 
3 years of supervisory experience


*Water and Sewer Billing and Collection Bachelor's Degree in accounting or business or public administration
Division Manager (D63) 5 years of work experience


3 years of supervisory experience


*Community and Housing Development, Assistant Bachelor's Degree in business or public administration, accounting, or 
Director (D63) economics


6 years of work experience 
3 years of supervisory experience


*Intergovernmental and Interagency Bachelor’s Degree in political science
Affairs, Manager (D62) 5 years of work experience 


3 years of supervisory experience


*Human Resources Manager, Sheriff (D62) Bachelor’s Degree in business or public administration or human resources
6 years of work experience 
3 years of supervisory experience


*Financial Division Manager, Sheriff (D62) Bachelor’s Degree in accounting, finance, or business or public administration
5 years of work experience
3 years of supervisory experience
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
*Board of Equalization Administrator (D62) Bachelor’s Degree in business or public administration or management


5 years of work experience 
2 years of supervisory experience


*Professional Standards Officer (D61) Bachelor’s Degree in business or public administration, political science, 
criminal justice, or human resources
6 years of work experience
3 years of supervisory experience


*Policy Analyst (D61) Bachelor’s Degree in business or public administration, political science, 
public health administration, or public health management
6 years of work experience


*Grants Administrator (D61) Bachelor’s Degree in accounting or business or public administration
3 years of work experience 
2 years of supervisory experience


*Assessors Administrative Officer (D61) Bachelor's Degree in finance or business or public administration
5 years of work experience 
3 years of supervisory experience


*Administrative Chief, Registration and Elections (D61) Bachelor’s Degree in business or public administration, accounting, or 
information technology
6 years of work experience
3 years of supervisory experience


C41-C53
*Emergency Preparedness Coordinator (C52) Bachelor’s Degree in public or allied health, public health administration, 


biology, chemistry, criminal justice, public safety, or international relations
4 years of work experience
3 years of supervisory experience


*Program Development Specialist (C51) Bachelor’s Degree in business or public administration
2 years of work experience 
2 years of supervisory experience
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
*Grants Administrative Manager (C51) Bachelor’s Degree in accounting, business or public administration, or 


fine arts 
5 years of work experience 
3 years of supervisory experience


*Economic Development, Special Projects Bachelor’s Degree in business or public administration
Coordinator (C51) 5 years of work experience 


3 years of supervisory experience


*Development Services Manager (C51) Bachelor's Degree in business or public administration, engineering, or 
urban planning
4 years of work experience 
2 years of lead or supervisory experience


*Personnel Quality Control Coordinator (C43) Bachelor's Degree in business or public administration or human resources
4 years of work experience 


*Grant Procurement Officer (C43) Bachelor’s Degree in accounting or business or public administration
3 years of work experience 


*Financial Reporting Coordinator (C43) Bachelor's Degree in accounting, finance, business or public 
administration, or economics 
5 years of work experience 
3 years of supervisory experience


*Financial Analyst (C43) Bachelor’s Degree in accounting or business or public administration
3 years of work experience 


*Environmental Court Manager (C43) Bachelor's Degree in business or public administration or engineering
4 years of work experience 


*Emergency Evacuation Coordinator (C43) Bachelor’s Degree in business or public administration
1 year of work experience
1 year of supervisory experience
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53


*Development Services Coordinator (C43) Bachelor's Degree in business or public administration, engineering, or 
urban planning
4 years of work experience 
2 years of lead or supervisory experience 


*Compliance and Regulatory Officer (C43) Bachelor's Degree in health records management, information security, or 
health industry compliance
3 years of work experience 


*Grievance Coordinator (C42) Bachelor’s Degree in business or public administration
3 years of work experience 


*Employee Relations Coordinator (C42) Bachelor's Degree in business or public administration or human resources
3 years of work experience 


*Contract Administration Specialist (C42) Bachelor's Degree in accounting, finance, or business or public administration
3 years of work experience 


*Code Enforcement Coordinator (C42) Bachelor’s Degree in business or public administration
3 years of work experience


*Classification and Compensation Analyst (C42) Bachelor's Degree in business or public administration or human resources
3 years of work experience 


*Cable Franchise Manager (C42) Bachelor's Degree in communication, mass communications, or 
community technology
3 years of work experience 


*Examination Specialist (C41) Bachelor’s Degree in business or public administration
1 year of work experience


*Elections Equipment Manager (C41) High School Diploma or G.E.D. equivalent
3 years of work experience
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JOB FAMILY: BUSINESS AND FINANCE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
*Workers' Compensation Specialist (B23) High School Diploma or G.E.D. equivalent


2 years of work experience


*Risk Analyst Specialist (B23) High School Diploma or G.E.D. equivalent
2 years of work experience


*Appraisal Data Collector (B23) High School Diploma or G.E.D. equivalent
1 year of work experience 


*Procurement Vendor Coordinator (B22) High School Diploma or G.E.D. equivalent
2 years of work experience


*Procurement Specialist (B22) Associate's Degree in accounting or business or public administration
1 year of work experience 
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JOB FAMILY – COMMUNITY AND SOCIAL SERVICES 
 
 


Description 
 


This is work providing services and program administration activities to individuals, 
families and/or communities through social service, public health, quality of life, and/or 
correctional programs.  Employees working in this occupational family identify needs 
and provide services and/or referrals for services that the organization or other sources 
provide. 
 







JOB FAMILY: COMMUNITY AND SOCIAL SERVICES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92
Human Services, Director (E82) Bachelor’s Degree in business or public administration, sociology, 


gerontology, or social work
7 years of work experience 
4 years of supervisory experience


Health and Human Services, Planning/Evaluation Bachelor’s Degree in business or public administration, public health 
Administrator (E81) administration, public health management, social work, or human services


7 years of work experience 
4 years of supervisory experience


D61-D72
Behavioral Health Program Manager (D62) Master’s Degree in one of the behavioral sciences or special education


5 years of work experience 
3 years of supervisory experience


Volunteer Services Manager (D61) Bachelor’s Degree in business or public administration, communications,
sociology, psychology, human resources, or public relations
4 years of work experience 
2 years of supervisory experience


Public Health Education Administrator (D61) Master’s Degree in health education
6 years of work experience 


Human Services, Deputy Director (D71) Bachelor’s Degree in social work, human services, business 
▲ or public administration, vocational rehabilitation, or gerontology


Human Services Division Manager (D63) 4-6 years of work experience 
▲ 3 years of supervisory experience


Human Services Program Manager (D62)
▲


Human Services Program Administrator (D61)
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JOB FAMILY: COMMUNITY AND SOCIAL SERVICES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Human Services Facilities Manager (C43) Bachelor’s Degree in a social science, business or public administration,


▲ mental health, human services, sociology, psychology, social work,
Human Services Technical Liaison (C43) human services, or vocational rehabilitation


▲ 3-5 years of work experience 
Human Services Program Coordinator (C42) 1 year of lead or supervisory experience


▲
Human Services Program Coordinator (Spanish Language) (C42)
Aging Services Program Manager (C51) Bachelor’s Degree in social work, human services, behavioral or social 


▲ science, or business or public administration
Aging Services Program Coordinator (C43) 3-6 years of work experience 


0-3 years of supervisory experience
Early Intervention Program Master’s Degree in early childhood education, family and consumer 
Coordinator, Lead (C43) science, special education, or one of the behavioral sciences


▲ 3-5 years of work experience 
Early Intervention Program Coordinator (C42) 1-2 years of lead or supervisory experience
Community Information & Assistance Bachelor's Degree in social or behavioral science, human services,
Coordinator (C42) social work, or gerontology


3 years of work experience 
1 year of supervisory experience


Chaplaincy Program Manager (C51) Seminary Degree
▲ 2-4 years of work experience 


Administrative Chaplain (C43) 1 year of lead or supervisory experience
▲


Chaplain (C42)
Volunteer Coordinator (C41) Bachelor’s Degree in business or public administration, communications, 


sociology, psychology, human resources, or public relations
3 years of work experience 
1 year of supervisory experience
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JOB FAMILY: COMMUNITY AND SOCIAL SERVICES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Public Health Education Program Manager (C51) Master’s Degree in education 


▲ Bachelor’s Degree in education 
Public Health Senior Educator (C43) 2-5 years of work experience 


▲
Public Health Educator (C42)


▲
Public Health Instructor (C41)
Behavioral Health Services Coordinator (C52) Master’s Degree in a behavioral science (psychology, social work, sociology)


▲ or special education;
Behavioral Health Services Supervisor (C43) 1-4 years of work experience 


0-2 years of lead or supervisory experience
Behavioral Health Clinician III (C43)


▲
Behavioral Health Clinician II (C42)


▲
Behavioral Health Clinician I (C41)
Behavioral Health Assistant, Lead (C41) Bachelor’s Degree in one of the behavioral sciences


3 years of work experience 
1 year of lead or supervisory experience


B21-B32
Early Intervention Program Specialist (B23)  Bachelor’s Degree in early childhood education, family and consumer 


science, special education, or one of the behavioral sciences
2 years of work experience 


Behavioral Health Technician (B23) Bachelor’s Degree in one of the behavioral sciences
▲ High School Diploma or G.E.D. equivalent 


Behavioral Health Assistant (B22) 1-2 years of work experience 
▲


Training Center Instructor (B21)
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JOB FAMILY: COMMUNITY AND SOCIAL SERVICES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
Human Services Supervisor (B21) High School Diploma or G.E.D. equivalent 


2 years of work experience 
1 year of supervisory experience


Senior Group Supervisor (B22) High School Diploma or G.E.D. equivalent 
▲ 1-3 years of work experience 


Group Supervisor (B21) 1 year of supervisory experience


A10-A13
Skills Trainer (A13) High School Diploma or G.E.D. equivalent 


1 year of work experience 


Human Services Specialist (A12) High School Diploma or G.E.D. equivalent 
1 year of work experience 
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JOB FAMILY: COMMUNITY AND SOCIAL SERVICES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


E81-E92
*Deputy Director, Health and Human Services (E91) Bachelor’s Degree in business or public administration, public health 


administration, public health management, social work, or human services
9 years of work experience
5 years of supervisory experience


*Director, Quality of Life Services (E83) Bachelor’s Degree in business or public administration, sociology, 
or library science
7 years of work experience
5 years of supervisory experience


D61-D72
*Specialty Services, Assistant Director (D63) Master’s Degree in business administration, public administration, or


information technology
5 years of work experience
2 years of supervisory experience


C41-C53
*Senior Services Manager (C51) Bachelor’s Degree in business or public administration, sociology, 


psychology, social work, human services, or gerontology
5 years of work experience 
3 years of supervisory experience


*Quality Assurance Manager (C51) Bachelor's Degree in business or public administration, 
organizational development, or human resources
5 years of work experience 
3 years of supervisory experience


*Program Coordinator, Disability Affairs (C43) Bachelor’s Degree in business or public administration or human resources
3 years of work experience 
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JOB FAMILY: COMMUNITY AND SOCIAL SERVICES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
*Human Services Transportation Coordinator (C43) Bachelor’s Degree in business or public administration, sociology


social work, human services, or vocational rehabilitation
3 years of work experience 
1 year of supervisory experience


*Social Services Program Manager (C42) Bachelor’s Degree in one of the behavioral sciences
3 years of work experience 


*Social Services Coordinator (C42) Bachelor’s Degree in one of the behavioral sciences
3 years of work experience 


*Senior Citizens Center Coordinator (C41) Bachelor’s Degree in social work, mental health, gerontology, or 
human services
3 years of work experience 


*Education Advocate, Juvenile Court (C41) Bachelor’s Degree in one of the behavioral sciences
3 years of work experience 


*Correctional Counselor (C41) Bachelor’s Degree in one of the behavioral sciences or 
criminal justice
2 years of work experience 


*Behavioral Health/Work Activity Coordinator (C41) Bachelor’s Degree in one of the behavioral sciences
3 years of work experience 


B21-B32
*Information & Assistance Community Associate's Degree in social or behavioral science, human services,
Specialist (B23) social work, or gerontology


2 years of work experience 


*Vocational/Educational Specialist (B22) Bachelor’s Degree in education
1 year of work experience 
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JOB FAMILY – EDUCATION, TRAINING AND LIBRARY 
 
 


Description 
 


         
This is diverse work in educational and library 
information programs.  This job family includes 
instructing and teaching in a variety of settings 
and providing access to published and non-
published materials and reference services in a 
library or archive; providing consulting 
services; or providing programs and exhibits. 
 







JOB FAMILY: EDUCATION, TRAINING AND LIBRARY


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92
Library Systems, Director (E81) Master's Degree in library science


8 years of work experience 
4 years of supervisory experience


D61-D72
Library Systems, Deputy Director (D72) Master’s Degree in library science


6 years of work experience 
2 years of supervisory experience


Assistant Director, Library Services (D71) Bachelor’s Degree in public relations, journalism,
communications, or English
5 years of work experience 
2 years of supervisory experience


Librarian, Manager (D62) Master’s Degree in library science
5 years of work experience 
3 years of supervisory experience


Library Community Relations, Manager (D62) Bachelor’s Degree in public relations, journalism, communications, or 
English
5 years of work experience 
3 years of supervisory experience
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JOB FAMILY: EDUCATION, TRAINING AND LIBRARY


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Librarian, Supervising (C52) Master’s Degree in library science


▲ 2-5 years of work experience 
Librarian, Principal (C52) 1-3 years of supervisory experience


▲
Librarian, Senior (C51)


▲
Librarian II (C43)


▲
Librarian (C42)


▲
Library Research Associate (C42)


B21-B32
Library Administrative Assistant (B31) High School Diploma or G.E.D. equivalent 


▲ 2-3 years of work experience 
Library Senior Associate (B31) 1 year of supervisory experience


▲
Library Associate (B23)


A10-A13
Library Assistant, Senior (A13) High School Diploma or G.E.D. equivalent 


▲ 1 year of work experience 
Library Assistant (A11)
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JOB FAMILY: EDUCATION, TRAINING AND LIBRARY


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
*Research Library Administrator (D62) Master’s Degree in African-American history or American history


6 years of work experience 
2 years of supervisory experience


*Archivist (D61) Bachelor’s Degree in history, humanities, social science, or 
African-American studies
5 years of work experience 
3 years of supervisory experience
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JOB FAMILY – EXECUTIVE 
 
 


Description 
 


Occupations in this job family represent executive administration of the highest level of 
responsibility within the organization.  It is expected that employees at this level direct 


or are responsible for strategic planning, program 
operations, approving resources and budget, interpreting 
laws and regulations, and hiring and evaluating 
management and other employees.  
 


 







JOB FAMILY: EXECUTIVE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92
*County Manager, Deputy (E92) Bachelor's Degree in business or public administration


10 years of work experience
5 years of supervisory experience


*Assistant County Manager (E81) Bachelor's Degree in business or public administration
7 years of work experience
5 years of supervisory experience


D61-D72
*Assistant to County Manager (D72) Bachelor's Degree in business or public administration, education, 


human resources, organizational development, communications, or 
journalism
6 years of work experience
2 years of supervisory experience


C41-C53


B21-B32


A10-A13
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JOB FAMILY – FOOD PREPARATION AND SERVING 
 
 


Description 
 


Employees in classifications within this job family work in a cafeteria and/or kitchen 
setting preparing and serving food. 
 
 







JOB FAMILY: FOOD PREPARATION AND SERVING


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92


D61-D72


C41-C53


B21-B32
Head Cook (B21) High School Diploma or G.E.D. equivalent 


3 years of work experience 
1 year of lead or supervisory experience


A10-A13
Cook (A12) High School Diploma or G.E.D. equivalent 


1 year of work experience 
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JOB FAMILY – INFORMATION TECHNOLOGY 
 
 


Description 
 


Occupations within this job family involve work performed in a business setting.  
Employees support both the software and hardware infrastructure of computer and 
network systems. 
 
 
 
 
 
 
 
 
 
 







JOB FAMILY: INFORMATION TECHNOLOGY


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92
Information Technology, Director (E82) Bachelor’s Degree in business or public administration, mathematics, 


information technology, or computer science
7 years of work experience 
5 years of supervisory experience


D61-D72
Information Technology, Deputy Director (D71) Bachelor’s Degree in business or public administration,  


information systems, or computer science
7 years of work experience 
4 years of supervisory experience


Information Technology - Operations and Bachelor’s Degree in business or public administration, 
Technical Support, Assistant Director (D63) computer science, or information technology


6 years of work experience 
3 years of supervisory experience


Information Systems Manager (D61) Bachelor’s Degree in information science, accounting, management, or
business or public administration
5 years of work experience 
3 years of supervisory experience


C41-C53
Systems Manager (C51) Bachelor’s Degree in computer science or information systems


5 years of work experience 
2 years of supervisory experience


Webmaster (C51) Bachelor’s Degree in business or public administration, computer 
▲ science, or information systems


Web Developer (C43) 3-5 years of work experience 
2 years of supervisory experience
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JOB FAMILY: INFORMATION TECHNOLOGY


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Information Technology - Systems Engineer (C52) Bachelor’s Degree in business or public administration, information 


▲ systems, or computer science
Information Technology - Data Administrator (C43) 4-5 years of work experience 


2 years of lead or supervisory experience
Information Technology - Information Systems Bachelor’s Degree in business or public administration, 
Senior Project Manager (C52) computer science, or information systems


▲ 2-5 years of work experience 
Information Technology - Information Systems              1 year of supervisory experience
Project Manager (C51)


▲
Information Technology - Systems Analyst II (C43)


▲
Information Technology - Systems Analyst I (C42)
Network Manager (C51) Bachelor’s Degree in computer science, business or public 


▲ administration, or planning
Network Coordinator (C43) 2-5 years of work experience 


▲ 1-2 years of supervisory experience
Network Administrator (C42)
Information Technology - Quality Assurance Bachelor’s Degree in business or public administration, computer 
Liaison (C43) science, or information systems


▲ 2-3 years of work experience 
Information Technology - Quality Assurance
Officer (C41)
Information Technology - Programmer III (C42) Bachelor’s Degree in computer science or information systems


▲ 2-4 years of work experience 
Information Technology - Programmer II (C41)
Information Technology - Network Manager (C51) Associate's or Bachelor’s Degree in business or public administration,


▲ computer science, or information systems
Information Technology - Network Administrator (C43) 3-5 years of work experience 


▲ 2 years of supervisory experience
Information Technology - Network Specialist (C41)
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JOB FAMILY: INFORMATION TECHNOLOGY


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Information Technology - Operations Manager (C52) Bachelor’s Degree in business or public administration, computer 


▲ science, or information technology
Information Technology - Computer Operations High School Diploma or G.E.D. equivalent 
Supervisor (C41) 4-5 years of work experience 


1-2 years of supervisory experience


B21-B32
Information Technology - Programmer I (B23) Associate's Degree in computer programming or computer science


1 year of work experience 


Information Technology - Teleprocessing High School Diploma or G.E.D. equivalent 
Supervisor (B31) 2-3 years of work experience 


▲ 1 year of lead or supervisory experience
Information Technology - Telecommunications 
Coordinator (B22)


Information Technology - Service Desk High School Diploma or G.E.D. equivalent
Specialist (B22) 3 years of work experience


Information Technology - Personal High School Diploma or G.E.D. equivalent 
Computer Specialist (B21) 2 years of work experience 


Network Specialist (B21) High School Diploma or G.E.D. equivalent 
1 year of work experience 


Micro-Imaging Supervisor (B31) Associate's Degree in information science or business or public
▲ administration


Records/Micro-Imaging Technician, Lead (B23) High School Diploma or G.E.D. equivalent 
▲ 2-4 years of work experience 


Micro-Imaging Technician (B21) 1-2 years of supervisory experience
Information Technology - Computer Operator II (B22) High School Diploma or G.E.D. equivalent 


▲ 1-3 years of work experience 
Information Technology - Computer Operator I (B21)
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JOB FAMILY: INFORMATION TECHNOLOGY


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
Information Technology - Supervisor High School Diploma or G.E.D. equivalent 
of Control (B22) 2-3 years of work experience 


▲ 1 year of lead or supervisory experience
Information Technology - Assistant Supervisor
of Control (B21)


A10-A13
Information Technology - Personal High School Diploma or G.E.D. equivalent 
Computer Assistant (A13) 1 year of work experience 
Information Technology - Control Clerk II (A13) High School Diploma or G.E.D. equivalent 


▲ 1 year of work experience 
Information Technology - Control Clerk I (A12)
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JOB FAMILY: INFORMATION TECHNOLOGY


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72 *Information Technology - Networks & Operations/ Bachelor’s Degree in information systems, computer science, or 
Technical Support, Deputy Director (D71) business or public administration


7 years of work experience 
4 years of supervisory experience


*Information Technology - Systems Development, Bachelor’s Degree in computer science or programming
Assistant Director (D63) 5 years of work experience 


3 years of supervisory experience


*Information Technology - Public Safety & Justice Bachelor’s Degree in computer science, information systems, or 
Systems, Assistant Director (D63) computer programming


6 years of work experience 
3 years of supervisory experience


*Information Technology - Network/ Bachelor’s Degree in information systems or computer science
Telecommunications Assistant Director (D63) 6 years of work experience 


3 years of supervisory experience


C41-C53 *Information Technology - Emergency Communications Bachelor’s Degree in business or public administration, information systems,
Center Project Manager (C52) or information technology


5 years of work experience
3 years of supervisory experience


*Information Technology - Resources Bachelor’s Degree in business or public administration or human resources
Manager (C52) 4 years of work experience 


3 years of supervisory experience


*Information Technology - Program Manager, Bachelor’s Degree in business or public administration, 
Administration (C52) human resources, or records management


5 years of work experience 
3 years of supervisory experience


*Technical Liaison (C43) Bachelor’s Degree in computer science, information systems, or 
programming 
5 years of work experience 


Fulton County Career Guide Page Number 41







JOB FAMILY: INFORMATION TECHNOLOGY


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


*Information Technology - Communications/ Bachelor’s Degree in computer science or information technology
Operations Administrator (C43) 5 years of work experience 


*Information Technology - Data Security and High School Diploma or G.E.D. equivalent 
Electronic Mail Administrator (C42) 3 years of work experience 


*Interactive Communications Specialist (C42) Bachelor's Degree in web design, graphic design, communication design, 
desktop publishing, information design, marketing communications, or 
interactive communications
4 years of work experience


*Departmental Technical Support Specialist (C42) Bachelor’s Degree in computer science, programming, or information 
systems 
2 years of work experience 


*Database Specialist (C41) Associate’s Degree in computer science
2 years of work experience 


B21-B32
*Systems Specialist (B23) High School Diploma or G.E.D. equivalent


2 years of work experience


*Information Technology - Systems Specialist (B23) High School Diploma or G.E.D. equivalent 
3 years of work experience 


*Information Technology - Technical Librarian (B21) Completion of course work in computer hardware, software and networks,
and training or education in library procedures
3 years of work experience 
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JOB FAMILY – LABOR/TRADES 
 
 


Description 
 


This job family includes various occupations that perform work either in an indoor or 
outdoor setting.  Employees in these occupations are semi-skilled or skilled craft 
workers, laborers, helpers, or apprentices who assist the more skilled workers.  This 
job family also includes employees working in performance of or in supervising 
employees cleaning and maintaining County-owned buildings, facilities and/or 
grounds. 
 


 







JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92
Director, Public Works/General Services (E91) Bachelor’s Degree in business or public administration; public works 


management; architecture; mechanical, electrical, or civil engineering; 
or construction management
10 years of work experience
7 years of supervisory experience


Public Works, Director (E83) Bachelor’s Degree in business or public administration or engineering
7 years of work experience
4 years of supervisory experience


Director, General Services (E82) Bachelor’s Degree in business or public administration; architecture;
landscape architecture; mechanical, electrical, or civil engineering; or 
construction management
7 years of work experience
5 years of supervisory experience


D61-D72
Deputy Director, General Services (D72) Bachelor’s Degree in business or public administration; architecture;


landscape architecture; mechanical, electrical, or civil engineering; or 
construction management
7 years of work experience
4 years of supervisory experience


Assistant Director, Public Works (D72) Bachelor’s Degree in business or public administration; urban planning;
▲ civil, sanitary, or environmental engineering;


Deputy Director, Public Works (D62) construction management; or public administration
6 years of work experience
3-4 years of supervisory experience


Area Manager, Greater Fulton (D63) Bachelor’s Degree in electrical, mechanical, or industrial engineering 
▲ 5 years of work experience


Area Manager, Central Fulton (D62) 4 years of supervisory experience
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JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
Operations Administrator (D61) Bachelor’s Degree in engineering or business or public administration


6 years of work experience
3 years of supervisory experience


C41-C53
Water Quality Manager (C52) Bachelor’s Degree in microbiology, chemistry, or biology


5 years of work experience
3 years of supervisory experience


Construction Project Manager, Senior (C51) Bachelor’s Degree in architecture, construction management, 
engineering, or administration
7 years of work experience
4 years of supervisory experience


Wastewater Operations Compliance Supervisor (C43) High School Diploma or G.E.D. equivalent
4 years of work experience
2 years of supervisory experience


Wastewater Assistant Plant Manager (C43) High School Diploma or G.E.D. equivalent
4 years of work experience
2 years lead or supervisory experience


Grounds & Parks Maintenance Supervisor (C43) Bachelor’s Degree in agronomy, botany, horticulture, or soil conservation
3 years of work experience
2 years of supervisory experience


Electronic Technician Manager (C43) High School Diploma or G.E.D. equivalent
6 years of work experience
2 years lead or supervisory experience


Construction Project Manager (C43) Bachelor’s Degree in architecture, construction management,
or engineering
5 years of work experience
3 years of supervisory experience
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JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Building Maintenance Manager (C43) High School Diploma or G.E.D. equivalent


4 years of work experience
3 years of lead or supervisory experience


Water/Sewer Construction Manager (C42) High School Diploma or G.E.D. equivalent
6 years of work experience
3 years of supervisory experience


Water Quality Superintendent (C51) Bachelor’s Degree in microbiology, chemistry, or biology
▲ 4-5 years of work experience


Water Quality Supervisor (C42) 1-2 years of supervisory experience
Supervisor Airfield Technician (C42) High School Diploma or G.E.D. equivalent


4 years of work experience
1 year of lead or supervisory experience


Maintenance/Construction Area Manager (C42) High School Diploma or G.E.D. equivalent
7 years of work experience
3 years of supervisory experience


Wastewater Maintenance Compliance High School Diploma or G.E.D. equivalent
Supervisor (C41) 3 years of work experience


2 years of lead or supervisory experience
Water System Superintendent II (C43) High School Diploma or G.E.D. equivalent


▲ 7 years of work experience
Water System Superintendent I (C41) 3-4 years of lead or supervisory experience
Traffic Signal Operations Manager (C41) High School Diploma or G.E.D. equivalent


6 years of work experience
2 years of lead or supervisory experience


Sewer System Superintendent (C41) High School Diploma or G.E.D. equivalent
4 years of work experience
3 years of lead or supervisory experience


Fulton County Career Guide Page Number 45







JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Plumber Supervisor (C41) High School Diploma or G.E.D. equivalent


4 years of work experience
2 years of lead or supervisory experience


Parks Services Administrator (C51) Bachelor’s Degree in parks administration or recreation administration
▲ High School Diploma or G.E.D. equivalent


Parks Services, Manager (C41) 4-5 years of work experience
2-3 years of supervisory experience


Lock-Off Supervisor (C41) High School Diploma or G.E.D. equivalent
4 years of work experience
2 years of lead or supervisory experience


Mechanical Systems Supervisor (C43) High School Diploma or G.E.D. equivalent
▲ 4 years of work experience


HVAC Mechanical Systems Specialist (C41) 1-2 years of lead or supervisory experience
Electrician Supervisor (C41) High School Diploma or G.E.D. equivalent


4 years of work experience
2 years of lead or supervisory experience


Building Mechanic Manager, Senior (C52) High School Diploma or G.E.D. equivalent
▲ 4-7 years of work experience


Building Mechanic Manager (C51) 2-4 years of lead or supervisory experience
▲


Building Mechanic Supervisor, Senior (C41)


B21-B32
Construction Project Coordinator (B32) Associate’s Degree in construction management


3 years of work experience
1 year of supervisory experience


Parks Services, Assistant Manager (B32) High School Diploma or G.E.D. equivalent
▲ 3 years of work experience


Parks Services, Supervisor (B31) 1-2 years of lead or supervisory experience
Maintenance/Construction Area High School Diploma or G.E.D. equivalent
Supervisor, Senior (B32) 5-6 years of work experience


▲ 1-2 years of lead or supervisory experience
Maintenance/Construction Area Supervisor (B31) 
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JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
Building Maintenance Supervisor (B31) High School Diploma or G.E.D. equivalent


3 years of work experience
2 years of lead or supervisory experience


Utility Location Coordinator (B32) High School Diploma or G.E.D. equivalent
▲ 2-3 years of work experience


Utility Location Technician (B23) 1 year of lead or supervisory experience
Heavy Equipment Technician (B23) High School Diploma or G.E.D. equivalent 


3 years of work experience 
Welder Supervisor (B31) High School Diploma or G.E.D. equivalent


▲ 2-4 years of work experience
Welder, Lead (B23) 1-2 years of lead or supervisory experience


▲
Welder (B22)
Water System Supervisor (B32) High School Diploma or G.E.D. equivalent


▲ 1-5 years of work experience
Water System Construction Supervisor (B23) 2 years of lead or supervisory experience


▲
Water System Technician (B22)
Wastewater Senior Operator (B32) High School Diploma or G.E.D. equivalent


▲ 1-3 years of work experience
Wastewater Operator (B22) 1 year of lead or supervisory experience
Wastewater Mechanic, Lead (B23) High School Diploma or G.E.D. equivalent


▲ 2-3 years of work experience
Wastewater Mechanic (B22) 1 year of lead or supervisory experience
Traffic Sign Shop Supervisor (B32) High School Diploma or G.E.D. equivalent


▲ 6 months-3 years of work experience
Traffic Sign/Street Painter (B22) 2 years of lead or supervisory experience
Roofer, Lead (B23) High School Diploma or G.E.D. equivalent


▲ 2-3 years of work experience
Roofer (B22) 1 year of lead or supervisory experience
Plumber, Lead (B23) High School Diploma or G.E.D. equivalent


▲ 2-3 years of work experience
Plumber (B22) 1 year of lead or supervisory experience
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JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
Painter, Lead (B23) High School Diploma or G.E.D. equivalent


▲ 2-3 years of work experience
Painter (B22) 1 year of lead or supervisory experience
Mason, Lead (B23) High School Diploma or G.E.D. equivalent


▲ 2-3 years of work experience
Mason (B22) 1 year of lead or supervisory experience
Locksmith, Lead (B23) High School Diploma or G.E.D. equivalent


▲ 1-2 years of work experience
Locksmith (B22) 1 year of lead or supervisory experience
HVAC Lead (B23) High School Diploma or G.E.D. equivalent


▲ 2-3 years of work experience
HVAC Mechanic (B22) 1 year of lead or supervisory experience
Equipment Mechanic Supervisor (B31) High School Diploma or G.E.D. equivalent


▲ 3-4 years of work experience
Heavy Equipment Operator, Senior (B23) 1 year of lead or supervisory experience


▲
Heavy Equipment Operator (B22)
Heavy Equipment Mechanic (B22) High School Diploma or G.E.D. equivalent 


3 years of work experience 
Exterminator Supervisor (B31) High School Diploma or G.E.D. equivalent


▲ 2-3 years of work experience
Exterminator (B22) 1 year of lead or supervisory experience
Environmental Water Technician (B22) Associate's Degree in biology, chemistry, or engineering


2 years of work experience
Electronic Technician Supervisor (B31) Associate’s Degree in electronics


▲ 1-4 years of work experience
Electronic Technician, Lead (B23) 2 years of lead or supervisory experience


▲
Electronic Technician (B22)
Electrician, Lead (B23) High School Diploma or G.E.D. equivalent


▲ 2-3 years of work experience
Electrician (B22)
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JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
Carpenter, Lead (B23) High School Diploma or G.E.D. equivalent


▲ 2-3 years of work experience
Carpenter (B22)
Building Mechanic Supervisor (B31) High School Diploma or G.E.D. equivalent


▲ 2-4 years of work experience
Building Mechanic, Lead (B23) 1-2 years of lead or supervisory experience


▲
Building Mechanic (B22)
Airfield Technician (B22) High School Diploma or G.E.D. equivalent


3 years of work experience
Traffic Signal Technical Specialist (B23) High School Diploma or G.E.D. equivalent


▲ 1-2 years of work experience
Traffic Signal Installer (B21)
Solid Waste Collection Supervisor (B31) High School Diploma or G.E.D. equivalent


▲ 1-4 years of work experience
Solid Waste Customer Complaint Coordinator (B21) 2 years of lead or supervisory experience
Sewer System Supervisor (B32) High School Diploma or G.E.D. equivalent


▲ 1-4 years of work experience
Sewer Crew Leader (B23) 2 years of lead or supervisory experience


▲
Sewer Worker (B21)
Meter Services Supervisor (B31) High School Diploma or G.E.D. equivalent


▲ 2-3 years of work experience
Meter Reader, Supervisor (B21) 2 years of lead or supervisory experience
Grounds & Parks Maintenance Foreman (B31) High School Diploma or G.E.D. equivalent


▲ 1-3 years of work experience
Grounds & Parks Maintenance Lead (B22) 1 year lead or supervisory experience


▲
Grounds & Parks Maintenance Worker (B21)
Duplicating Equipment Operator (B21) High School Diploma or G.E.D. equivalent


2 years of work experience
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JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
Custodial Supervisor (B21) High School Diploma or G.E.D. equivalent


2 years of work experience
1 year of lead or supervisory experience


Building Service Inspector, Senior (B21) High School Diploma or G.E.D. equivalent
3 years of work experience


Automotive Service Coordinator (B21) High School Diploma or G.E.D. equivalent 
4 years of work experience 


Equipment Shop Supervisor (B31) High School Diploma or G.E.D. equivalent 
▲ 2-4 years of work experience 


Automotive Technician (B22) 2 years of lead or supervisory experience
▲


Automotive Mechanic (B21)


A10-A13
Small Engine Mechanic (A13) High School Diploma or G.E.D. equivalent


1 year of work experience


Maintenance Worker (A13) High School Diploma or G.E.D. equivalent
6 months of work experience


Light Equipment Operator (A13) High School Diploma or G.E.D. equivalent
1 year of work experience


Building Service Inspector (A13) High School Diploma or G.E.D. equivalent
2 years of work experience


Airfield Maintenance Worker (A13) High School Diploma or G.E.D. equivalent
6 months of work experience
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JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


A10-A13
Solid Waste Customer Representative (A12) High School Diploma or G.E.D. equivalent


1 year of work experience
Meter Reader, Senior (A13) High School Diploma or G.E.D. equivalent


▲ 6 months-1 year of work experience
Meter Reader (A12)
Custodian, Lead (A13) High School Diploma or G.E.D. equivalent


▲ 6 months-1 year of work experience
Custodian (A12)
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JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
*Building Engineering, Assistant Director (D71) Bachelor’s Degree in electrical or mechanical engineering


5 years of work experience
2 years of supervisory experience


*Building Construction, Assistant Director (D71) Bachelor’s Degree in engineering, architecture, construction management, or 
business or public administration
7 years of work experience
3 years of supervisory experience


*Assistant Director Water Services (D71) Bachelor’s Degree in business or public administration or engineering
6 years of work experience
3 years of supervisory experience


*Assistant Director, Water/Wastewater (D71) Bachelor’s Degree in engineering or public administration
6 years of work experience


*Inspections Assistant Director (D63) Bachelor’s Degree in engineering or architecture
6 years of work experience
3 years of supervisory experience


*Development Plans and Review, Assistant Bachelor’s Degree in civil engineering
Director (D63) 6 years of work experience


3 years of supervisory experience


*Transportation & Logistics Manager (D62) Bachelor’s Degree in business or public administration,
logistics management, or operations management
5 years of work experience
3 years of supervisory experience


*Solid Waste Management, Assistant Director (D62) Bachelor’s Degree in civil or environmental engineering
5 years of work experience
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JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
*Public Buildings Administration, Assistant Bachelor’s Degree in business or public administration,  
Director (D62) human resources, or finance


6 years of work experience
3 years of supervisory experience


*Operations Support Manager (D62) Bachelor’s Degree in electrical, mechanical, or industrial engineering
5 years of work experience
4 years of supervisory experience


*Grounds, Assistant Director (D62) Bachelor’s Degree in landscape architecture, grounds management, 
horticulture, or botany
5 years of work experience
2 years of supervisory experience


*Deputy Director - Administration, Public Works (D62) Bachelor’s Degree in business or public administration, engineering, 
computer science, or information technology
6 years of work experience
3 years of supervisory experience


*Building Operations, Assistant Director (D62) Bachelor’s Degree in business or public administration or 
property management
6 years of work experience
3 years of supervisory experience


*Assistant Director of Park Services (D62) Bachelor’s Degree in park management and administration or recreation 
administration
5 years of work experience
5 years of supervisory experience


*Assistant Director, Building Maintenance (D62) Bachelor’s Degree in electrical, mechanical, or industrial engineering
5 years of work experience
2 years of supervisory experience
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JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
*Airport, Manager (D62) Bachelor’s Degree in business or public administration, 


aviation management, aviation business administration, 
aviation maintenance management, or civil engineering
6 years of work experience
3 years of supervisory experience


*Grounds Manager (D61) High School Diploma or G.E.D. equivalent
5 years of work experience
3 years of supervisory experience


*Buildings Operations Manager (D61) Bachelor’s Degree in business or public administration
5 years of work experience
3 years of supervisory experience


C41-C53
*Water Services Systems Manager (C52) High School Diploma or G.E.D. equivalent 


8 years of work experience
3 years of supervisory experience


*Building Service Manager (C51) High School Diploma or G.E.D equivalent
5 years of work experience
2 years of supervisory experience


*Vector Control Manager (C43) High School Diploma or G.E.D equivalent
3 years of work experience
2 years of supervisory experience


*Building Preventative Bachelor’s Degree in mechanical or electrical engineering 
Maintenance/Systems Coordinator (C43) 3 years of work experience


2 years of supervisory experience
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JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
*Water Quality Control Coordinator (C42) Bachelor’s Degree in microbiology, chemistry, or biology


4 years of work experience
1 year of supervisory experience


*Garage Manager (C42) Associate’s Degree in business administration or automotive/diesel 
technology
5 years of work experience
3 years of lead or supervisory experience


*Structural Supervisor (C41) High School Diploma or G.E.D equivalent
4 years of work experience
2 years of lead or supervisory experience


B21-B32
*Traffic Signal Installation Supervisor (B31) High School Diploma or G.E.D equivalent


4 years of work experience
2 years of lead or supervisory experience


*Sewer Detection Specialist (B23) High School Diploma or G.E.D equivalent
4 years of work experience


*Meter Repair Technician (B23) High School Diploma or G.E.D equivalent
2 years of work experience


*Automotive Paint and Body Specialist (B23) High School Diploma or G.E.D equivalent
3 years of work experience


*Alignment Specialist (B23) High School Diploma or G.E.D equivalent
3 years of work experience


*Heavy Equipment Welder (B22) High School Diploma or G.E.D equivalent
2 years of work experience
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JOB FAMILY: LABOR/TRADES


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


A10-A13
*Vehicle Service Worker (A13) High School Diploma or G.E.D equivalent


6 months of work experience


*Mail/Delivery Courier (A13) High School Diploma or G.E.D equivalent
6 months of work experience


*Trades Assistant (A12) High School Diploma or G.E.D equivalent
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JOB FAMILY – LEGAL 
 
 


Description 
 


This job family involves professional legal work as counsel, judge, prosecutor, public 
defender, or other administrative or hearings officer; or as a paralegal, clerk, or other 
technical support to professional legal employees. 


 
 
 







JOB FAMILY: LEGAL


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92
Superior Court Administrator (E83) Master’s Degree in business or public administration, or Juris Doctorate 


Degree
5 years of supervisory experience
4 years supervisory experience


D61-D72
Pretrial Services, Chief (D63) Bachelor’s Degree in one of the behavioral sciences


7 years of work experience 
3 years of supervisory experience


Deputy Director, Superior Court Bachelor’s Degree in business or public administration or criminal justice
Administration (D63) 6 years of work experience 


3 years of supervisory experience


Victim/Witness Program Director (D61) Bachelor’s Degree in psychology, sociology, social work, or counseling
5 years of work experience 
3 years of supervisory experience


Court Docket Administrator (D61) Bachelor’s Degree in business or public administration or criminal justice
5 years of work experience 
3 years of supervisory experience


Clerk of Court (D61) Bachelor’s Degree in business or public administration
6 years of work experience 
3 years of supervisory experience


C41-C53 Assistant Chief Deputy Clerk of Superior Court (C52) Bachelor’s Degree in business or public administration, accounting, 
criminal justice, or a related field
5 years of work experience
2 years of supervisory experience


Assistant District Attorney (C43) Juris Doctorate Degree
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JOB FAMILY: LEGAL


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Judge's Law Clerk, Senior (C43) Juris Doctorate Degree


▲ 1-3 years of work experience 
Judge's Law Clerk (C42) 1 year of lead or supervisory experience
Court Support Manager (C43) Bachelor’s Degree in business or public administration, 


▲ criminal justice, or public safety
Court Support Manager, Assistant (C42) 4-5 years of work experience 


2 years of supervisory experience
Attorney, Supervising (C51) Juris Doctorate Degree


▲ 3-5 years of work experience 
Attorney, Senior (C43) 1 year of lead or supervisory experience


▲
Attorney, Staff (C42)
Assistant Solicitor, Senior (C43) Juris Doctorate Degree


▲ 3 years of work experience 
Assistant Solicitor (C42)
Victim/Witness Program Advocate, Senior (C42) Bachelor’s Degree in psychology, sociology, 


▲ social work, or counseling
Victim/Witness Program Counselor (C41) 3-4 years of work experience 


1 year of lead or supervisory experience
Legal Assistant Specialist (C41) Bachelor’s Degree in business or public 


administration or criminal justice
3 years of work experience 
2 years of lead or supervisory experience


Judicial Case Manager, Senior (C42) High School Diploma or G.E.D. equivalent 
▲ 2-3 years of work experience 


Judicial Case Manager (C41) 1 year of lead or supervisory experience
Judicial Assistant (C41) High School Diploma or G.E.D. equivalent 


2 years of work experience 
Court Docket Supervisor (C52) Bachelor’s Degree in business or public 


▲ administration or criminal justice
Court Docket Coordinator (C41) 2-3 years of work experience 


1-2 years of lead or supervisory experience
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JOB FAMILY: LEGAL


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Court Coordinators Manager (C41) Bachelor’s Degree in public or business administration,


social work, child psychology, or education 
5 years of work experience 
3 years of supervisory experience


B21-B32
Victim/Witness Program Advocate (B23) Bachelor’s Degree in psychology, sociology, social work, or 


counseling
2 years of work experience 


Legal Assistant (B23) Completion of course work equivalent to paralegal training 
1 year of work experience 


Court Docket Clerk (B23) High School Diploma or G.E.D. equivalent 
2 years of work experience 


Pretrial Release Officer II (B23) Bachelor’s Degree in one of the behavioral sciences
▲ 2 years of work experience


Pretrial Release Officer I (B22)
Court Coordinator (B21) High School Diploma or G.E.D. equivalent 


3 years of work experience 
Court Support Supervisor (B32) High School Diploma or G.E.D. equivalent 


▲ 2-3 years of work experience 
Court Support Specialist, Senior (B23) 2 years of supervisory experience


▲
Court Support Specialist (B22)


▲
Court Clerk, Senior (B21)


A10-A13
Court Clerk (A13) High School Diploma or G.E.D. equivalent 


▲ 1 year of work experience 
Court Assistant (A12)
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JOB FAMILY: LEGAL


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


E81-E92
*Chief Clerk, State Court (E83) Juris Doctorate Degree


7 years of work experience 


*Clerk of Probate Court/Probate Court Juris Doctorate Degree
Administrator (E81) 7 years of work experience 


4 years of supervisory experience


*Chief Administrative Officer, Juvenile Court (E81) Bachelor’s Degree in business or public administration
6 years of work experience 
4 years of supervisory experience


D61-D72
*Deputy Clerk Records Administrator, Clerk of Bachelor’s Degree in business or public administration or criminal justice
Superior Court (D63) 6 years of work experience 


3 years of supervisory experience


*Solicitor General, Chief Assistant (D62) Juris Doctorate Degree
6 years of work experience 
3 years of supervisory experience


*Director, Children's Advocacy Center (D62) Bachelor’s Degree in sociology, social work, business or 
public administration, or law
5 years of work experience 
3 years of supervisory experience


*Director of Court and Family Services (D62) Bachelor’s Degree in business or public administration, criminal justice, 
psychology, sociology, or social work
6 years of work experience 
3 years of supervisory experience


*Director of Administration and Court Bachelor’s Degree in business or public administration
Support Services (D62) 5 years of work experience


3 years of supervisory experience
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JOB FAMILY: LEGAL


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
*Solicitor General, Deputy (D61) Juris Doctorate Degree


5 years of work experience 
3 years of supervisory experience


*Judicial Hearing Officer/Probate Court (D61) Juris Doctorate Degree
7 years of work experience 


*Court Program Administrator (D61) Bachelor’s Degree in business or public administration
5 years of work experience 
3 years of supervisory experience


*Chief Deputy Clerk, Magistrate Court (D61) Bachelor’s Degree in business or public administration, criminal
justice, or public safety
6 years of work experience 
3 years of supervisory experience


*Chief Deputy Clerk, Criminal Division (D61) Bachelor’s Degree in business or public administration, criminal
justice, or public safety
6 years of work experience 
3 years of supervisory experience


*Chief Deputy Clerk, Civil Division (D61) Bachelor’s Degree in business or public administration, criminal
justice, or public safety
6 years of work experience 
3 years of supervisory experience


*Chief Deputy Clerk of Superior Court (D61) Bachelor's Degree in business or public administration or criminal justice
6 years of work experience 
3 years of supervisory experience
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JOB FAMILY: LEGAL


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
*Deputy Administrator (C52) Bachelor’s Degree in business or public administration,


criminal justice, or public safety 
5 years of work experience 
3 years of supervisory experience


*Assistant to Chief Clerk/State Bachelor’s Degree in business or public administration
Court Administrator (C52) 3 years of work experience 


2 years of supervisory experience


*Court Support Manager/Chief Deputy Clerk (C43) Bachelor’s Degree in business administration
5 years of work experience 
3 years of supervisory experience


*Court Reporter (C41) High School Diploma or G.E.D. equivalent,  
training in court reporting or completion of sufficient course work
to successfully obtain certification as a court reporter 


B21-B32
*Senior Legal Assistant (B32) Completion of course work equivalent to paralegal training


3 years of work experience 
2 years of supervisory experience


*Calendar Clerk (B23) High School Diploma or G.E.D. equivalent 
2 years of work experience 


*Legal Secretary (B21) High School Diploma or G.E.D. equivalent 
2 years of work experience 
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JOB FAMILY – LIFE, PHYSICAL AND SOCIAL SCIENCE 
 
 


Description 
 


Occupations within this group perform work in various 
settings advising on, administering, supervising or 
performing research or other professional and scientific 
work.  This work may include regulatory activities or 
subordinate technical work in any of the fields of science 
or any combination of the social sciences, concerning 
with living organisms, the nature of the physical 
environment, recreation and leisure, specialized 
professional psychological and counseling services, or 
the many specialized related studies. 
 







JOB FAMILY: LIFE, PHYSICAL AND SOCIAL SCIENCE
▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92
Director, Parks and Recreation (E81) Bachelor’s Degree in parks and recreation administration or business or 


public administration
7 years of work experience
4 years of supervisory experience


D61-D72
Medical Examiner Investigator, Chief (D63) Bachelor’s Degree in biology, forensic science, physical science, or 


criminal justice
5 years of work experience 
3 years of supervisory experience


Parks and Recreation, Assistant Director (D62) Bachelor’s Degree in business or public administration, recreation 
administration, or parks administration
6 years of work experience
3 years of supervisory experience


Parks and Recreation Administration, Assistant Bachelor’s Degree in business or public administration, human resources, 
Director (D62) or recreation administration


6 years of work experience
3 years of supervisory experience


Medical Examiner, Investigative Section Bachelor's Degree in biology, forensic science, or criminal justice
Manager (D61) 6 years of work experience 


3 years of supervisory experience


Environmental Health, Deputy Director (D61) Bachelor’s Degree in environmental health, biological or physical 
science, civil or sanitary engineering, or mathematics
6 years of work experience 
4 years of supervisory experience
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JOB FAMILY: LIFE, PHYSICAL AND SOCIAL SCIENCE
▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Supervisor Forensic Technician (C43) High School Diploma or G.E.D. equivalent


5 years of work experience
2 years of lead or supervisory experience


Medical Laboratory Supervisor (C43) Associate’s Degree in biology, physical science, forensic science, or
criminal justice
3 years of work experience 
1 year of lead or supervisory experience


Forensic Technician Supervisor (C43) Associate’s Degree in anatomy, physiology, or biology
4 years of work experience 
2 years of supervisory experience


Environmental Health Manager (C51) Bachelor’s Degree in biology, chemistry, microbiology,
▲ environmental health, or civil or sanitary engineering


Environmental Health Supervisor (C43) 3-4 years of work experience 
1-3 years of lead or supervisory experience


Environmental Laboratory Supervisor (C42) Bachelor’s Degree in biology, chemistry, or microbiology
3 years of work experience 
1 year of lead or supervisory experience


Environmental Quality and Education Manager (C51) Bachelor’s Degree in education, environmental science, biology,
▲ chemistry, physics, forestry, or horticulture


Environmental Education Coordinator (C42) 3-5 years of work experience 
2 years of supervisory experience


Recreation Program Administrator (C51) Bachelor’s Degree in recreation, park management, business or public 
▲ administration, or recreation administration


Recreation Manager (C41) 4-5 years of work experience 
3 years of supervisory experience


Microbiologist (C41) Bachelor’s Degree in microbiology, chemistry, or biology
1 year of work experience 


Medical Examiner Investigator, Senior (C51) Associate’s Degree in biology, physical science, forensic science, or 
▲ criminal justice


Medical Examiner Investigator (C41) 3-4 years of work experience 
1-2 years of supervisory experience
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JOB FAMILY: LIFE, PHYSICAL AND SOCIAL SCIENCE
▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Arborist, Senior (C51) Bachelor’s Degree in landscape architecture, horticulture, or forestry


▲ 1-3 years of work experience 
Arborist (C41) 1-2 years of supervisory experience


B21-B32
Medical Laboratory Technologist (B23) Bachelor’s Degree in medical technology, chemistry, or


physical or biological science
2 years of work experience 


Recreation Program Supervisor, Senior (B31) Bachelor’s Degree in recreation or therapeutic recreation
▲ 2-3 years of professional work experience 


Recreation Program Supervisor (B22) 1 year of lead or supervisory experience
Environmental Specialist, Senior (B31) Bachelor’s Degree in environmental health, biological or 


▲ physical science, civil or sanitary engineering, or mathematics
Environmental Specialist (B23) High School Diploma or G.E.D. equivalent 


▲ 1-3 years of work experience 
Environmental Technician (B22)
Senior Medico-Legal Photographer (B31) High School Diploma or G.E.D. equivalent 


▲ 2-3 years of work experience 
Medico-Legal Photographer (B21) 1 year of lead or supervisory experience
Forensic Technician, Assistant Supervisor (B31) Associate’s Degree in anatomy, physiology, or biology


▲ 2-3 years of work experience 
Forensic Technician, Senior (B22) 1-2 years of lead or supervisory experience


▲
Forensic Technician (B21)
Environmental Laboratory Technician (B21) High School Diploma or G.E.D. equivalent 


1 year of work experience 


A10-A13
Medical Laboratory Technician (A13) High School Diploma or G.E.D. equivalent 


1 year of work experience 
Recreation Specialist (A13) High School Diploma or G.E.D. equivalent 


▲ 1-2 years of work experience 
Recreation Assistant (A11)    
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JOB FAMILY: LIFE, PHYSICAL AND SOCIAL SCIENCE
▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
*Environmental Programs Administrator (D71) Bachelor's Degree in business or public administration, 


engineering, or environmental science
6 years of work experience 
3 years of supervisory experience


*Medical Examiner Administration, Deputy Bachelor’s Degree in criminal justice, biological science, or business 
Director (D63) or public administration


5 years of work experience 
2 years of supervisory experience


*Environmental Enforcement, Assistant Bachelor’s Degree in planning, engineering, environmental science, or
Director (D63) business or public administration


5 years of work experience 
3 years of supervisory experience


*Medical Examiner, Operations Manager (D61) Bachelor's Degree in criminal justice, biological or physical 
science, or forensic science
5 years of work experience 
3 years of supervisory experience


C41-C53
*Medical Examiner, Fellow (C42) Doctor of Medicine (M.D.) Degree or a Doctor of Osteopathy (D.O.)


Degree
3 years of work experience


*Environmental Quality Specialist (C42) Bachelor’s Degree in biology, chemistry, geology, hydrology,
environmental science, or hydrogeology
4 years of work experience 


*Employee Wellness Coordinator (C42) Bachelor’s Degree in physiology, anatomy, physical education,
sports science/fitness, or exercise science
3 years of work experience 
1 year of supervisory experience
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JOB FAMILY: LIFE, PHYSICAL AND SOCIAL SCIENCE
▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
*Demographer (C41) Bachelor’s Degree in statistics, geography, urban planning, or economics


3 years of work experience 


B21-B32
*Forensic Histotechnician (B23) Associate’s Degree in histologic technology, biology, or chemistry


2 years of work experience


*Recreation Program Instructor (B22) Bachelor’s Degree in recreation or therapeutic recreation
2 years of work experience 


*Greenhouse Horticulturist (B22) High School Diploma or G.E.D equivalent
3 years of work experience


*Aquatics Instructor (B22) Bachelor’s Degree in recreation or physical education
2 years of professional work experience 


A10-A13
*Morgue Attendant (A12) High School Diploma or G.E.D. equivalent 
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JOB FAMILY – OFFICE AND ADMINISTRATIVE SUPPORT 
 
 


Description 
 


Occupations in this job group perform administrative support duties involving typing, 
secretarial, clerical, administrative support, fiscal processing, mail and file work or data 
entry. 
 
 







JOB FAMILY: OFFICE AND ADMINISTRATIVE SUPPORT


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92


D61-D72


C41-C53
Records Administrator, Senior (C43) Bachelor’s Degree in public or business administration


▲ 3-4 years of work experience 
Records Administrator (C41) 1-2 years of supervisory experience
Public Services Manager (C51)    Bachelor’s Degree in public or business administration


▲ 2-5 years of work experience 
Public Service Assistant Manager (C43) 1-2 years of supervisory experience


▲
Public Service Coordinator, Senior (C42)  


▲
Public Service Coordinator (C41)
Medical Legal Transcriber, Senior (C41) High School Diploma or G.E.D. equivalent 


2 years of work experience 


Customer Service Coordinator (C41) Associate's Degree in business or public administration
4 years of work experience 
3 years of lead or supervisory experience


Administrative Coordinator III (C51) Bachelor's Degree in business or public administration 
▲ 2-4 years of work experience


Administrative Coordinator II (C42) 2-3 years lead or supervisory experience 
▲


Administrative Coordinator I (C41)


B21-B32
Medical Legal Transcriber (B23) High School Diploma or G.E.D. equivalent 


1 year of work experience 
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JOB FAMILY: OFFICE AND ADMINISTRATIVE SUPPORT


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
Records and Documents Supervisor (B31) High School Diploma or G.E.D. equivalent 


▲ 2-4 years of work experience 
Records and Documents Coordinator (B23) 1 year of supervisory experience


▲
Records and Documents Specialist (B21)
Office Administrator (B31) Associate's Degree in business or public administration or 


▲ business education 
Administrative Assistant III (B23) High School Diploma or G.E.D. equivalent 


▲ 2-3 years of work experience 
Administrative Assistant II (B21) 1 year of lead or supervisory experience


A10-A13
Customer Service Representative (A13) High School Diploma or G.E.D. equivalent 


1 year of work experience 


Customer Service Representative  High School Diploma or G.E.D. equivalent 
(Spanish Language) (A13) 1 year of work experience 


Records and Documents Assistant (A12) High School Diploma or G.E.D. equivalent 
1 year of work experience 


Administrative Assistant I (A13) High School Diploma or G.E.D. equivalent 
▲ 0-1 year of work experience


Office Assistant (A11)
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JOB FAMILY: OFFICE AND ADMINISTRATIVE SUPPORT


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
*Administrative Manager, Finance (D62) Bachelor's Degree in accounting, finance, or business or public administration


5 years of work experience 
3 years of supervisory experience


*Administrative Manager, Public Defender (D61) Bachelor’s Degree in accounting or business or public administration
5 years of work experience 
3 years of supervisory experience


*Administrative Manager, Police (D61) Bachelor’s Degree in accounting or business or public administration
5 years of work experience 
2 years of supervisory experience


*Administrative Manager, Fire Department (D61) Bachelor’s Degree in accounting or business or public administration
5 years of work experience 
2 years of supervisory experience


*Administrative Manager, State Court (D61) Bachelor’s Degree in accounting or business or public administration
5 years of work experience
2 years of supervisory experience


C41-C53
*Executive Director, Office of Commissioner (C52) Bachelor’s Degree in business or public administration


5 years of work experience 
3 years of supervisory experience


*Executive Assistant to County Manager (C43) Bachelor’s Degree in public or business administration 
3 years of work experience


*Executive Assistant (C43) Bachelor’s Degree in business or public administration
3 years of work experience 
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JOB FAMILY: OFFICE AND ADMINISTRATIVE SUPPORT


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


A10-A13
*Braille Production Specialist (A13) High School Diploma or G.E.D. equivalent 


3 years of work experience 


*Administrative Aide (A12) High School Diploma or G.E.D. equivalent 
6 months of work experience 
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JOB FAMILY – PROTECTIVE SERVICE 
 
 


Description 
 


Employees in this job family perform protective service work in law enforcement, 
public safety, and security occupations.  Employees are tasked to either perform or 
assist in duties that include securing property, investigating criminal activity, managing 
criminal offenders while in custody, and providing for the general public safety. 
 
         







JOB FAMILY: PROTECTIVE SERVICE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E83
Police Chief (E83) Associate's Degree 


3 years of work experience
5 years of supervisory experience


Fire Chief (E83) Bachelor's Degree in fire science, criminal justice or business or 
public administration
10 years of work experience
4 years of supervisory experience


Marshal (E81) High School Diploma or G.E.D. equivalent
10 years of work experience
7 years of management experience


D61-D72
Police Deputy Chief (D71) Associate's Degree in criminal justice or business or public administration


8 years of work experience
4 years of supervisory experience


Marshal, Deputy Chief (D71) High School Diploma or G.E.D. equivalent
10 years of work experience
5 years of management experience


Director, Emergency Communications - 911 (D71) Bachelor’s Degree in business or public administration, criminal justice, 
▲ or public safety


Assistant Director Emergency Communications (D63) 5-6 years of work experience
3 years of supervisory experience


Deputy Fire Chief (D71) High School Diploma or G.E.D. equivalent
8 years of work experience
3 years of supervisory experience
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JOB FAMILY: PROTECTIVE SERVICE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
Chief Jailer (D71) Bachelor's Degree in business or public administration, criminal justice,


▲ public safety, corrections management, or social science
Assistant Chief Jailer (D62) 7-15 years of work experience


5-6 years of supervisory experience
Assistant Chief of Police (D71) Associate's Degree in criminal justice or business or public administration


8 years of work experience
4 years of supervisory experience


Director, Emergency Management Agency (D63) Bachelor’s Degree in business or public administration, public safety, 
emergency management, or allied or public health administration
6 years of work experience
3 years of supervisory experience


Juvenile Probation, Chief (D63) Bachelor’s Degree in one of the behavioral sciences, criminal justice, or 
▲ public safety


Juvenile Probation Deputy Chief (D62) 4-6 years of work experience 
▲ 2-3 years of supervisory experience


Juvenile Detention Facilities, Chief (D62)
Sheriff, Deputy Chief (D71) Associate's Degree


▲ 4-10 years of work experience
Sheriff, Lieutenant Colonel (D62) 5 years of supervisory experience


▲
Sheriff, Deputy Major (D61)
Police Major (D61) Associate's Degree in criminal justice or business or public administration


7 years of work experience
3 years of supervisory experience


Marshal, Deputy Major (D61) High School Diploma or G.E.D. equivalent
7 years of work experience
3 years of supervisory experience


Fire Marshal (D62) High School Diploma or G.E.D. equivalent
▲ 10-12 years of work experience


Fire Marshal Assistant (D61)
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JOB FAMILY: PROTECTIVE SERVICE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


D61-D72
Fire Battalion Chief (D61) High School Diploma or G.E.D. equivalent


6 years of work experience
2 years of supervisory experience


C41-C53
Security Manager (C43) Bachelor’s Degree in business or public administration, management, 


criminal justice, or public safety
4 years of work experience
2 years of supervisory experience


Chief Investigator, D.A. (C52) Bachelor’s Degree in social or behavioral science, criminology, or 
▲ criminal justice


Investigator, Senior D.A. (C43) 3-5 years of work experience
▲ 3 years of supervisory experience


Investigator, District Attorney (C42)
Deputy Captain, Sheriff (C52) Associate's Degree


▲ 2-4 years of work experience
Special Investigative Officer - Sheriff (C43)


Sheriff, Deputy Lieutenant (C43)
▲


Sheriff, Deputy Field Training Officer (C41)
Police ID Manager (C41) High School Diploma or G.E.D. equivalent


5 years of work experience 
1 year of lead or supervisory experience
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JOB FAMILY: PROTECTIVE SERVICE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Police Captain (C52) 2 years of college course work equivalent to an Associate’s Degree


▲ 3-6 years of work experience
Police Lieutenant (C51) 1 year of supervisory experience


▲
Police Field Training Officer (C43)


▲
Police Pilot (C42)


Police Detective II (C42)
▲


Police Detective I (C41)
Marshal, Deputy Captain (C51) High School Diploma or G.E.D. equivalent


▲ 4-6 years of work experience
Marshal, Deputy Lieutenant (C42) 2 years of supervisory experience


▲
Marshal, Deputy Field Training Officer (C41)
Juvenile Probation Officer, Supervisor (C51) Bachelor’s Degree in one of the behavioral sciences or criminal justice 


2-5 years of work experience
Juvenile Court, Chief Deputy Clerk (C51) 2 years of supervisory experience


▲
Juvenile Probation Security Officer Supervisor (C42)


Juvenile Detention Superintendent (C42)
▲


Juvenile Probation Officer (Spanish Language) (C41)


Juvenile Probation Officer (C41)
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JOB FAMILY: PROTECTIVE SERVICE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Investigator, Chief (C51) Bachelor’s Degree in criminology, criminal justice, or social or 


▲ behavioral science
Administrative Investigator, District Attorney (C42) High School Diploma or G.E.D. equivalent


2-5 years of work experience
Investigator, Assistant Chief (C42) 1 year of lead or supervisory experience


▲
Investigator (C41)
Fire Captain (C52) High School Diploma or G.E.D. equivalent


▲ 2-4 years of work experience
Fire Lieutenant (C51) 1 year of supervisory experience


▲
Fire Training Officer (C43)


▲
Firefighter III (C41)
Communications Operations Manager (C43) High School Diploma or G.E.D. equivalent


▲ 2-4 years of work experience
Communications Shift Operations Manager (C42) 1-3 years of supervisory experience


▲
Communications Training Supervisor (C41)


Communications Technician (C41)


B21-B32
Sheriff, Deputy Sergeant (B32) Associate’s Degree in business or public administration or criminal justice


▲ 1-2 years of work experience
Sheriff, Deputy III (B31) 1-2 years lead or supervisory experience


▲
Sheriff, Deputy II (B23)


Sheriff, Deputy I (B23)
Sheriff, Deputy (B23)


Sheriff, Deputy I (Spanish Language) (B23)
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JOB FAMILY: PROTECTIVE SERVICE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
Police Officer II (B32) 2 years of accredited college course work


▲ 1 year of work experience 
Police Officer I (B23)
Marshal, Deputy Sergeant (B32) High School Diploma or G.E.D. equivalent


▲ 2-4 years of work experience
Marshal II, Deputy (B23) 1-2 years of lead or supervisory experience


Marshal I, Deputy (B23)
Firefighter II (B32) High School Diploma or G.E.D. equivalent


▲ 1 year of work experience
Firefighter I (B23)
Juvenile Detention Shift Supervisor (B31) High School Diploma or G.E.D. equivalent


▲ 2-3 years of work experience
Juvenile Probation Security Officer (B22) 1 year lead or supervisory experience


Juvenile Probation Officer, Assistant (B22)
Fire Prevention Officer (B23) High School Diploma or G.E.D. equivalent


▲ 1 year of work experience  
Fire Education Officer (B22)
Detention Sergeant (B32) High School Diploma or G.E.D. equivalent


▲ 1-3 years of work experience 
Detention Officer III (B31) 1-2 years lead or supervisory experience


▲
Detention Officer (B22)
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JOB FAMILY: PROTECTIVE SERVICE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
Communications Supervisor (B32) High School Diploma or G.E.D equivalent


▲ 1-3 of years of work experience 
Communications Quality Assurance Officer (B31) 1-2 years of lead or supervisory experience


Communications Assistant Supervisor (B31)
▲


Emergency Communications Systems Specialist (B23)


Communications Officer II (B23)
▲


Communications Officer I (Spanish Language) (B22)


Communications Officer I (B22)
Security Specialist Supervisor (B22) High School Diploma or G.E.D equivalent 


▲ 1-3 years of work experience 
Security Specialist II (B21) 6 months-1 year of lead or supervisory experience
Police ID Assistant Manager (B31) High School Diploma or G.E.D. equivalent


▲ 6 months-3 years of work experience
Police ID Technician II (B22) 1 year of lead or supervisory experience


▲
Police ID Technician I (B21)


A10-A13
Security Specialist I (A12) High School Diploma or G.E.D equivalent 


1 year of work experience 
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JOB FAMILY: PROTECTIVE SERVICE


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
*Emergency Medical Services Specialist (C43) Bachelor’s Degree in health science, medical technology, 


emergency medical services, nursing, or health administration
3 years of work experience


A10-A13
*Sheriff, Security Specialist (A13) High School Diploma or G.E.D. equivalent
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JOB FAMILY – PUBLIC HEALTHCARE PRACTITIONERS 
 
 


Description 
 


           
Duties performed by occupations in 
this job group include assessing, 
diagnosing, or treating individuals 
and/or providing population-based 
preventative health services.  Work 
may also include inspecting 
healthcare facilities and/or evaluating 
or providing consultation on 
healthcare programs, services or 
policies.  
 







JOB FAMILY: PUBLIC HEALTHCARE PRACTITIONERS


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92
MH/DD/AD, Director (E83) Master’s Degree in psychology, sociology, social work, education, allied 


health, rehabilitation or mental health counseling
7 years of work experience 
4 years of supervisory experience


D61-D72
MH/DD/AD, Deputy Director (D72) Master’s Degree in one of the behavioral sciences 


5 years of work experience 
3 years of supervisory experience


Public Health Nutrition Manager (D61) Bachelor’s Degree in nutrition or dietetics
5 years of work experience 
2 years of supervisory experience


Nursing, Director (D62) Master’s Degree in nursing or public health administration
▲ 5 years of work experience 


Nursing, Assistant Director (D61) 3-4 years of supervisory experience
Health Program Administrator (D61) Bachelor’s Degree in public or community health, health administration,


or business or public administration
7 years of work experience 
4 years of supervisory experience


Epidemiology, Manager (D61) Master’s Degree in epidemiology or public health or completion of course 
work, internship, and residency equivalent to the academic requirements 
of a Doctor of Medicine (M.D.) Degree
3 years of work experience 
2 years of supervisory experience
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JOB FAMILY: PUBLIC HEALTHCARE PRACTITIONERS


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
Health Program Manager (C51) Bachelor’s Degree in public or community health, health administration, or


business or public administration
5 years of work experience 
3 years of supervisory experience


Community Epidemiologist (C43) Bachelor’s Degree in epidemiology or public health
2 years of work experience 


Health Coordinator (C42) Bachelor’s Degree in public or community health, health administration, or 
public or business administration
3 years of work experience 
2 years of lead or supervisory experience


Nursing Supervisor (C52) Master’s Degree in nursing
▲ Bachelor’s Degree in nursing


Public Health Nurse Practitioner (C51) 2-4 years of work experience 
1-2 years of supervisory experience


Public Health Nurse III (C51)
▲


Public Health Nurse II (C43)
▲


Public Health Nurse I (C42)


Public Health Nurse I (Spanish Language) (C42)
▲


Public Health Registered Nurse (C41)
Public Health Nutrition Coordinator (C52) Bachelor’s Degree in nutrition, dietetics, food service management, or


▲ biochemistry
Public Health Nutritionist Supervisor (C51) 1-4 years of work experience 


▲ 2 years of supervisory experience
Public Health Nutritionist (C41)
Dental Hygienist (C41) Associate’s Degree in dental hygiene
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JOB FAMILY: PUBLIC HEALTHCARE PRACTITIONERS


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


B21-B32
Health Associate Supervisor (B31) High School Diploma or G.E.D. equivalent 


3 years of work experience 
1 year of supervisory experience


Pharmacy Technician (B22) Technical Degree as a Pharmacy Technician
Licensed Practical Nurse, Senior (B31) High School Diploma or G.E.D. equivalent 


▲ 2 years of work experience 
Licensed Practical Nurse (B22)


A10-A13
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JOB FAMILY: PUBLIC HEALTHCARE PRACTITIONERS


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


E81-E92
*Public Health, Director (E83) Master's Degree in public health


7 years of work experience 


D61-D72
*Director of Clinical Services (D72) Master’s Degree in public health, clinical science, or public administration


5 years of work experience 
3 years of supervisory experience


C41-C53
*MH/DD/AD Coordinator (C43) Bachelor’s Degree in business or public administration


3 years of work experience


*Medical Bacteriologist (C42) Bachelor’s Degree in allied health, nursing, medical technology, or
biological or physical science
3 years of work experience 


B21-B32
*Disease Investigator (B23) Associate’s Degree in allied health 


2 years of work experience 
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JOB FAMILY – PUBLIC HEALTHCARE SUPPORT 
 
 


Description 
 


Employees in this job family perform work in support of Healthcare Practitioners.  
Duties may vary and include administrative, clinical, and therapeutic support 
responsibilities performed under the direction of a Healthcare Practitioner. 
 
 







JOB FAMILY: PUBLIC HEALTHCARE SUPPORT 


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92


D61-D72


C41-C53


B21-B32
Health Associate Lead (B22) High School Diploma or G.E.D. equivalent 


2 years of work experience 
1 year of lead experience


Health Outreach Worker, Supervisor (B31) High School Diploma or G.E.D. equivalent 
▲ 2-3 years of work experience 


Health Outreach Worker, Lead (B22) 1 year of lead or supervisory experience
▲


Health Outreach Worker (B21)
Dental Assistant, Senior (B23) Graduation from an accredited dental assistant training program


▲ High School Diploma or G.E.D. equivalent 
Dental Assistant (B21) 2 years of work experience 


A10-A13
Health Associate - WIC (A13) High School Diploma or G.E.D. equivalent 


▲ 1 year of work experience 
Health Associate (A12)
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JOB FAMILY: PUBLIC HEALTHCARE SUPPORT 


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


E81-E92
*Director, Health Services (E83) Master’s Degree in public health (or completion of course work, internship, 


and residency equivalent to the academic requirements of a Doctor of 
Medicine (M.D.) degree)
7 years of work experience


*Director, Administrative Services Division (E81) Bachelor’s Degree in business or public administration or human resources
7 years of work experience 
5 years of supervisory experience


D61-D72
*Deputy Director, Administration, MH/DD/AD (D72) Master’s Degree in public or business administration or behavioral health


5 years of work experience 
3 years of supervisory experience


*Deputy Director, Administration Bachelor’s Degree in finance, cost accounting, or business or 
Health & Wellness (D72) public administration


7 years of work experience 
3 years of supervisory experience


*Assistant Director, Substance Abuse/ Master’s Degree in psychology, sociology, social work, mental health, or 
Child-Adolescent Services (D72) special education


5 years of work experience 
3 years of supervisory experience


*Public Health, Assistant Director (D71) Bachelor's Degree in finance, cost accounting, or business or public
administration
5 years of work experience 
3 years of supervisory experience


*Population Health Program Administrator (D63) Master’s Degree in public health or allied health
5 years of work experience 
3 years of supervisory experience
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JOB FAMILY: PUBLIC HEALTHCARE SUPPORT 


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


C41-C53
*Public Health Liaison (C42) Bachelor’s Degree in health education, health administration, wellness 


management, or nursing
3 years of work experience 


*Health Care Interpreter (C41) High School Diploma or G.E.D. equivalent 
3 years of work experience 


B21-B32
*Health Program Assistant (B23) Associate’s Degree in business education or administration


3 years of work experience 


*Dental Equipment Technician (B22) High School Diploma or G.E.D. equivalent, supplemented by technical 
training in dental equipment repair and maintenance
2 years of work experience 


A10-A13
*X-Ray Technician (A13) High School Diploma or G.E.D. equivalent 


1 year of work experience 


*Public Health Nurse Technician (A13) High School Diploma or G.E.D. equivalent, and completion of a twelve (12)
month nursing or medical assistant program
1 year of work experience 
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Occupations within this job family work in a variety of settings and perform duties such 
as transporting people or materials; facilitating transportation on roads; receiving, 
stocking, storing, and inventorying supplies and/or equipment; managing or 


overseeing stockroom or warehousing operations; or 
maintaining fleets of automotive or light and heavy 
equipment vehicles. 


JOB FAMILY – SUPPLY, MATERIAL MANAGEMENT AND 
TRANSPORTATION 


Description 


 
 


 


 
 







JOB FAMILY: SUPPLY, MATERIAL MANAGEMENT AND TRANSPORTATION


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


DBM CLASS TITLE TYPICAL EDUCATION, EXPERIENCE, OR SUPERVISION REQUIRED
GRADE (This is a representative sample of the position requirements)


E81-E92


D61-D72
Assistant Director of Transportation (D71) Bachelor’s Degree in engineering, planning, transportation, urban studies,  


business or public administration, logistics management, or 
operations management
7 years of professional work experience 
5 years of supervisory experience


Fleet Maintenance, Assistant Director (D61) Bachelor's Degree in accounting, financial management, or 
business administration
3 years of work experience 
4 years of supervisory experience


C41-C53
Material Management Manager (C42) Bachelor’s Degree in business or public administration, logistics, or


automotive or industrial engineering
4 years of work experience 
2 years of lead or supervisory experience


Fleet Manager (C51) Bachelor’s Degree in business or public administration, finance, or
▲ automotive or industrial engineering


Fleet Equipment Analyst (C41) 3-5 years of work experience 
3 years of supervisory experience


B21-B32
Material and Asset Supervisor (B31) High School Diploma or G.E.D. equivalent 


▲ 2-3 years of work experience 
Receiving and Inventory Specialist (B21) 1 year of lead or supervisory experience


A10-A13
Material Assistant (A13) High School Diploma or G.E.D. equivalent 


1 year of work experience 
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JOB FAMILY: SUPPLY, MATERIAL MANAGEMENT AND TRANSPORTATION


▲Indicates Possible Career Development Path *Indicates Stand Alone Classification


E81-E92
*Supply, Maintenance and Transportation, Bachelor's Degree in business or public administration 
Director (E81) 5 years of work experience


D61-D72
*Supply & Transportation, Assistant Director (D61) Bachelor’s Degree in business or public administration


5 years of work experience 
3 years of supervisory experience


C41-C53
*Fleet Warehouse Analyst (C41) Bachelor’s Degree in business or public administration, logistics, or


automotive or industrial engineering
2 years of work experience 
1 year of supervisory experience


B21-B32
*Transportation Operator (B23) High School Diploma or G.E.D. equivalent


2 years of work experience


*Materials Specialist (B22) Associate’s Degree in accounting or business or public administration
1 year of work experience


*Juvenile Court Security/Transport Assistant (B21) High School Diploma or G.E.D. equivalent 
1 year of work experience 


A10-A13
*Transportation Vehicle Operator (A13) High School Diploma or G.E.D. equivalent 


2 years of work experience 


*Bus Operator (A13) High School Diploma or G.E.D. equivalent 
2 years of work experience 
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FULTON COUNTY, GEORGIA 
CLASS SPECIFICATION 


 
CLASS TITLE:  Administrative Coordinator I 


    
CLASS CODE: 
 


101002 


 
EEO CODE: 
 


B 


 
SALARY 
RANGE: 


C41 


 
FLSA STATUS: 
 


Exempt 


 
PHYSICAL  
PROFILE: 


#2 


 
TEST 
CATEGORY: 


B 
 
JOB SUMMARY:  Incumbent in this class performs duties related to coordinating a wide 
range of administrative functions in support of departmental operations that crosses functional 
lines, such as personnel, budget, finance, purchasing, and information and records management. 
Responsibilities include processing and maintaining information, coordinating administrative 
activities, and providing analysis and recommendations on issues affecting assigned functions. 
 
 
DISTINGUISHING CHARACTERISTICS: This is the first level within a three-level 
administrative professional classification series. Administrative Coordinator I is distinguished from 
Administrative Coordinator II in that the former analyzes and provides advice and 
recommendations on issues affecting assigned functions but does not make decisions on such 
issues, whereas the latter performs coordinative duties with a broader scope of responsibility and 
greater level of complexity, including analyzing, providing advice and recommendations, and 
using limited judgment to make decisions on issues relative to assigned functions. 
 
 
ESSENTIAL DUTIES:  (This list is a representative sample: position assignments may vary.) 
 


 Provides coordination for a wide range of administrative functions in support of 
departmental operations, such as personnel, budget, finance, purchasing, and information 
and records management.  


 Creates, composes, edits, prepares, and distributes various reports and forms of 
correspondence. 


 Provides lead direction to or supervises assigned staff as required, including establishing 
workloads, prioritizing work assignments, monitoring or evaluating employee 
performance, interpreting/enforcing policies and procedures, resolving staff issues, making 
hiring or termination decisions/recommendations, and administering disciplinary action as 
required. 


 Analyzes issues affecting assigned functions and provides advice and recommendations. 
 Conducts research and compiles information.  
 Creates various reporting materials, such as charts, graphs, and statistical documents. 
 Explains personnel and administrative rules, regulations, policies, and procedures.  
 Coordinates departmental activities and serves as a liaison to internal and external 


contacts. 
 Assists with special initiatives and projects. 


 







FULTON COUNTY, GEORGIA 
CLASS SPECIFICATION 


 
CLASS TITLE:  Administrative Coordinator I 


    
KNOWLEDGE: (position requirements at entry): 
 
Knowledge of: 


 Office practices and procedures;  
 General office equipment; 
 Principles and practices of supervision; 
 Principles and practices of business and/or public administration; 
 Correct grammar, spelling, and English usage; 
 Principles and practices of customer service; 
 Theories and principles of basic mathematics; 
 Methods and techniques used to conduct research and/or statistical analyses; 
 Personal computers and related software. 


  
SKILLS: (position requirements at entry): 
 
Skills in: 


 Providing lead direction to or supervising staff;   
 Organizing and prioritizing work;  
 Preparing and presenting oral and written communications/reports;  
 Applying the English language, including proper punctuation, spelling, and grammar; 
 Analyzing issues and making recommendations; 
 Using general office equipment, including a typewriter, telephone, calculator, copier, and 


fax machine;  
 Performing mathematical computations;  
 Providing effective customer service;  
 Conducting research and/or statistical analysis and compiling results;  
 Operating personal computers, including spreadsheet, database, word processing, 


presentation, and other related software;  
 Coordinating multiple assignments simultaneously; 
 Establishing and maintaining effective working relationships with other County personnel, 


officials, and the general public; 
 Communication and interpersonal techniques as applied to interaction with coworkers, 


supervisor, the general public, etc., sufficient to exchange or convey information and to 
receive work direction. 


  
EXPERIENCE AND TRAINING: (position requirements at entry): 
 
Completion of course work equivalent to the academic requirements of a Bachelor’s degree in 
business or public administration or a related field; and two (2) years experience providing 
coordination, analysis, and recommendations in an administrative field or a related area (one (1) 
year lead or supervisory experience is preferred); or an equivalent combination of education and 
experience sufficient to successfully perform the essential duties of the job such as those listed 
above. 
  
LICENSING REQUIREMENTS: (position requirements at entry): 
 


 Valid State of Georgia Driver’s License (as required by position assignment). 
 







FULTON COUNTY, GEORGIA 
CLASS SPECIFICATION 


 
CLASS TITLE:  Administrative Coordinator I 


    
PHYSICAL REQUIREMENTS: 
 
Positions in this class typically require sitting, standing, mobility, fingering, driving, talking, 
hearing, and seeing. 
 
Sedentary Work: Exerting up to 10 pounds of force occasionally and/or a negligible amount of 
force frequently or constantly to lift, carry, push, pull, or otherwise move objects, including the 
human body.  Sedentary work involves sitting most of the time.  Jobs are sedentary if walking and 
standing are required only occasionally and all other sedentary criteria are met. 
 
Physical Profile: 
 
This is a Category #2 Physical Profile class and position. All applicants for initial entry by outside 
hiring into a permanent Fulton County position in this category shall be required to conform to Part II 
of the physical standards and criteria as approved and established by Personnel Board resolution dated 
November 1, 1988. 
  
 
Classification History: Draft revised by Fulton County Personnel 11/4/05.  
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March 31, 2011 


 


 


The Honorable Members 


Board of Commissioners 


and County Manager 


Government Center         


141 Pryor Street, S.W. 


Atlanta, Georgia 30303 


 


Commissioners and County Manager: 


 


 In compliance with the Civil Service Act and Personnel Regulations, the Personnel Board is pleased 


to submit to you and to the citizens of Fulton County our Annual Report for calendar year 2010. 


 


 The continuing objectives of the Personnel Board are to provide professional and cost-effective 


personnel management, administration and services to all departments and employees.  In doing so, we 


hope to assist the Board of Commissioners and County Manager in discharging your responsibilities. 


 


 The Personnel Board and staff of the Personnel Department support equal opportunity for 


employment, promotion and other personnel transactions for every citizen and employee based upon merit 


without regard to race, color, religion, national origin, gender, age, disability, or sexual orientation.  We 


also totally support the County in its mission and values. 


 


 The Personnel Board and staff are grateful for your continued support and interest in the activities 


of the Personnel Department. 


 


Respectfully, 


 


_________________________________  ______________________________ 


Member      Member 


_________________________________  ______________________________ 


Member      Member 


_________________________________  ______________________________ 


Member                                                       Member 


_________________________________  ______________________________ 


Personnel Director     Member 
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I. PERSONNEL BOARD ORGANIZATION AND PURPOSE 
 


 The Fulton County Personnel Board is comprised of seven (7) members who are 


appointed to staggered four-year terms by the Fulton County Board of Commissioners, as 


provided by the Civil Service Act of 1982 as amended from which its authority is derived.  


The Board conducts Regular and Special meetings, minimum once monthly.  Any four 


members constitute a quorum and a decision is reached by a simple majority of members 


present. 


 


The Board is responsible for oversight and policy direction of a comprehensive 


County Merit System of employment which is administered by the Personnel Director 


under the Civil Service Act.  The Board advises the County Manager and Board of 


Commissioners concerning personnel matters.  The Board also devises Personnel 


Regulations for personnel administration and recruitment; approves personnel policies and 


major personnel decisions; establishes classes and positions as approved; recommends 


salary levels; and hears permanent merit system employee appeals concerning disciplinary 


actions where a loss of salary is involved, such as dismissals, suspensions or demotions. 


 


CURRENT BOARD MEMBERS 


 


Janine Brown 


Kathryn Bryant 


Greg Fann, Vice-Chair 


Carrie Clements Johnson 


Q. P. Jones 


Charles E. Riley 


Paul Zucca, Chair 


 


 


BOARD ACTIVITIES  


 


         2009   2010 


 


Total Number of Personnel Board Meetings:    34     23 


 


Employee Appeals Calendared for Hearing:  190            136 


 


Employee Appeals Listed on Agenda:     59     43 


 


Board Orders Issued:        35     40 


 


Employee Appeals Settled Without Hearing    15     46 
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II. PERSONNEL DEPARTMENT ORGANIZATION AND FUNCTIONS 


 
 


 The Personnel Department administers a centralized merit system for the entire 


County in accordance with established laws, rules, regulations, policies and procedures. It 


provides personnel administration and support for all County departments and 


approximately 5201 full-time employees.
1
  The department is headed by a Personnel 


Director who also serves as Executive Agent for the Personnel Board.  Oversight and policy 


direction are provided by a seven-member Personnel Board appointed by the County 


Commissioners.  Managerial direction is provided by the County Manager.  The 


department includes the following divisions:  Classification and Compensation, Recruiting, 


Employee/Labor Relations, Payroll and Leave, Personnel Administration and Office 


Services. 


 


Activities in the Personnel Department include centralized recruitment, examination 


and certification for all departments.  The department also conducts a wide variety of 


personnel transactions, such as wage and salary administration, appointments, promotions, 


transfers, separations, leaves of absence and many other functions involving personnel 


administration and management. 


 


The department prepares, maintains and secures a wide variety of personnel records, 


rosters, tests and action documents pertaining to all County employees.  It also 


recommends appropriate classes and salary ranges for new or reclassified positions and 


prepares, publishes, administers and maintains a County-wide Pay Schedule and 


Compensation Plan.  An annual Personnel Report is also prepared and published for the 


Personnel Board. 


 


Other responsibilities include preparation, publication and maintenance of class 


specifications for all classified positions.  The department also conducts position 


classification and salary review activities during scheduled review periods and a 


Community Salary Survey during each odd-numbered year. 


 


The Personnel Department provides a working staff for the Personnel Board.  It also 


assists the Board in hearing employee appeals. 


 


The current Personnel Director is Paris O. Brown. 
 


 


 
 


 


2 
 


                                                
1  This number includes all On-Range, Set Rate and B-Plan class employees. 







 


 


III. DEPARTMENTAL GOALS AND OBJECTIVES 
 


 


1. To provide high quality cost-effective personnel management, administration and 


services for all departments and employees in accordance with applicable laws, 


Personnel Regulations and County policies and procedures. 


 


2. To advise and support the Personnel Board, County Manager and Board of 


Commissioners in discharging their responsibilities. 


 


3. To encourage reasonable practices and procedures, consistent with merit principles, 


which will assist all persons to be placed in positions that are appropriate to their 


training, education, experience, knowledge and abilities, without regard to their race, 


color, religion, national origin, gender, age, disability, or sexual orientation. 


 


4. To maintain the integrity of the Fulton County Merit System within the framework of 


the Civil Service Act; to be fair and objective at all times in the treatment of 


employees and to promote good employee relations throughout the County. 


 


5. To support the promotion and upward mobility of qualified employees through 


career development from within the County work force whenever and wherever 


possible and to avoid under-utilization of employee skills, knowledge and abilities. 
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IV. FULTON COUNTY SALARY AND BENEFITS PROGRAM 


  


 


Fulton County provides attractive salaries, fringe benefits and working conditions for 


all of its employees and is widely recognized as a leader in this area.  The following is 


a summary of the major benefits that are currently enjoyed by our employees: 


 


Salaries – Each classification is assigned to a salary range as determined by the 


Decision Band Method Evaluation System.  Recommendations may also be 


considered for reclassifications and range changes as deemed appropriate.  A 


community salary survey is conducted during each odd-numbered year.   


 


Pension – Employees may qualify for retirement and a pension based upon length of 


service, disability, or action by the Board of Commissioners.  The Employee Pension 


Plan is self-financed from County funds and employee contributions.  The amount of 


an employee’s pension is determined by the terms and conditions applicable to each 


individual employee.  All County employees hired after June 30, 1999 are offered a 


401(A) pension plan, known as the Defined Contribution Plan. 


 


Insurance – Comprehensive group insurance coverage is provided on a participating 


basis for life, health, hospital, dental, vision and disability.  Legal insurance is also 


available on an individual basis. 


 


Vacation – Paid vacation leave is accrued based upon length of active creditable 


service as follows:  Hire date through 3 years – 4 hours, 37 minutes per bi-weekly pay 


period; 3 years through 8 years – 5 hours, 33 minutes per bi-weekly pay period; 8 


years and over (maximum) – 6 hours, 28 minutes per bi-weekly pay period; 


maximum 360 standard hours. 


 


 Holidays – 10 paid holidays per year. 


 


 Sick Leave – 3 hours, 42 minutes per bi-weekly pay period. 


 


Emergency Leave – Up to 120 standard hours per year for death or serious illness to 


members of employee’s immediate family, chargeable to sick leave. 


 


Family Leave – Family Leave was established to allow employees a total of 12 weeks 


leave as a result of the birth or adoption of a child or the serious illness of the 


employee or immediate family member. 


 


 


 


4 


 







 


 


Mileage – A mileage allowance is paid if an employee is regularly required to use 


his/her personal vehicle for official County business. 


 


Parking – A few County parking spaces are provided.  Contract parking in 


commercial lots at reduced rates is also available. 


 


Jury Duty – Employees on jury duty retain their jury pay with no deductions from 


their salaries. 


 


Overtime – Fulton County is a compensatory time employer and complies with the 


Fair Labor Standards Act (FLSA) insofar as it applies to this organization and the 


payment of overtime.  When applicable and authorized, paid overtime may be 


allowed. 


 


Service Awards – Provided at five-year intervals beginning at ten (10) years of 


service. 


 


Appeals and Grievances – Permanent Classified employees may appeal dismissals, 


suspensions or demotions to the Personnel Board.  Certain types of employees having 


grievances not covered by the Personnel Board appeal process may have a right to 


file grievances through supervisory channels and to the Grievance Review 


Committee.  


 


Social Security – Employee contributions are matched by the County.  Participation 


is mandatory for most County employees. 


 


Miscellaneous – Job security and desirable working conditions are both provided 


under a structured Merit System.  Three (3) credit unions are also available. 
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RECRUITING DIVISION 


 


The Recruiting Division is responsible for administering a comprehensive recruitment 


program for the selection of qualified applicants for employment and promotional 


opportunities.  This division prepares announcements and screening criteria as well as 


advertisement to attract applicants on an equal employment opportunity basis.  It ensures 


that all applicants meet the minimum qualifications for vacant positions before placement 


on the registers or lists of eligible applicants. Additionally this division prepares certificates 


of eligible applicants and forwards them to the hiring authorities throughout the County. 


 


The Recruiting Division renders ongoing communication with applicants, hiring authorities 


and the general public regarding employment, promotional and transfer opportunities. The 


employment link on the Fulton County Web page receives between one thousand (1000) 


and two thousand (2000) visits per day. Current and expired files are processed, 


maintained and archived in accordance with County regulations. For reporting purposes, 


the Recruiting Division is charged with the responsibility of maintaining various statistical 


data, for the Federal Governments Equal Employment Opportunity Office and the 


Department of Labor.  


 


This Division administers pre-employment and promotional testing using approved 


measuring devices and standards as approved by the Fulton County Personnel Board. They 


are also tasked with test maintenance and review.  


 


The Recruiting Division continues to provide information on jobs and career growth to 


applicants and employees. To further this process and assist employees with planning and 


managing their careers, in 2010, the Recruiting Division expanded the Career Advisement 


Program whereby career advisement sessions are offered each week to current employees.   


The division also, launched a “go green” campaign in 2010 and several enhancements were 


introduced to the online, web-based application system that resulted in increased efficiency.  


The division is currently testing the online certification of eligible applicants being referred 


to hiring departments in its ongoing efforts to “go green”.  In 2011, the Recruiting Division 


will expand recruitment efforts and advertise position vacancies on Facebook and Twitter.    


 


 
ACTIVITY LEVELS            2008    2009         2010 


 


 


Applications Received/Processed 33,584 32,473 32,966 


Certificates Issued 191 165 165 


Examinations Advertised 185 208 293 


Career Advisement Sessions 0 244 80 
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VI.   PAYROLL AND LEAVE DIVISION 


 


 


 The major function of this division is to administer a comprehensive program of 


personnel administration activities in a Merit System subsequent to the recruiting, 


examining, certifying and hiring processes.  These activities conform to the policies, rules 


and regulations that are either embodied in law or that are formulated by governing 


authorities, the Personnel Board and Personnel Director. 


 


 Specific responsibilities include monitoring all departmental payrolls, including the 


processing of pay and leave adjustments; preparing and maintaining individual personnel 


records; maintaining position control; implementing title changes; preparing reports and 


statistics; processing employment verifications; handling of all incoming forms necessary to 


complete an employee’s personnel file; processing all personnel transactions as listed in 


Appendix E; and implementing new policies, procedures and enhancements to the 


American Management System (AMS). 


 


 In 2010, the Payroll and Leave Division continues to work with the Information 


Technology Department to update and convert various departments to the Kronos 


Automated Timekeeping System.  The Payroll and Leave Division will continue to work in 


conjunction with Information Technology to convert more departments from manual time 


sheets to the automated timekeeping system.  The Payroll and Leave Division was 


instrumental in updating furlough schedules, and new organizational units for various 


departments.   The Payroll and Leave Division also, continues to work with departmental 


human resource representatives to implement new work processes.  The Payroll and Leave 


Division, along with the Information Technology Department, is currently testing the new 


3.8 American Management System (AMS). This is an upgrade from the current 3.5 AMS 


version. 
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VII. PERSONNEL ADMINISTRATION AND OFFICE SERVICES DIVISION 


 


 


The Personnel Administration and Office Services Division is responsible for overseeing the 


management of the Personnel Department; including scheduling and conducting Personnel 


Board hearings; and monitoring, administering and coordinating the distribution of the 


County Service Awards Program for Fulton County. This division serves as a liaison 


between departments, the County Manager and the Board of Commissioners to ensure that 


all employees who have served Fulton County for ten (10) years or more are recognized 


with service awards.   


 


Specific duties and responsibilities of this division include coordinating the Personnel 


Department’s records management program, assisting division managers in obtaining 


services for personnel-related actions, processing financial documentation, requisitioning 


goods and services, administering and reconciling purchases made with the department’s 


purchasing card, maintaining an annual inventory of all departmental property and 


equipment, conducting research projects, providing quality control, preparing special 


reports, preparing and monitoring departmental contracts and budgets and maintaining a 


constant level of supplies and expendables needed and issuing them to users upon request. 
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VIII. CLASSIFICATION AND COMPENSATION DIVISION 
 


The Classification and Compensation Division prepares and maintains class specifications for 


approximately 874 classifications in the classified and unclassified service, ensuring that minimum 


qualifications are not unduly restrictive or create artificial barriers.  This division is responsible for 


recommending to the Personnel Director salary ranges for all new positions based on evaluations of 


tasks being performed and the skills, knowledge and abilities necessary to perform the tasks 


successfully.  In addition, this division completes departmental requests to review new 


classifications, range changes, reclassifications and title changes and conducts pay parity analyses.    


 


 


In 2010, the division completed the following activities to achieve various required objectives:     


 


▪ The 2010 Pay Schedule & Compensation Plan was updated and published. 


 


▪ A Career Guide publication was completed to provide County employees comprehensive 


information relating to career opportunities and provide long-term career planning. 


 


▪ The division provided in-house training for County-wide human resources departmental 


staff concerning Classification and Compensation procedures, and processes, including the 


Fair Labor Standards Act (FLSA). 


 


▪ The division administered the development of job descriptions that accurately reflect 


essential duties and responsibilities while providing flexibility in the assignment of specific 


duties.  Approximately forty-four (44) job descriptions were revised to accurately describe 


additional levels of duties and responsibilities.     


 


▪ The Classification and Compensation Division, recommended sixteen (16) new 


classifications, five (5) abolishment/establishment actions, and twenty-one (21) title changes. 


Additionally, the Classification and Compensation Division accomplished the following in 


2010:  (1) conducted an organizational audit of the Arts and Culture Department, which 


included seventeen (17) desk audits; (2) conducted thirteen (13) desk audits that were related 


to employee grievances in various departments; (3) conducted twenty-six (26) desk audits 


that were not related to grievances; (4) conducted training for new and veteran 


supervisors/managers on the Fair Labor Standards Act (FLSA); (5) consulted with the 


Information Technology Department on an organizational restructuring; (6) conducted 


three (3) external surveys upon the request of Superior Court Administration; (7) 


participated in a project team to facilitate the Gender Equality Initiative and Work/Life 


Balance Pilot Program in the Atlanta/Fulton Public Library; (8) provided strategic planning 


updates and quarterly report briefings to the County Manager on divisional 


projects/activities; (9) developed performance measurement for statistical tracking to gauge 


divisional efficiency with regard to desk audits performed in grievance cases.   
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X.  EMPLOYEE/LABOR RELATIONS DIVISION 
 


In 1992, the Employee and Labor Relations Division was established to serve as a chief source of 


information for Fulton County employees.  The division’s primary responsibilities include taking a 


proactive approach to problem solving as an active resource for employees requesting assistance for a 


variety of concerns.  Other responsibilities include managing special projects and events, serving as the 


liaison for the Employee Assistance Program (EAP), managing the grievance process, assisting the labor 


unions, conducting meet and confers and conducting work environment assessments.  Listed below are the 


division’s accomplishments for 2010. 


  


COMPLAINT PROCESSING 
 


Employees filed complaints or requested assistance in various categories including, but not limited to, 


performance appraisal; threats/violence; conflict with co-worker/management; hiring, promotion, 


demotion; grievances; personnel regulations/disciplinary actions; and policies and procedures.  In order to 


resolve the complaints, the Employee/Labor Relations Division staff conducted departmental assessments, 


one-on-one meetings, group meetings (round table discussions), counseling/coaching sessions and 


mediations. The employee counseling/coaching sessions varied from telephone consultation, walk-ins and 


scheduled appointments. Listed below is a summary of employee cases, counseling/coaching hours and 


mediations.   


 


CASES 
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Department Total Cases 


Arts Council 1 


Emergency Communication (911) 1 


Fire 1 


General Services 5 


Health  Services  1 


Library 5 


Public Works 3 


Sheriff 10 


Solicitor General  1 


Superior Court 5 


Total Cases  33 







CASES BY TYPE 


 


 


 


  


 


   


 


 


 


 


 


 


       *Third-party observation of a meeting staff attended. 


 


             


 


 


EMPLOYEE COUNSELING/COACHING 
 


Counseling/coaching employees is documented if the session lasted more than fifteen (15) minutes or 


required ELRO to follow-up with additional questions and/or further assistance.  Other assistance that 


require less than fifteen (15) minutes was logged but not formally documented.   


 


Note: One (1) departmental assessment was conducted which encompassed interviewing one hundred and 


forty-five (145) employees, analyzing the information collected and submitting a formal report.   


 


COMMERCIAL DRIVER’S LICENSE (CDL) 
 


 


The Employee/Labor Relations Division also manages the administration of the federally mandated CDL 


Alcohol and Drug Testing Program which requires that any employee whose position requires him/her to 


have a Commercial Driver’s License, undergo random and other forms of testing.  Federal Law requires 


us to test for the misuse of alcohol and substance abuse.  In order to assist employees with after-hours 


testing requirements, ELRO streamlined the process by developing CDL protocol wallet size cards.  The 


cards were forwarded to management for distribution to all employees with CDL responsibilities.  Listed 


below are the drug and alcohol testing results for 2010.           
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Type of Case Total 
Assessments (Interviewed 145 employees) 1 


CDL 1 


Fitness for Duty Evaluations 13 


FYI * 2 


Mediations (45 employees) 12 


Meeting Summary 1 


Round Table Discussion (26 employees attended) 3 


Total 33 







 


 


     ALCOHOL TESTING 


 


 


TTYYPPEE  OOFF  TTEESSTT  Negative Positive 


Pre-employment 0 0 


 


Follow-up 0 0 


 


Post Accident 0 0 


 


Random 16 0 


 


Reasonable Suspicion 


 


0 0 


Return to Duty 0 0 


 


Total # of Tests 16 0 
 


     DRUG TESTING 


 
 


TTYYPPEE  OOFF  TTEESSTT  Negative Positive 
Pre-employment 


 


0 0 


Follow-up 0 0 


 


Post Accident 0 0 


 


Random 85 


 


1 


Reasonable 


Suspicion 


0 0 


Return to Duty 0 0 


 


Total # of Tests  85 1  
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TRAINING 


 
Employee/Labor Relations Division’s staff also served as trainers for the New Employee Orientation 


Program and the Workplace Violence Course.  In addition, the division worked with Blue Cross/Blue Shield 


Employee Assistance Program (EAP) to develop training courses tailored to fit the individual needs of 


departments, as needed.    


 


 


TYPES OF TRAINING 


 


 


 


EMPLOYEE ORGANIZATIONS 
 


The Employee/Labor Relations Division acts as a liaison between Fulton County Government and the 


unions/organizations and associations recognized by the Board of Commissioners.  Currently, the Board of 


Commissioners recognizes the following employee organizations/unions and associations: 


 


► American Federation of State, County & Municipal Employees (AFSCME) 


► Fraternal Order of Fulton Firefighters (FOFF)  


► Fraternal Order of Police (FOP) 


            ► Georgia State Employees Union/Service Employees International Union (SEIU) 


 ► International Association of Firefighters (IAFF) Local 3920 


 ► International Brotherhood of Police (IBPO) 


 ► Police Benevolent Association of Georgia, Inc. (PBA) 


 ► Fulton County Employees Association (FCEA)   
 


It is the responsibility of the Employee/Labor Relations Division to conduct monthly organization 


meetings; coordinate requests for Meet & Confer; respond to requests for assistance by organization 


representatives; coordinate, implement and manage organization-initiated projects; and process policy-


related requests or actions as requested by the organizations.  In the year 2010, the Employee/Labor 


Relations Division conducted eleven (11) organization/association meetings.  
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EMPLOYEE APPRECIATION EVENTS  


CLASS NAME NUMBER OF CLASSES NUMBER OF EMPLOYEES 


TRAINED 
EAP Trainings 4 44 


New Employee Orientation 24 373 


Workplace Violence 3 45 


   


   


 


Total  


 


31 


 


                         462 







 


The Employee/Labor Relations Division hosted a number of events throughout calendar year 


2010, while managing a budget of $206,997.00* in the Employee Service Fund.  The purpose of 


these events is to promote and build camaraderie among employees and to show employees 


appreciation for their work efforts.  All events are funded through an employee service fund 


which utilizes proceeds from vending machines.  No taxpayer funds are used to finance these 


events.  The number of sites visited, number of employees serviced and the costs are shown 


below: 
 


2010 EMPLOYEE APPRECIATION EVENTS 


 


 


Sites Number of 


Employees 


Serviced 


Cost of 


Event 


Employee Service Awards 1
st
 Quarter 318 n/a** 


Employee Service Awards 2
nd


 Quarter 80 $769.70 


Employee Service Awards 3
rd


 Quarter 125 $985.95 


Employee Service Awards 4th Quarter 125 $875.84 


South Fulton Service Center Event 247 $6,964.91 


North Fulton Service Center Event 250        $ 7,010.93 


Carnival 2010 Event 2,490 $49,590.63 


   


Total Events -  7 Total Served       


3,895 


$66,197.96 


 


        *   Other Fulton County events are sponsored through the employee service fund.  


        ** No refreshments were served  
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GRIEVANCES 


 


The main function of the employee grievance program is to promote harmonious employee relations by 


minimizing and addressing employees’ job-related complaints and grievances through a formal, 


structured grievance procedure.  Employee grievances should, to the fullest practicable extent, be 


promptly considered and equitably resolved at the most direct level of supervision possible.  Fulton County 


Government establishes this procedure to encourage employees to seek review of legitimate grievances and 


to require that managerial and supervisory personnel make every effort to fairly resolve employee 


grievances at the earliest opportunity.  The following grievance statistics are reported for calendar year 


2010:  


 


2010 EMPLOYEE GRIEVANCES 


 


DEPARTMENT COMPLAINT 
Arts Council  7 


County Manager, Child Attorney 1 


Emergency Services (911) 4 


Environment & Community Development 1 


Finance 2 


Fire  3 


General Services 8 


*Health Services 27 


*Housing and Community Development 1 


Human Services 14 


Information Technology 4 


Juvenile Court 8 


Library 8 


Personnel 1 


Police 5 


Public Defender 1 


Public Works 12 


Purchasing 1 


Sheriff  56 


Solicitor General 2 


State Court 3 


Superior Court – Admin.   4 


Tax  Assessors  8 


Tax Commissioner 3 


 
TOTAL 184 


 
 


* Housing and Community Development and Human Services Departments merged and became Housing and 


Human Services Department 


   


Note:  Five (5) arbitration cases were submitted from grievants. 
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APPENDIX A - APPLICATIONS PROCESSED
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APPENDIX B -- MINORITY REPRESENTATION IN FULTON COUNTY WORK FORCE 


    


 January, 1971 - June 30, 2010   


    


    


  NUMBER OF MINORITY  PERCENT MINORITY 


DATE EMPLOYEES TOTAL EMPLOYEES EMPLOYMENT 


     


January 1971 301 1510 19.93% 


November 1971 361 1647 21.92% 


February 1972 376 1701 22.10% 


August 1973 472 1923 24.54% 


June 1974 541 2066 26.19% 


June 1975 660 2415 27.33% 


June 1976 708 2745 25.79% 


June 1977 686 2675 25.64% 


June 1978 692 2617 26.44% 


June 1979 772 2638 29.26% 


June 1980 915 2726 33.57% 


June 1981 976 2798 34.88% 


June 1982 1077 2903 37.10% 


June 1983 1180 2953 39.96% 


June 1984 1424 3285 43.35% 


June 1985 1498 3319 45.13% 


June 1986 1672 3466 48.24% 


June 1987 1869 3743 49.93% 


June 1988 2228 4124 54.03% 


June 1989 2390 4281 55.83% 


June 1990 2544 4337 58.66% 


June 1991 2746 4553 60.31% 


June 1992 2825 4481 63.04% 


June 1993 3014 4684 64.35% 


June 1994 3330 5066 65.73% 


June 1995 3484 5218 66.77% 


June 1996 4159 5929 70.15% 


June 1997 4600 6445 71.37% 


June 1998 4910 6796 72.25% 


June 1999 4926 6726 73.24% 


June 2000 5168 6939 74.48% 


June 2001 5332 7040 75.74% 


June 2002 5624 7675 73.28% 


June 2003 5711 7312 78.10% 


June 2004 5514 7188 76.71% 


June 2005 5767 7644 76.00% 


June 2006 5948 7123 84.00% 


June 2007 5295 6358 83.00% 


June 2008 4980 5955 84.00% 


June 2009 5147 6019 86.00% 


June 2010 5225 6056   87.00% 
2
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2 Derived from EE04 report: Includes full-time and other than full-time employees. 







0


10


20


30


40


50


60


70


80


'00 '02 '04 '06 '08 '10


APPENDIX C -- Cost Of Living v. Fulton Co. Salary Increases


Cost of Living


Fulton County


 
 


 


 


 


 


 


18 







APPENDIX D - PERSONNEL TRANSACTIONS 


       


       


       


TRANSACTION    2008   2009  2010 
             


             


       


Appointments             2,399  1,920  2,056 


Changes in Position, Class, Assignment and/or Salary  1,011  606  624 


Changes in Status  423  204  206 


Changes in Hours  14  458  746 


Transfers         40  95  87 


Promotions  259  225  134 


       
             


             


       


Demotions  21  29  21 


Increments, Regular  0  0  0 


Leave of Absence Without Pay and Extensions  117  655  995 


Returned to Duty  204  447  592 


Positions Established   83  82  28 


       
           


           


       


Positions Transferred  44  120  60 


Extension of Temporary Positions  381  558  272 


Positions Abolished and Expired  67  539  140 


       


       
           


           


       


Probation Period Completed and Extensions  905  801  93 


Separations  1,142  1,215  1,393 


Suspensions  132  158  140 


       
           


           


TOTAL  7,182  8,112  7,401 
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          APPENDIX E – SALARY DISTRIBUTION – (ALL CATEGORIES) 


 


 


The table below represents Salary Distribution data for 2010: 
3
 


 


 


 


 


           RANGE   MALE          FEMALE          TOTAL 
 


 


A10 – A13 


 


176 


 


439 


 


615 


 


B21 – B32 


 


1031 


 


1,496 


 


2,527 


 


C41 – C53 


 


699 


 


1,110 


 


1,809 


 


D61 – D72 


 


100 


 


83 


 


183 


 


E81 – E92 


 


15 


 


5 


 


20 


    


 


Total 


 


2,021 


 


3,133 


 


5,154 
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APPENDIX F – AGE AND GENDER DISTRIBUTION 


                                                
3  This number includes only On-Range positions.  It does not include Set-Rate and B-Plan Class positions. 


 







 


The table below reflects age and gender distribution among employees for the last three years:
4
 


 


MALE 


 


Age     2008     2009  2010 
 


Under 26  52 32 35 


26 – 35  313 264 294 


36 – 45  700 629 618 


46 – 55  665 646 676 


56 – 65  338 339 363 


Over 65  39 36 35 


     


Total  2,107 1,946 2021 


 


FEMALE 


 


Age       2008    2009   2010 


 
Under 26  117 71 80 


26 – 35  612 525 563 


36 – 45  991 916 894 


46 – 55  1,024 984 979 


56 – 65  548 537 550 


Over 65  60 61 67 


     


Total  3,352 3,094 3133 


 


TOTAL 


 


Age     2008    2009  2010 
 


Under 26  169 103 115 


26 – 35  925 789 857 


36 – 45  1,691 1,545 1512 


46 – 55  1,689 1,630 1655 


56 – 65  886 876 913 


Over 65  99 97 102 


     
Total  5,459 5,040 5154 
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APPENDIX G – RETIRED EMPLOYEES 
 


                                                
4   This total reflects On-Range positions only.  It does not include Set-Rate or B-Plan Classes. 







The following former classified employees were granted pensions during the calendar year 


2010: 


 


Dorothy Ann Abner     


Andrea Patrice Akiti 


Rita M. Alexander      


Terry L. Allen 


Sharon L. Allen-Thompson 


Natalie Regina Allison 


Carl F. Anderson 


Ronald Steven Applin 


Norris E. Arnold 


Vincent T. Avery 


Doyce M. Bailey 


George E. Baker 


Loretha Glenn Banner 


Joseph David Bantin 


Linda A. Barber 


Ralph Wayne Belcher 


Fred Emanuel Benjamin 


Bonnie Louise Bennett 


Asha Bhoomkar 


Franklin N. Biggins 


Michael W. Billups 


Terry Leon Bizzell 


Deborah Ann Branham 


Elizabeth A. Brooks 


Shelia F. Brooks 


Angela C. Broughton 


Curtis Brown 


David M. Brown 


Julia Charlene Bruce 


Mae Francis Bullard 


Debra H. Burden 


Geneva L. Burden 


Douglas E. Carl 


Frankie Clements 


Vernell Tookes Cloud 


Walter Padgett Cooper 


Ruth C. Cotton 


 


 


 


Judith Ann Cramer 


Kathy Earley Cullen 


Alfreda Daniel 


Mary Wofford Davenport 


Joseph Eric Davis 


Fernando Luis Delgado 


Booker T. Doster 


Wardell Duckett 


Linda Gray Ellis 


Kenneth L. Elmore 


Thomas H. Enloe 


Leonard Michael Ethier 


Gregory L. Fann 


Donald Ferguson 


Maria Irene Fields 


Yvonne Phillips Florence 


Daisy P. Forbes 


Willie Lee Franklin 


Mathis Gibson 


Jerome A. Gilmore 


Linda Inez Glover 


Lillie Jackson Gray 


Christine Styer Greene 


Olen N. Greene 


Sherry Venice Greene 


Robert S. Grunau 


Mel R. Halfon 


James Monroe Hamilton 


Eugene Hamm 


Maxine Harper 


Anita Darlene Harrison 


Kenneth Henry Harrison 


Martha A. Harrison 


Bettieanne C. Hart 


Kenneth A. Hawkins 


Deborah P. Haywood 


Bertha J. Henry 
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Retirees (continued) 
 


Carol Henry-Ways 


Donald Paul Hightower 







Denise Hilliard 


Elena H. Hodgson 


Roberta Elizabeth Holmes 


Wayne Homer 


Gladystene Howard 


Mary F. Howard 


Mavis Jean Jackson 


George Johnson 


Barnette Jones 


Catherine O. Jones 


Elmer M. Jones 


Joseph Clarence Jones 


Looney Lee Jones 


Gail E. Jordan 


Roosevelt Jordan 


Edna Turner Justice 


Yolanda Sweeney Knights 


Marilyn Elaine Langston 


Barbara J. Lattimore 


Robert O. Lincoln 


Bruce Littles 


Lanita T. Matthews 


Stanley PJ Mays 


Larry Anthony McCrary 


Clinton Nathaniel McCrory 


Regina Lynn McCurry 


Arletha McKenzie 


Calvin James McMeen 


Bruce Anne Milberger 


Pamela Y. Mitchell 


Malinda Gail Molock 


Mary Francis Moore 


Robert M. Mosley 


Hattie Belle Moss 


James David Mulliford 


Zenia O. Murray 


Astrid M. Neptune 


 


 


 


 


 


 


Rowana E. Noresias 


Elizabeth Oakley 


Keder Hussein Omer 


William Claude Paden 


Julie A. Painter 


Janette Marie Peabody 


Henry L. Perry 


Viveca R. Powell 


Stephen T. Puckett 


Kirby Gene Ragins 


Yolanda Rahming 


Michele Raines 


Jean Nicole Redding 


Donerver Lamar Reese 


Catherine Delores Reviere 


John David Reynolds 


Roy Michael Rickles 


Tracey Chaney Ricks 


James E. Roberson 


Audrey Gail Robinson 


Shirlene G. Robinson-Heard 


Latasha Ann Rosser 


Fahima Saeidian-Bavani 


Karen M. Sessoms 


Sharod A. Shah 


Lois E. Shell 


Jeanette Shorts 


Gracie Arneice Simmons 


Timothy Slade 


Agatha Letitia Smith 


Cheryl L. Smith-Russell 


John Wesley Stewart 


Judy Marie Stewart 


Wayne Stokes 


Debbie D. Stroud 


Scottie Darrell Studstill 


Jacqueline L. Tanner 


John Evitt Taylor 


John L. Sullivan 
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Retirees (continued) 
 


Dilcie Y. Thomas 


Albert Leroy Thompson 







Horace L. Toney 


Beverly Belle Tucker 


Robert Edward Tyrrell 


Leila Evalena Walker 


James S. Wallace 


Joseph R. Warfel 


Toni E. Webb 


David Allen Weems 


Gary L. White 


Gretchen E. White 


Sylvia D. White-Gearing 


Arthur C. Williams 


Willie J. Wilson 


Jim Henry Winslett 


Beverly Delores Womack 
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APPENDIX H - SERVICE AWARDS 


 







   DISTRIBUTION OF SERVICE AWARDS - 2010 


 
          


         Total 
         Award 


DEPARTMENT 10 15 20 25 30 35 40 45  
Arts & Culture 1        1 


Clerk to the Commissioner 1 1       2 


Clerk, Superior Court 19 1 1 1 1     23 


Commissioners 1      1   2 


Cooperative Extension   1      1 


County Attorney 4           4 


County Manager 4  1 1 1    7 


District Attorney 11 2 4      17 


Emergency Services 1 5 1      7 


Environment & Community Development 6 2  2     10 


Finance 9 4 5 1     19 


Fire 5   2 3     10 


General Services 27 6 4 1 1 1   40 


Health and Wellness 21 7 13 4 2  1  48 


Housing and Community Development 2   1      3 


Human Services 15 2        17 


Information Technology 15 1 2 1   1   20 


Juvenile Court 6 7 5 2      20 


Library 13 7 7 7   5 1 1 41 


Marshal 5         5 


Medical Examiner   2          2 


MH/DD/AD 2 3 5  2 4   16 


Parks and Recreation 1   1  1    3 


Personnel 2   2 1 1    6 


Police 9 5 3 2      19 


Probate Court   1 1 1      3 


Public Defender 7    2 2     11 


Public Works 27 6 4 1 1 1   40 


Purchasing 3          3 


Registration and Elections 1        1 


Sheriff 31 14 26 4 1    76 


State Court General 4  5 1     10 


State Court Judges 2 1   1 1 1   6 


State Court Solicitor 3 2   1    6 


Superior Court General 9 2 7 3  1   22 


Superior Court Judges 3 6         9 


Tax Assessors 4 4 1         9 


Tax Commissioner 14 3 3 5     25 


                   


Total Awards 280 99 108 50 13 15 2  1 564 
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APPENDIX I – FINANCIAL REPORT (2008 - 2010) 







 
 
 


                        2008           2009   2010 


 


Salaries * 


  


2,626,069.00 


 


2,458,991.00 


 


2,231,084.00 


 


Services 


  


31,191.00 


 


17,852.00 


 


18,827.00 


 


Supplies 


  


69,163.00 


 


55,148.00 


 


48,341.00 


 


Miscellaneous 


  


24,224.00 


 


6,726.00 


 


7,145.00 


 


Equipment 


  


5,471.00 


 


12,156.00 


 


9,792.00 


 


 


  


 


  


 


Total 


  


2,756,118.00 


 


2,550,873.00 


 


2,315,174.00 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 
* NOTE:  Salaries does not include fringe benefits 
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APPENDIX J – IN MEMORIAM 







 


 


We pay our respects to the following employees who died while in service with Fulton 


County during the reporting year 2010 
 


 


 


Evelyn C. Almond 


Annette Anderson 


Gloria Butler 


Alice L. Holcomb 


Easterly D. Lowe 


Jill Meekins 


Constance Elaine Smith 


Christa B. Stephens 


Ricky D. Thrash 


Lizzie Mae Whatley 


James H. White 


Debbie E. Williams 
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TITLE DBM FLSA STATUS PERM
A J - ASSISTANT SOLICITOR C42 E P
A J - ASSISTANT SOLICITOR C42 E P
A J - ASSISTANT SOLICITOR C42 E P
A J - ASSISTANT SOLICITOR C42 E P
A J - CASE MANAGER C41 E P
A J - COURT SUPPORT SPECIALIST B22 N P
A J - INVESTIGATOR C41 E P
A J - SOCIAL SERVICES COORDINATOR C42 E P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT I B23 N P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P


ACTIVE TITLES - PERMANENT EMPLOYEES
Run Date:  March 14, 2012
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TITLE DBM FLSA STATUS PERM
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT II C41 E P
ACCOUNTANT III C42 E P
ACCOUNTANT III C42 E P
ACCOUNTANT III C42 E P
ACCOUNTANT III C42 E P
ACCOUNTANT III C42 E P
ACCOUNTANT III C42 E P
ACCOUNTANT III C42 E P
ACCOUNTANT III C42 E P
ACCOUNTANT III C42 E P
ACCOUNTANT SENIOR C43 E P
ACCOUNTANT SENIOR C43 E P
ACCOUNTANT SENIOR C43 E P
ACCOUNTANT SENIOR C43 E P
ACCOUNTANT SENIOR C43 E P
ACCOUNTANT SENIOR C43 E P
ACCOUNTANT SENIOR C43 E P
ACCOUNTANT SENIOR C43 E P
ACCOUNTANT SENIOR C43 E P
ACCOUNTANT SENIOR C43 E P
ACCOUNTING SUPERVISOR C51 E P
ACCOUNTING SUPERVISOR C51 E P
ACCOUNTING SUPERVISOR C51 E P
ACCOUNTING SUPERVISOR C51 E P
ACCOUNTING SUPERVISOR C51 E P
ACCOUNTING SUPERVISOR C51 E P
ACCOUNTING SUPERVISOR C51 E P
ADM ASSIST RECEPTIONIST COUNTY MANAGER N P
ADM. CHIEF REGISTRATION & ELECTIONS D61 E P
ADM. COORDINATOR TO COMMISSIONER E P
ADMINISTRATIVE AIDE A12 N P
ADMINISTRATIVE ASSISTANT E P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
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TITLE DBM FLSA STATUS PERM
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT I A13 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
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TITLE DBM FLSA STATUS PERM
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
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TITLE DBM FLSA STATUS PERM
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT II B21 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
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TITLE DBM FLSA STATUS PERM
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III B23 N P
ADMINISTRATIVE ASSISTANT III - COMM N P
ADMINISTRATIVE ASSISTANT TO COMMISSIONER E P
ADMINISTRATIVE ASSISTANT TO COMMISSIONER E P
ADMINISTRATIVE COORDINATOR ECONOMIC DEVELOPMENT E P
ADMINISTRATIVE COORDINATOR ELECTIONS E P
ADMINISTRATIVE COORDINATOR HUMAN SERVICES E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
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TITLE DBM FLSA STATUS PERM
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR I C41 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
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ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR II C42 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
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ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE COORDINATOR III C51 E P
ADMINISTRATIVE INVESTIGATOR DISTRICT ATTORNEY C42 N P
ADMINISTRATIVE MANAGER FIRE DEPARTMENT D61 E P
ADMINISTRATIVE MANAGER PUBLIC DEFENDER D61 E P
ADMINISTRATIVE MANAGER, STATE COURT D61 E P
ADMINISTRATIVE OFFICER CHIEF DEPUTY CLERK D72 E P
ADMINISTRATOR TO THE COMMISSIONER E P
ADMINISTRATOR TO THE COMMISSIONER E P
ADMINISTRATOR TO THE COMMISSIONER E P
AIRPORT MANAGER D62 E P
ALIGNMENT SPECIALIST B23 N P
AMERICANS/W DISABILITIES ACT ADMIN. D63 E P
APPRAISAL DATA COLLECTOR B23 N P
APPRAISAL DATA COLLECTOR B23 N P
APPRAISAL DATA COLLECTOR B23 N P
APPRAISAL DATA COLLECTOR B23 N P
APPRAISAL DATA COLLECTOR B23 N P
APPRAISAL DATA COLLECTOR B23 N P
APPRAISAL DATA COLLECTOR B23 N P
APPRAISER DEPUTY CHIEF D63 E P
APPRAISER DEPUTY CHIEF D63 E P
APPRAISER MANAGER D61 E P
APPRAISER MANAGER D61 E P
APPRAISER MANAGER D61 E P
APPRAISER MANAGER D61 E P
APPRAISER MANAGER D61 E P
APPRAISER MANAGER D61 E P
APPRAISER MANAGER D61 E P
APPRAISER, ASSISTANT CHIEF D71 E P
AQUATICS INSTRUCTOR B22 N P
AQUATICS INSTRUCTOR B22 N P
ARBORIST SENIOR C51 E P
ARCHIVIST D61 E P
AREA MANAGER CENTRAL FULTON D62 E P
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AREA MANAGER GREATER FULTON D63 E P
ARTS & CULTURE DIRECTOR E81 E P
ARTS PROGRAM COORDINATOR C42 E P
ARTS PROGRAM COORDINATOR SENIOR C43 E P
ARTS PROGRAM COORDINATOR SENIOR C43 E P
ARTS PROGRAM COORDINATOR SENIOR C43 E P
ARTS PROGRAM COORDINATOR SENIOR C43 E P
ARTS PROGRAM COORDINATOR SENIOR C43 E P
ASSESSORS ADMINISTRATIVE OFFICER D61 E P
ASSESSORS ADMINISTRATOR D62 E P
ASSISTANT CHIEF JAILER D62 E P
ASSISTANT CHIEF JAILER D62 E P
ASSISTANT CHIEF OF POLICE D71 E P
ASSISTANT COURT ADMINISTRATOR N P
ASSISTANT DIRECTOR BUILDING MAINTENANCE D62 E P
ASSISTANT DIRECTOR EMERGENCY COMMUNICATIONS D63 E P
ASSISTANT DIRECTOR OF TRANSPORTATION D71 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY C43 E P
ASSISTANT DISTRICT ATTORNEY SENIOR E P
ASSISTANT DISTRICT ATTORNEY SENIOR E P
ASSISTANT DISTRICT ATTORNEY SENIOR E P
ASSISTANT DISTRICT ATTORNEY SENIOR E P
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ASSISTANT DISTRICT ATTORNEY SENIOR E P
ASSISTANT DISTRICT ATTORNEY SENIOR E P
ASSISTANT DISTRICT ATTORNEY SENIOR E P
ASSISTANT DISTRICT ATTORNEY SENIOR E P
ASSISTANT DISTRICT ATTORNEY SENIOR E P
ASSISTANT DISTRICT ATTORNEY SENIOR E P
ASSISTANT DISTRICT ATTORNEY SENIOR E P
ASSISTANT DISTRICT ATTORNEY SENIOR E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR C42 E P
ASSISTANT SOLICITOR SENIOR C43 E P
ASSISTANT TO CHIEF CLERK STATE COURT ADM C52 E P
ASSISTANT TO COMMISSION CHAIRMAN E P
ASSISTANT TO COMMISSION CHAIRMAN E P
ASSISTANT TO COMMISSIONER E P
ASSISTANT TO COUNTY MANAGER D72 E P
ASSISTANT TO COUNTY MANAGER D72 E P
ASSOCIATE JUDGE N P
ASSOCIATE JUDGE N P
ASSOCIATE JUDGE N P
ASSOCIATE JUDGE N P
ASST CHIEF DEP CLERK OF SUPERIOR COURT C52 E P
ATTORNEY SENIOR C43 E P
ATTORNEY SENIOR C43 E P
ATTORNEY SENIOR C43 E P
ATTORNEY SENIOR C43 E P
ATTORNEY SENIOR C43 E P
ATTORNEY SENIOR C43 E P
ATTORNEY SENIOR C43 E P
ATTORNEY SENIOR C43 E P
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ATTORNEY SENIOR C43 E P
ATTORNEY SENIOR C43 E P
ATTORNEY SENIOR C43 E P
ATTORNEY SENIOR C43 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
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ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY STAFF C42 E P
ATTORNEY SUPERVISING C51 E P
AUDIO VISUAL OFFICE LEAD B21 N P
AUDIT ASSISTANT MANAGER C51 E P
AUDIT MANAGER D62 E P
AUDITOR I C41 E P
AUDITOR II C42 E P
AUDITOR II C42 E P
AUTOMOTIVE MECHANIC B21 N P
AUTOMOTIVE PAINT & BODY SPECIALIST B23 N P
AUTOMOTIVE TECHNICIAN B22 N P
AUTOMOTIVE TECHNICIAN B22 N P
AUTOMOTIVE TECHNICIAN B22 N P
AUTOMOTIVE TECHNICIAN B22 N P
AUTOMOTIVE TECHNICIAN B22 N P
AUTOMOTIVE TECHNICIAN B22 N P
AUTOMOTIVE TECHNICIAN B22 N P
AUTOMOTIVE TECHNICIAN B22 N P
B - ATTORNEY, SUPERVISING (CHILD ADVOCATE) E P
B - ATTORNEY, SUPERVISING (CHILD ADVOCATE) E P
B - DIRECTOR, HEALTH SERVICES E P
BACKFLOW PREVENTION COORDINATOR C42 E P
B-ATTORNEY, MANAGING (COUNTY ATTORNEY) E P
B-ATTORNEY, MANAGING (COUNTY ATTORNEY) E P
B-ATTORNEY, SENIOR (COUNTY ATTORNEY) E P
B-ATTORNEY, SENIOR (COUNTY ATTORNEY) E P
B-ATTORNEY, SENIOR (COUNTY ATTORNEY) E P
B-ATTORNEY, SENIOR (COUNTY ATTORNEY) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
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B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, SENIOR (PUBLIC DEFENDER) E P
B-ATTORNEY, STAFF (COUNTY ATTORNEY) E P
B-ATTORNEY, STAFF (COUNTY ATTORNEY) E P
B-ATTORNEY, STAFF (COUNTY ATTORNEY) E P
B-ATTORNEY, STAFF (COUNTY ATTORNEY) E P
B-ATTORNEY, STAFF (COUNTY ATTORNEY) E P
B-ATTORNEY, STAFF (COUNTY ATTORNEY) E P
B-ATTORNEY, STAFF (COUNTY ATTORNEY) E P
B-ATTORNEY, STAFF (COUNTY ATTORNEY) E P
B-ATTORNEY, STAFF (COUNTY ATTORNEY) E P
B-ATTORNEY, STAFF (COUNTY ATTORNEY) E P
B-ATTORNEY, STAFF (COUNTY ATTORNEY) E P
B-ATTORNEY, STAFF (COUNTY ATTORNEY) E P
B-ATTORNEY, STAFF (COUNTY ATTORNEY) E P
B-ATTORNEY, SUPERVISING (PUBLIC DEFENDER) E P
B-ATTORNEY, SUPERVISING (PUBLIC DEFENDER) E P
B-ATTORNEY, SUPERVISING (PUBLIC DEFENDER) E P
B-ATTORNEY, SUPERVISING (PUBLIC DEFENDER) E P
B-ATTORNEY, SUPERVISING (PUBLIC DEFENDER) E P
B-ATTORNEY, SUPERVISING (PUBLIC DEFENDER) E P
B-ATTORNEY, SUPERVISING (PUBLIC DEFENDER) E P
B-ATTORNEY, SUPERVISOR.(COUNTY ATTORNEY) E P
B-CHIEF SENIOR ASST. (DA) E P
B-CHIEF SENIOR ASST. (DA) E P
B-CHIEF SENIOR ASST. (DA) E P
B-CHIEF SENIOR ASST. (DA) E P
B-CHIEF SENIOR ASST. (DA) E P
B-CHIEF SENIOR ASST. (DA) E P
B-CHIEF SENIOR ASST. (DA) E P
B-CHIEF SENIOR ASST. (DA) E P
B-DENTIST SUPERVISOR E P
B-DENTIST SUPERVISOR E P
B-DENTIST SUPERVISOR E P
B-DIRECTOR, OFFICE OF THE CHILD ATTORNEY E P
BEHAVIORAL HEALTH ASSISTANT B22 N P
BEHAVIORAL HEALTH ASSISTANT B22 N P
BEHAVIORAL HEALTH ASSISTANT B22 N P
BEHAVIORAL HEALTH ASSISTANT B22 N P
BEHAVIORAL HEALTH ASSISTANT B22 N P
BEHAVIORAL HEALTH ASSISTANT B22 N P
BEHAVIORAL HEALTH ASSISTANT B22 N P
BEHAVIORAL HEALTH ASSISTANT LEAD C41 N P
BEHAVIORAL HEALTH ASSISTANT LEAD C41 N P
BEHAVIORAL HEALTH ASSISTANT LEAD C41 N P
BEHAVIORAL HEALTH ASSISTANT LEAD C41 N P
BEHAVIORAL HEALTH ASSISTANT LEAD C41 N P
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BEHAVIORAL HEALTH ASSISTANT LEAD C41 N P
BEHAVIORAL HEALTH ASSISTANT LEAD C41 N P
BEHAVIORAL HEALTH ASSISTANT LEAD C41 N P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN I C41 E P
BEHAVIORAL HEALTH CLINICIAN II C42 E P
BEHAVIORAL HEALTH CLINICIAN II C42 E P
BEHAVIORAL HEALTH CLINICIAN II C42 E P
BEHAVIORAL HEALTH CLINICIAN II C42 E P
BEHAVIORAL HEALTH CLINICIAN III C43 E P
BEHAVIORAL HEALTH PROGRAM MANAGER D62 E P
BEHAVIORAL HEALTH PROGRAM MANAGER D62 E P
BEHAVIORAL HEALTH PROGRAM MANAGER D62 E P
BEHAVIORAL HEALTH PROGRAM MANAGER D62 E P
BEHAVIORAL HEALTH PROGRAM MANAGER D62 E P
BEHAVIORAL HEALTH PROGRAM MANAGER D62 E P
BEHAVIORAL HEALTH SERVICES COORDINATOR C52 E P
BEHAVIORAL HEALTH SERVICES COORDINATOR C52 E P
BEHAVIORAL HEALTH SERVICES COORDINATOR C52 E P
BEHAVIORAL HEALTH SERVICES SUPERVISOR C43 E P
BEHAVIORAL HEALTH SERVICES SUPERVISOR C43 E P
BEHAVIORAL HEALTH SERVICES SUPERVISOR C43 E P
BEHAVIORAL HEALTH TECHNICIAN B23 N P
BEHAVIORAL HEALTH TECHNICIAN B23 N P
BEHAVIORAL HEALTH TECHNICIAN B23 N P
BEHAVIORAL HEALTH TECHNICIAN B23 N P
BEHAVIORAL HEALTH TECHNICIAN B23 N P
BEHAVIORAL HEALTH TECHNICIAN B23 N P
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BEHAVIORAL HEALTH TECHNICIAN B23 N P
BEHAVIORAL HEALTH TECHNICIAN B23 N P
BEHAVIORAL HEALTH TECHNICIAN B23 N P
BEHAVIORAL HEALTH TECHNICIAN B23 N P
BEHAVIORAL HEALTH TECHNICIAN B23 N P
BEHAVIORAL HEALTH TECHNICIAN B23 N P
B-MEDICAL EXAMINER ASSOCIATE E P
B-MEDICAL EXAMINER ASSOCIATE E P
B-MEDICAL EXAMINER ASSOCIATE E P
B-MEDICAL EXAMINER DEPUTY CHIEF E P
B-MEDICAL PROGRAM ADMINISTRATOR E P
B-MEDICAL PROGRAM ADMINISTRATOR E P
B-MEDICAL PROGRAM ADMINISTRATOR E P
BOARD OF EQUALIZATION ADMINISTRATOR D62 E P
B-PHYSICIAN STAFF E P
B-PHYSICIAN STAFF E P
B-PHYSICIAN STAFF E P
B-PHYSICIAN STAFF E P
B-PHYSICIAN STAFF E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
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B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
B-SENIOR ASSISTANT (DA) E P
BUDGET ANALYST C43 E P
BUDGET ANALYST C43 E P
BUDGET ANALYST C43 E P
BUDGET ANALYST C43 E P
BUDGET ANALYST C43 E P
BUDGET ANALYST SENIOR C51 E P
BUDGET MANAGER E P
BUILDING ENGINEERING ASSISTANT DIRECTOR D71 E P
BUILDING MAINTENANCE MANAGER C43 E P
BUILDING MAINTENANCE MANAGER C43 E P
BUILDING MAINTENANCE MANAGER C43 E P
BUILDING MAINTENANCE MANAGER C43 E P
BUILDING MAINTENANCE MANAGER C43 E P
BUILDING MECHANIC B22 N P
BUILDING MECHANIC B22 N P
BUILDING MECHANIC B22 N P
BUILDING MECHANIC B22 N P
BUILDING MECHANIC B22 N P
BUILDING MECHANIC B22 N P
BUILDING MECHANIC B22 N P
BUILDING MECHANIC B22 N P
BUILDING MECHANIC B22 N P
BUILDING MECHANIC B22 N P
BUILDING MECHANIC LEAD B23 N P
BUILDING MECHANIC LEAD B23 N P
BUILDING MECHANIC MANAGER C51 E P
BUILDING MECHANIC MANAGER C51 E P
BUILDING MECHANIC MANAGER C51 E P
BUILDING MECHANIC SUPERVISOR B31 N P
BUILDING MECHANIC SUPERVISOR B31 N P
BUILDING MECHANIC SUPERVISOR SENIOR C41 E P
BUILDING MECHANIC SUPERVISOR SENIOR C41 E P
BUILDING SERVICE INSPECTOR A13 N P
BUILDING SERVICE INSPECTOR A13 N P
BUILDING SERVICE INSPECTOR A13 N P
BUILDING SERVICE INSPECTOR A13 N P
BUILDING SERVICE INSPECTOR SENIOR B21 N P
BUILDING SERVICE MANAGER C51 E P
BUILDING SERVICE MANAGER C51 E P
BUILDINGS OPERATIONS MANAGER D61 E P
BUS OPERATOR A13 N P
BUS OPERATOR A13 N P
BUYER B22 E P
CABLE FRANCHISE MANAGER C42 E P
CADASTRAL CARTOGRAPHER B22 N P
CADASTRAL CARTOGRAPHER B22 N P
CALENDAR CLERK B23 N P
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CALENDAR CLERK B23 N P
CALENDAR CLERK B23 N P
CALENDAR CLERK B23 N P
CALENDAR CLERK B23 N P
CALENDAR CLERK B23 N P
CALENDAR CLERK B23 N P
CALENDAR CLERK B23 N P
CALENDAR CLERK B23 N P
CALENDAR CLERK B23 N P
CALENDAR CLERK B23 N P
CALENDAR CLERK B23 N P
CALENDAR CLERK B23 N P
CALENDAR CLERK B23 N P
CARPENTER B22 N P
CARPENTER B22 N P
CARPENTER LEAD B23 N P
CARPENTER LEAD B23 N P
CHAPLAIN C42 E P
CHIEF ADMINISTRATIVE OFFICER JUVENILE CT E81 E P
CHIEF ASSOCIATE JUDGE E P
CHIEF CLERK STATE COURT E83 E P
CHIEF DEPUTY CLERK CIVIL DIVISION D61 E P
CHIEF DEPUTY CLERK CRIMINAL DIVISION D61 E P
CHIEF DEPUTY CLERK CRIMINAL DIVISION D61 E P
CHIEF DEPUTY CLERK MAGISTRATE COURT D61 E P
CHIEF DEPUTY CLERK OF SUPERIOR COURT D61 E P
CHIEF DEPUTY CLERK OF SUPERIOR COURT D61 E P
CHIEF DEPUTY CLERK OF SUPERIOR COURT D61 E P
CHIEF DEPUTY CLERK OF SUPERIOR COURT D61 E P
CHIEF DEPUTY CLERK OF SUPERIOR COURT D61 E P
CHIEF DEPUTY CLERK TO COMMISSION D61 E P
CHIEF INVESTIGATOR DISTRICT ATTORNEY C52 E P
CHIEF JAILER D71 E P
CHIEF JUDGE E P
CHIEF JUDGE E P
CHIEF MAGISTRATE E P
CHIEF OF STAFF E P
CHIEF OF STAFF E P
CHIEF OF STAFF E P
CHIEF OF STAFF E P
CHIEF OF STAFF TO THE CHAIRMAN E P
CHIEF OF STAFF TO THE COMMISSIONER E P
CITIZEN ADVOCACY MANAGER C51 E P
CLASSIFICATION & COMPENSATION ANALYST C42 E P
CLASSIFICATION & COMPENSATION ANALYST C42 E P
CLASSIFICATION & COMPENSATION ANALYST C42 E P
CLERK OF COURT D61 E P
CLERK OF PROBATE COURT PROBATE COURT ADMINIST E81 E P
CLERK SUPERIOR COURT E P
CODE ENFORCEMENT COORDINATOR C42 E P
CODE ENFORCEMENT OFFICER C41 E P
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CODE ENFORCEMENT OFFICER C41 E P
COMMISSION CLERK E P
COMMISSIONER E P
COMMISSIONER E P
COMMISSIONER E P
COMMISSIONER E P
COMMISSIONER E P
COMMISSIONER E P
COMMISSIONER E P
COMMISSIONER'S EXECUTIVE SECRETARY E P
COMMUNICATIONS DIVISION MANAGER C42 E P
COMMUNICATIONS DIVISION MANAGER C42 E P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER I B22 N P
COMMUNICATIONS OFFICER II B23 N P
COMMUNICATIONS OPERATIONS MANAGER C43 E P
COMMUNICATIONS QUALITY ASSURANCE OFFICER B31 N P
COMMUNICATIONS QUALITY ASSURANCE OFFICER B31 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SPECIALIST B23 N P
COMMUNICATIONS SUPERVISOR B32 E P
COMMUNICATIONS SUPERVISOR B32 E P
COMMUNICATIONS SUPERVISOR B32 E P
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COMMUNICATIONS SUPERVISOR B32 E P
COMMUNICATIONS SUPERVISOR B32 E P
COMMUNICATIONS SUPERVISOR B32 E P
COMMUNICATIONS TECHNICIAN C41 E P
COMMUNICATIONS TRAINING SPECIALIST B31 N P
COMMUNICATIONS TRAINING SPECIALIST B31 N P
COMMUNICATIONS TRAINING SPECIALIST B31 N P
COMMUNICATIONS TRAINING SPECIALIST B31 N P
COMMUNICATIONS TRAINING SPECIALIST B31 N P
COMMUNICATIONS TRAINING SPECIALIST B31 N P
COMMUNICATIONS TRAINING SUPERVISOR C41 E P
COMMUNITY DEVELOPMENT MANAGER C52 E P
COMMUNITY DEVELOPMENT MANAGER C52 E P
COMMUNITY DEVELOPMENT MANAGER C52 E P
COMMUNITY DEVELOPMENT SPECIALIST C43 E P
COMMUNITY DEVELOPMENT SPECIALIST C43 E P
COMMUNITY DEVELOPMENT SPECIALIST C43 E P
COMMUNITY DEVELOPMENT SPECIALIST C43 E P
COMMUNITY DEVELOPMENT SPECIALIST C43 E P
COMMUNITY DEVELOPMENT SPECIALIST C43 E P
COMMUNITY DEVELOPMENT SPECIALIST C43 E P
COMMUNITY DEVELOPMENT SPECIALIST C43 E P
COMMUNITY DEVELOPMENT SPECIALIST C43 E P
COMMUNITY DEVELOPMENT SPECIALIST C43 E P
COMMUNITY DEVELOPMENT SPECIALIST C43 E P
COMMUNITY DEVELOPMENT SPECIALIST C43 E P
COMMUNITY DEVELOPMENT SPECIALIST C43 E P
COMMUNITY EPIDEMIOLOGIST C43 E P
COMMUNITY EPIDEMIOLOGIST C43 E P
COMMUNITY INFORMATION & ASSIST COORD C42 E P
COMMUNITY POLICY ADMINISTRATOR E P
CONSTRUCTION PROJECT COORDINATOR B32 N P
CONSTRUCTION PROJECT COORDINATOR B32 N P
CONSTRUCTION PROJECT COORDINATOR B32 N P
CONSTRUCTION PROJECT MANAGER C43 E P
CONSTRUCTION PROJECT MANAGER C43 E P
CONSTRUCTION PROJECT MANAGER C43 E P
CONSTRUCTION PROJECT MANAGER C43 E P
CONSTRUCTION PROJECT MANAGER C43 E P
CONSTRUCTION PROJECT MANAGER C43 E P
CONSTRUCTION PROJECT MANAGER C43 E P
CONSTRUCTION PROJECT MANAGER C43 E P
CONSTRUCTION PROJECT MANAGER C43 E P
CONSTRUCTION PROJECT MANAGER C43 E P
CONSTRUCTION PROJECT MANAGER SENIOR C51 E P
CONSTRUCTION PROJECT MANAGER SENIOR C51 E P
CONSTRUCTION PROJECT MANAGER SENIOR C51 E P
CONSTRUCTION PROJECT MANAGER SENIOR C51 E P
CONTRACT ADMINISTRATIVE SPECIALIST C42 E P
CONTRACT ADMINISTRATIVE SPECIALIST C42 E P
CONTRACT COMPLIANCE ADMINISTRATOR D62 E P
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CONTRACT COMPLIANCE MANAGER C51 E P
CONTRACT COMPLIANCE OFFICER C42 E P
CONTRACT COMPLIANCE OFFICER C42 E P
CONTRACT COMPLIANCE OFFICER C42 E P
CONTRACT COMPLIANCE OFFICER C42 E P
CONTRACT OPERATIONS ADMINISTRATOR C52 E P
CONTRACTING OFFICER C42 E P
CONTRACTING OFFICER C42 E P
CONTRACTS ADMINISTRATOR D62 E P
CONTROLLER E P
COOK A12 N P
COOK A12 N P
COOK A12 N P
COOK A12 N P
COOK A12 N P
COOK A12 N P
COOK A12 N P
COOK A12 N P
COOK A12 N P
COOK A12 N P
COOK A12 N P
CORRECTIONAL COUNSELOR C41 E P
CORRECTIONAL COUNSELOR C41 E P
CORRECTIONAL COUNSELOR C41 E P
COUNTY ATTORNEY E P
COUNTY MANAGER E P
COURT ASSISTANT A12 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK A13 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
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COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P


Page 22







TITLE DBM FLSA STATUS PERM
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT CLERK SENIOR B21 N P
COURT COORDINATOR B21 N P
COURT COORDINATOR B21 N P
COURT COORDINATOR B21 N P
COURT COORDINATOR B21 N P
COURT COORDINATOR B21 N P
COURT COORDINATOR B21 N P
COURT COORDINATOR B21 N P
COURT COORDINATORS MANAGER C41 E P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET CLERK B23 N P
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET COORDINATOR C41 E P


Page 23







TITLE DBM FLSA STATUS PERM
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET COORDINATOR C41 E P
COURT DOCKET SUPERVISOR C52 E P
COURT DOCKET SUPERVISOR C52 E P
COURT DOCKET SUPERVISOR C52 E P
COURT DOCKET SUPERVISOR C52 E P
COURT PROGRAM ADMINISTRATOR D61 E P
COURT PROGRAM ADMINISTRATOR D61 E P
COURT PROGRAM ADMINISTRATOR D61 E P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
COURT REPORTER C41 N P
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COURT REPORTER C41 N P
COURT SUPPORT MANAGER C43 E P
COURT SUPPORT MANAGER C43 E P
COURT SUPPORT MANAGER C43 E P
COURT SUPPORT MANAGER C43 E P
COURT SUPPORT MANAGER C43 E P
COURT SUPPORT MANAGER C43 E P
COURT SUPPORT MANAGER C43 E P
COURT SUPPORT MANAGER C43 E P
COURT SUPPORT MANAGER C43 E P
COURT SUPPORT MANAGER ASSISTANT C42 E P
COURT SUPPORT MANAGER ASSISTANT C42 E P
COURT SUPPORT MANAGER CHIEF DEPUTY CLK C43 E P
COURT SUPPORT MANAGER CHIEF DEPUTY CLK C43 E P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
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COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST B22 N P
COURT SUPPORT SPECIALIST SENIOR B23 N P
COURT SUPPORT SPECIALIST SENIOR B23 N P
COURT SUPPORT SPECIALIST SENIOR B23 N P
COURT SUPPORT SPECIALIST SENIOR B23 N P
COURT SUPPORT SPECIALIST SENIOR B23 N P
COURT SUPPORT SPECIALIST SENIOR B23 N P
COURT SUPPORT SPECIALIST SENIOR B23 N P
COURT SUPPORT SPECIALIST SENIOR B23 N P
COURT SUPPORT SPECIALIST SENIOR B23 N P
COURT SUPPORT SPECIALIST SENIOR B23 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
COURT SUPPORT SUPERVISOR B32 N P
CUSTODIAL SUPERVISOR B21 N P
CUSTODIAL SUPERVISOR B21 N P
CUSTODIAL SUPERVISOR B21 N P
CUSTODIAL SUPERVISOR B21 N P
CUSTODIAL SUPERVISOR B21 N P
CUSTODIAL SUPERVISOR B21 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
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CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN A12 N P
CUSTODIAN LEAD A13 N P
CUSTODIAN LEAD A13 N P
CUSTOMER SERVICE COORDINATOR C41 E P
CUSTOMER SERVICE REPRESENTATIVE A13 N P
CUSTOMER SERVICE REPRESENTATIVE A13 N P
CUSTOMER SERVICE REPRESENTATIVE A13 N P
CUSTOMER SERVICE REPRESENTATIVE A13 N P
CUSTOMER SERVICE REPRESENTATIVE A13 N P
CUSTOMER SERVICE REPRESENTATIVE A13 N P
CUSTOMER SERVICE REPRESENTATIVE A13 N P
CUSTOMER SERVICE REPRESENTATIVE A13 N P
CUSTOMER SERVICE REPRESENTATIVE A13 N P
CUSTOMER SERVICE REPRESENTATIVE A13 N P
CUSTOMER SERVICE REPRESENTATIVE A13 N P
CUSTOMER SERVICE REPRESENTATIVE A13 N P
CUSTOMER SERVICE REPRESENTATIVE (SPANISH LANG A13 N P
DATA BASE SPECIALIST C41 E P
DATA BASE SPECIALIST C41 E P
DATA BASE SPECIALIST C41 E P
DATA BASE SPECIALIST C41 E P
DATA BASE SPECIALIST C41 E P
DATA BASE SPECIALIST C41 E P
DATA BASE SPECIALIST C41 E P
DATA BASE SPECIALIST C41 E P
DEMOGRAPHER C41 E P
DENTAL ASSISTANT B21 N P
DENTAL ASSISTANT B21 N P
DENTAL ASSISTANT B21 N P
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DENTAL ASSISTANT B21 N P
DENTAL ASSISTANT B21 N P
DENTAL ASSISTANT B21 N P
DENTAL ASSISTANT B21 N P
DENTAL ASSISTANT SENIOR B23 N P
DENTAL ASSISTANT SENIOR B23 N P
DENTAL ASSISTANT SENIOR B23 N P
DENTAL ASSISTANT SENIOR B23 N P
DENTAL EQUIPMENT TECHNICIAN B22 N P
DENTAL HYGIENIST C41 N P
DENTAL HYGIENIST C41 N P
DENTAL SERVICES MANAGER C52 E P
DEPT TECHNICAL SUPPORT SPECIALIST C42 E P
DEPUTY ADMINISTRATOR C52 E P
DEPUTY ADMINISTRATOR C52 E P
DEPUTY CAPTAIN SHERIFF C52 E P
DEPUTY CAPTAIN SHERIFF C52 E P
DEPUTY CAPTAIN SHERIFF C52 E P
DEPUTY CAPTAIN SHERIFF C52 E P
DEPUTY CAPTAIN SHERIFF C52 E P
DEPUTY CAPTAIN SHERIFF C52 E P
DEPUTY CAPTAIN SHERIFF C52 E P
DEPUTY CAPTAIN SHERIFF C52 E P
DEPUTY CAPTAIN SHERIFF C52 E P
DEPUTY CAPTAIN SHERIFF C52 E P
DEPUTY CAPTAIN SHERIFF C52 E P
DEPUTY CAPTAIN SHERIFF C52 E P
DEPUTY CLERK RECORDS ADMINISTRATOR CLERK OF S D63 E P
DEPUTY DIRECTOR ADMINISTRATOR PUB. WORKS D62 E P
DEPUTY DIRECTOR PUBLIC WORKS D62 E P
DEPUTY DIRECTOR PUBLIC WORKS D62 E P
DEPUTY DIRECTOR SUPERIOR COURT ADMINISTRATOR D63 E P
DEPUTY DISTRICT ATTORNEY E P
DEPUTY DISTRICT ATTORNEY E P
DEPUTY FINANCE DIRECTOR E P
DEPUTY FIRE CHIEF D71 E P
DEPUTY FIRE CHIEF D71 E P
DEPUTY PERSONNEL DIRECTOR D71 E P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
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DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
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TITLE DBM FLSA STATUS PERM
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
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TITLE DBM FLSA STATUS PERM
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
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TITLE DBM FLSA STATUS PERM
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
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TITLE DBM FLSA STATUS PERM
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
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TITLE DBM FLSA STATUS PERM
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
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TITLE DBM FLSA STATUS PERM
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER B22 N P
DETENTION OFFICER III B31 N P
DETENTION SERGEANT B31 N P
DETENTION SERGEANT B31 N P
DETENTION SERGEANT B31 N P
DETENTION SERGEANT B31 N P
DETENTION SERGEANT B31 N P
DETENTION SERGEANT B31 N P
DETENTION SERGEANT B31 N P
DETENTION SERGEANT B31 N P
DETENTION SERGEANT B31 N P
DETENTION SERGEANT B31 N P
DETENTION SERGEANT B31 N P
DETENTION SERGEANT B31 N P
DETENTION SERGEANT B31 N P
DEVELOPMENT SERVICES MANAGER C51 E P
DIRECTOR OF CLINICAL SERVICES D72 E P
DIRECTOR OF CONSTITUENT SERVICES E P
DIRECTOR OF FINANCE DEPARTMENT E P
DIRECTOR OF HUMAN SERVICES/HOUSING E83 E P
DIRECTOR, ADMINISTRATIVE SERVICES DIVISION E81 E P
DIRECTOR, EMERGENCY COMMUNICATIONS-911 D71 E P
DIRECTOR, EMERGENCY MANAGEMENT AGENCY D63 E P
DIRECTOR, OFFICE OF COMMUNICATIONS D63 E P
DIRECTOR, PUBLIC WORKS/GENERAL SERVICES E91 E P
DIRECTOR, QUALITY OF LIFE SERVICES E83 E P
DIRECTOR, RYAN WHITE PROGRAM D63 E P
DISEASE INVESTIGATOR B23 N P
DISEASE INVESTIGATOR B23 N P
DISEASE INVESTIGATOR B23 N P
DISEASE INVESTIGATOR B23 N P
DISEASE INVESTIGATOR B23 N P
DISEASE INVESTIGATOR B23 N P
DISEASE INVESTIGATOR B23 N P
DISEASE INVESTIGATOR B23 N P
DISEASE INVESTIGATOR B23 N P
DISEASE INVESTIGATOR B23 N P
DISEASE INVESTIGATOR B23 N P
DISTRICT ATTORNEY E P
DISTRICT ATTORNEY DEPUTY E P
DISTRICT ATTORNEY DEPUTY E P
DISTRICT ATTORNEY DEPUTY E P
DISTRICT ATTORNEY DEPUTY E P
DISTRICT ATTORNEY INVESTIGATOR N P
DISTRICT REPRESENTATIVE TO COMMISSIONER E P
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TITLE DBM FLSA STATUS PERM
EARLY INT PROGRAM COORD, LEAD C43 E P
EARLY INT PROGRAM COORD, LEAD C43 E P
EARLY INTERVENTION PROGRAM COORDINATOR C42 E P
EARLY INTERVENTION PROGRAM COORDINATOR C42 E P
EARLY INTERVENTION PROGRAM SPECIALIST B23 E P
EARLY INTERVENTION PROGRAM SPECIALIST B23 E P
EARLY INTERVENTION PROGRAM SPECIALIST B23 E P
EARLY INTERVENTION PROGRAM SPECIALIST B23 E P
EARLY INTERVENTION PROGRAM SPECIALIST B23 E P
EARLY INTERVENTION PROGRAM SPECIALIST B23 E P
ECONOMIC DEVELOPMENT MANAGER C52 E P
ECONOMIC DEVELOPMENT MANAGER C52 E P
ECONOMIC DEVELOPMENT SPECIALIST C43 E P
ECONOMIC DEVELOPMENT SPECIALIST C43 E P
EDUCATION ADVOCATE, JUVENILE COURT C41 E P
EDUCATION ADVOCATE, JUVENILE COURT C41 E P
ELECTIONS CHIEF D61 E P
ELECTIONS EQUIPMENT MANAGER C41 E P
ELECTIONS OFFICER INVESTIGATOR C41 E P
ELECTRICIAN B22 N P
ELECTRICIAN B22 N P
ELECTRICIAN B22 N P
ELECTRICIAN B22 N P
ELECTRICIAN LEAD B23 N P
ELECTRICIAN SUPERVISOR C41 N P
ELECTRONIC TECHNICIAN B22 N P
ELECTRONIC TECHNICIAN B22 N P
ELECTRONIC TECHNICIAN B22 N P
ELECTRONIC TECHNICIAN B22 N P
ELECTRONIC TECHNICIAN B22 N P
ELECTRONIC TECHNICIAN B22 N P
ELECTRONIC TECHNICIAN LEAD B23 N P
ELECTRONIC TECHNICIAN SUPERVISOR B31 N P
EMERGENCY COMMUNICATIONS SYSTEMS SPEC. B23 N P
EMERGENCY COMMUNICATIONS SYSTEMS SPEC. B23 N P
EMERGENCY PREPAREDNESS OFFICER C43 E P
EMERGENCY PREPAREDNESS OFFICER C43 E P
EMERGENCY PREPAREDNESS OFFICER C43 E P
EMERGENCY PREPAREDNESS SUPERVISOR C52 E P
EMPLOYEE BENEFITS MANAGER D71 E P
EMPLOYEE BENEFITS SPECIALIST B23 N P
EMPLOYEE BENEFITS SPECIALIST SENIOR C41 E P
EMPLOYEE BENEFITS SPECIALIST SENIOR C41 E P
EMPLOYEE BENEFITS SPECIALIST SENIOR C41 E P
EMPLOYEE BENEFITS SUPERVISOR C51 E P
EMPLOYEE RELATIONS COORDINATOR C42 E P
EMPLOYEE RELATIONS COORDINATOR C42 E P
ENGINEER I C41 E P
ENGINEER I C41 E P
ENGINEER I C41 E P
ENGINEER I C41 E P
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TITLE DBM FLSA STATUS PERM
ENGINEER I C41 E P
ENGINEER I C41 E P
ENGINEER II C43 E P
ENGINEER II C43 E P
ENGINEER II C43 E P
ENGINEER II C43 E P
ENGINEER II C43 E P
ENGINEER II C43 E P
ENGINEER III C52 E P
ENGINEERING ADMINISTRATOR D61 E P
ENGINEERING ADMINISTRATOR D61 E P
ENGINEERING ADMINISTRATOR D61 E P
ENGINEERING ADMINISTRATOR D61 E P
ENGINEERING ADMINISTRATOR D61 E P
ENGINEERING ASSISTANT III B22 N P
ENGINEERING ASSISTANT IV B23 N P
ENGINEERING ASSISTANT IV B23 N P
ENGINEERING ASSISTANT IV B23 N P
ENGINEERING ASSISTANT IV B23 N P
ENGINEERING ASSISTANT SUPERVISOR B31 N P
ENVIRON & COMM DEVELOPMENT DEPUTY DIR. D71 E P
ENVIRON & COMM DEVELOPMENT DEPUTY DIR. D71 E P
ENVIRONMENTAL COURT MANAGER C43 E P
ENVIRONMENTAL EDUCATION COORDINATOR C42 E P
ENVIRONMENTAL EDUCATION COORDINATOR C42 E P
ENVIRONMENTAL ENFORCEMENT ASSISTANT DIRECTOR D63 E P
ENVIRONMENTAL HEALTH DEPUTY DIRECTOR D61 E P
ENVIRONMENTAL HEALTH MANAGER C51 E P
ENVIRONMENTAL HEALTH SUPERVISOR C43 E P
ENVIRONMENTAL HEALTH SUPERVISOR C43 E P
ENVIRONMENTAL HEALTH SUPERVISOR C43 E P
ENVIRONMENTAL PLANNER C42 E P
ENVIRONMENTAL PROGRAM MANAGER C52 E P
ENVIRONMENTAL QUALITY & EDUCATION MANAGER C51 E P
ENVIRONMENTAL QUALITY SPECIALIST C42 E P
ENVIRONMENTAL QUALITY SPECIALIST C42 E P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
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TITLE DBM FLSA STATUS PERM
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST B23 N P
ENVIRONMENTAL SPECIALIST SENIOR B31 N P
ENVIRONMENTAL SPECIALIST SENIOR B31 N P
ENVIRONMENTAL SPECIALIST SENIOR B31 N P
ENVIRONMENTAL SPECIALIST SENIOR B31 N P
ENVIRONMENTAL SPECIALIST SENIOR B31 N P
ENVIRONMENTAL SPECIALIST SENIOR B31 N P
ENVIRONMENTAL SPECIALIST SENIOR B31 N P
ENVIRONMENTAL SPECIALIST SENIOR B31 N P
ENVIRONMENTAL TECHNICIAN B22 N P
ENVIRONMENTAL TECHNICIAN B22 N P
ENVIRONMENTAL WATER TECHNICIAN B22 N P
ENVIRONMENTAL WATER TECHNICIAN B22 N P
ENVIRONMENTAL WATER TECHNICIAN B22 N P
ENVIRONMENTAL WATER TECHNICIAN B22 N P
ENVIRONMENTAL WATER TECHNICIAN B22 N P
EPIDEMIOLOGY MANAGER D61 E P
EQUAL EMPLOYMENT OPPORTUNITY DEPUTY DIRECTOR D72 E P
EQUAL EMPLOYMENT OPPORTUNITY OFFICER I C43 E P
EQUAL EMPLOYMENT OPPORTUNITY OFFICER II D61 E P
EQUAL EMPLOYMENT OPPORTUNITY OFFICER II D61 E P
EQUIPMENT MECHANIC SUPERVISOR B31 N P
EXECUTIVE ASSISTANT C43 E P
EXECUTIVE ASSISTANT C43 E P
EXECUTIVE ASSISTANT C43 E P
EXECUTIVE ASSISTANT TO COMMISSIONER E P
EXECUTIVE DIRECTOR OFFICE OF COMMISSIONER C52 E P
EXTERMINATOR B22 N P
EXTERMINATOR B22 N P
EXTERMINATOR SUPERVISOR B31 N P
FACILITY ASSISTANT A12 N P
FINANCE INVESTMENT OFFICER E P
FINANCIAL ANALYST C43 E P
FINANCIAL ANALYST C43 E P
FINANCIAL DIVISION MANAGER SHERIFF D62 E P
FINANCIAL SERVICES COORDINATOR C43 E P
FINANCIAL SERVICES COORDINATOR C43 E P
FINANCIAL SERVICES COORDINATOR C43 E P
FINANCIAL SERVICES COORDINATOR C43 E P
FINANCIAL SERVICES COORDINATOR C43 E P
FINANCIAL SERVICES SPECIALIST C42 E P
FINANCIAL SERVICES SPECIALIST C42 E P
FINANCIAL SERVICES SPECIALIST C42 E P
FINANCIAL SERVICES SPECIALIST C42 E P
FINANCIAL SERVICES SPECIALIST C42 E P
FINANCIAL SERVICES SPECIALIST C42 E P
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FINANCIAL SERVICES SPECIALIST C42 E P
FINANCIAL SERVICES SPECIALIST C42 E P
FINANCIAL SERVICES SPECIALIST C42 E P
FINANCIAL SERVICES SPECIALIST C42 E P
FINANCIAL SERVICES SPECIALIST C42 E P
FINANCIAL SERVICES SPECIALIST C42 E P
FINANCIAL SERVICES SPECIALIST C42 E P
FINANCIAL SYSTEMS MANAGER D61 E P
FINANCIAL SYSTEMS MANAGER D61 E P
FINANCIAL SYSTEMS MANAGER D61 E P
FINANCIAL SYSTEMS MANAGER D61 E P
FINANCIAL SYSTEMS MANAGER D61 E P
FINANCIAL SYSTEMS MANAGER D61 E P
FINANCIAL SYSTEMS MANAGER D61 E P
FINANCIAL SYSTEMS MANAGER D61 E P
FINANCIAL SYSTEMS MANAGER D61 E P
FINANCIAL SYSTEMS SUPERVISOR C51 E P
FINANCIAL SYSTEMS SUPERVISOR C51 E P
FINANCIAL SYSTEMS SUPERVISOR C51 E P
FINANCIAL SYSTEMS SUPERVISOR C51 E P
FINANCIAL SYSTEMS SUPERVISOR C51 E P
FINANCIAL SYSTEMS SUPERVISOR C51 E P
FINANCIAL SYSTEMS SUPERVISOR C51 E P
FINANCIAL SYSTEMS SUPERVISOR C51 E P
FINANCIAL SYSTEMS SUPERVISOR C51 E P
FINANCIAL SYSTEMS SUPERVISOR C51 E P
FINANCIAL SYSTEMS SUPERVISOR C51 E P
FINANCIAL SYSTEMS SUPERVISOR C51 E P
FIRE BATTALION CHIEF D61 E P
FIRE BATTALION CHIEF D61 E P
FIRE BATTALION CHIEF D61 E P
FIRE BATTALION CHIEF D61 E P
FIRE BATTALION CHIEF D61 E P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
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FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CAPTAIN C52 N P
FIRE CHIEF E83 E P
FIRE EDUCATION OFFICER B22 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
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FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER I B23 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER II B32 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
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FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE FIGHTER III C41 N P
FIRE LIEUTENANT C51 N P
FIRE LIEUTENANT C51 N P
FIRE PREVENTION OFFICER B23 N P
FIRE TRAINING OFFICER C43 N P
FISCAL SUPPORT ADMINISTRATOR C41 E P
FISCAL SUPPORT ADMINISTRATOR C41 E P
FISCAL SUPPORT ADMINISTRATOR C41 E P
FISCAL SUPPORT ADMINISTRATOR C41 E P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
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FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST I A12 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
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FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
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FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST II B21 N P
FISCAL SUPPORT SPECIALIST III B23 N P
FISCAL SUPPORT SPECIALIST III B23 N P
FISCAL SUPPORT SPECIALIST III B23 N P
FISCAL SUPPORT SPECIALIST III B23 N P
FISCAL SUPPORT SPECIALIST III B23 N P
FISCAL SUPPORT SPECIALIST III B23 N P
FISCAL SUPPORT SUPERVISOR B31 N P
FISCAL SUPPORT SUPERVISOR B31 N P
FISCAL SUPPORT SUPERVISOR B31 N P
FISCAL SUPPORT SUPERVISOR B31 N P
FISCAL SUPPORT SUPERVISOR B31 N P
FISCAL SUPPORT SUPERVISOR B31 N P
FISCAL SUPPORT SUPERVISOR B31 N P
FISCAL SUPPORT SUPERVISOR B31 N P
FISCAL SUPPORT SUPERVISOR B31 N P
FISCAL SUPPORT SUPERVISOR B31 N P
FLEET EQUIPMENT ANALYST C41 E P
FLEET MANAGER C51 E P
FLEET MANAGER C51 E P
FORENSIC HISTOTECHNOLOGIST C41 E P
FORENSIC TECHNICIAN B21 N P
FORENSIC TECHNICIAN B21 N P
FORENSIC TECHNICIAN B21 N P
FORENSIC TECHNICIAN B21 N P
FORENSIC TECHNICIAN ASSISTANT SUPERVISOR B31 E P
FORENSIC TECHNICIAN ASSISTANT SUPERVISOR B31 E P
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FORENSIC TECHNICIAN SUPERVISOR C43 E P
GARAGE MANAGER C42 E P
GEOGRAPHIC INFORMATION SPECIALIST II C41 N P
GEOGRAPHIC INFORMATION SPECIALIST II C41 N P
GEOGRAPHIC INFORMATION SPECIALIST II C41 N P
GEOGRAPHIC INFORMATION SPECIALIST III C42 E P
GEOGRAPHIC INFORMATION SPECIALIST III C42 E P
GEOGRAPHIC INFORMATION SPECIALIST III C42 E P
GEOGRAPHIC INFORMATION SPECIALIST III C42 E P
GEOGRAPHIC INFORMATION SPECIALIST III C42 E P
GEOGRAPHIC INFORMATION SPECIALIST III C42 E P
GEOGRAPHIC INFORMATION SPECIALIST III C42 E P
GEOGRAPHIC INFORMATION SPECIALIST III C42 E P
GEOGRAPHIC INFORMATION SPECIALIST III C42 E P
GEOGRAPHIC INFORMATION SPECIALIST III C42 E P
GEOGRAPHIC INFORMATION SYSTEMS MANAGER C52 E P
GEOGRAPHIC INFORMATION SYSTEMS SUPERVISOR C51 E P
GEOGRAPHIC INFORMATION SYSTEMS SUPERVISOR C51 E P
GEOGRAPHIC INFORMATION SYSTEMS SUPERVISOR C51 E P
GEOGRAPHIC INFORMATION SYSTEMS SUPERVISOR C51 E P
GEOGRAPHIC INFORMATION SYSTEMS SUPERVISOR C51 E P
GRANT PROCUREMENT OFFICER C43 E P
GRANTS & CONTRACTS PROGRAM ADMINISTRATOR D63 E P
GRANTS ADMINISTRATOR D61 E P
GRANTS ADMINISTRATOR D61 E P
GRAPHICS DESIGNER C41 N P
GRAPHICS DESIGNER SENIOR C42 E P
GRAPHICS DESIGNER SENIOR C42 E P
GRAPHICS DESIGNER SENIOR C42 E P
GRAPHICS MANAGER C51 E P
GRIEVANCE COORDINATOR C42 E P
GROUNDS & PARKS MAINTENANCE FOREMAN B31 N P
GROUNDS & PARKS MAINTENANCE FOREMAN B31 N P
GROUNDS & PARKS MAINTENANCE FOREMAN B31 N P
GROUNDS & PARKS MAINTENANCE FOREMAN B31 N P
GROUNDS & PARKS MAINTENANCE FOREMAN B31 N P
GROUNDS & PARKS MAINTENANCE FOREMAN B31 N P
GROUNDS & PARKS MAINTENANCE FOREMAN B31 N P
GROUNDS & PARKS MAINTENANCE FOREMAN B31 N P
GROUNDS & PARKS MAINTENANCE LEAD B22 N P
GROUNDS & PARKS MAINTENANCE LEAD B22 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
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GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUNDS & PARKS MAINTENANCE WORKER B21 N P
GROUP SUPERVISOR B21 N P
HEAD COOK B21 N P
HEAD COOK B21 N P
HEAD COOK B21 N P
HEAD COOK B21 N P
HEAD COOK B21 N P
HEALTH ASSOCIATE A12 N P
HEALTH ASSOCIATE A12 N P
HEALTH ASSOCIATE A12 N P
HEALTH ASSOCIATE A12 N P
HEALTH ASSOCIATE - WIC A13 N P
HEALTH ASSOCIATE - WIC A13 N P
HEALTH ASSOCIATE - WIC A13 N P
HEALTH ASSOCIATE - WIC A13 N P
HEALTH ASSOCIATE - WIC A13 N P
HEALTH ASSOCIATE - WIC A13 N P
HEALTH ASSOCIATE - WIC A13 N P
HEALTH ASSOCIATE LEAD B22 N P
HEALTH ASSOCIATE LEAD B22 N P
HEALTH ASSOCIATE LEAD B22 N P
HEALTH ASSOCIATE LEAD B22 N P
HEALTH ASSOCIATE SUPERVISOR B31 E P
HEALTH CARE INTERPRETER C41 N P
HEALTH CARE INTERPRETER C41 N P
HEALTH CARE INTERPRETER C41 N P
HEALTH CARE INTERPRETER C41 N P
HEALTH CARE INTERPRETER C41 N P
HEALTH CARE INTERPRETER C41 N P
HEALTH COORDINATOR C42 E P
HEALTH COORDINATOR C42 E P
HEALTH COORDINATOR C42 E P
HEALTH COORDINATOR C42 E P
HEALTH COORDINATOR C42 E P
HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER B21 N P
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HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER B21 N P
HEALTH OUTREACH WORKER LEAD B22 N P
HEALTH OUTREACH WORKER LEAD B22 N P
HEALTH OUTREACH WORKER LEAD B22 N P
HEALTH OUTREACH WORKER LEAD B22 N P
HEALTH OUTREACH WORKER SUPERVISOR B31 N P
HEALTH PROGRAM ADMINISTRATOR D61 E P
HEALTH PROGRAM ADMINISTRATOR D61 E P
HEALTH PROGRAM ASSISTANT B23 N P
HEALTH PROGRAM ASSISTANT B23 N P
HEALTH PROGRAM MANAGER C51 E P
HEALTH PROGRAM MANAGER C51 E P
HEALTH PROGRAM MANAGER C51 E P
HEALTH PROGRAM MANAGER C51 E P
HEAVY EQUIPMENT MECHANIC B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR B22 N P
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HEAVY EQUIPMENT OPERATOR B22 N P
HEAVY EQUIPMENT OPERATOR SENIOR B23 N P
HEAVY EQUIPMENT TECHNICIAN B23 N P
HEAVY EQUIPMENT TECHNICIAN B23 N P
HEAVY EQUIPMENT TECHNICIAN B23 N P
HEAVY EQUIPMENT TECHNICIAN B23 N P
HEAVY EQUIPMENT TECHNICIAN B23 N P
HUMAN RESOURCES COORDINATOR C42 E P
HUMAN RESOURCES COORDINATOR C42 E P
HUMAN RESOURCES COORDINATOR C42 E P
HUMAN RESOURCES COORDINATOR C42 E P
HUMAN RESOURCES COORDINATOR C42 E P
HUMAN RESOURCES COORDINATOR C42 E P
HUMAN RESOURCES COORDINATOR C42 E P
HUMAN RESOURCES COORDINATOR C42 E P
HUMAN RESOURCES COORDINATOR C42 E P
HUMAN RESOURCES COORDINATOR C42 E P
HUMAN RESOURCES COORDINATOR SENIOR C51 E P
HUMAN RESOURCES COORDINATOR SENIOR C51 E P
HUMAN RESOURCES COORDINATOR SENIOR C51 E P
HUMAN RESOURCES MANAGER D61 E P
HUMAN RESOURCES MANAGER D61 E P
HUMAN RESOURCES MANAGER D61 E P
HUMAN RESOURCES MANAGER D61 E P
HUMAN RESOURCES MANAGER D61 E P
HUMAN RESOURCES SPECIALIST B23 N P
HUMAN RESOURCES SPECIALIST B23 N P
HUMAN RESOURCES SPECIALIST B23 N P
HUMAN RESOURCES SPECIALIST B23 N P
HUMAN RESOURCES SPECIALIST B23 N P
HUMAN RESOURCES SPECIALIST B23 N P
HUMAN SERVICES DEPUTY DIRECTOR D71 E P
HUMAN SERVICES DIVISION MANAGER D63 E P
HUMAN SERVICES DIVISION MANAGER D63 E P
HUMAN SERVICES DIVISION MANAGER D63 E P
HUMAN SERVICES DIVISION MANAGER D63 E P
HUMAN SERVICES FACILITIES MANAGER C43 E P
HUMAN SERVICES FACILITIES MANAGER C43 E P
HUMAN SERVICES FACILITIES MANAGER C43 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
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HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM COORDINATOR C42 E P
HUMAN SERVICES PROGRAM MANAGER D62 E P
HUMAN SERVICES PROGRAM MANAGER D62 E P
HUMAN SERVICES PROGRAM MANAGER D62 E P
HUMAN SERVICES PROGRAM MANAGER D62 E P
HUMAN SERVICES PROGRAM MANAGER D62 E P
HUMAN SERVICES PROGRAM MANAGER D62 E P
HUMAN SERVICES PROGRAM MANAGER D62 E P
HUMAN SERVICES SPECIALIST A12 N P
HUMAN SERVICES SPECIALIST A12 N P
HUMAN SERVICES SPECIALIST A12 N P
HUMAN SERVICES SPECIALIST A12 N P
HUMAN SERVICES SPECIALIST A12 N P
HUMAN SERVICES SUPERVISOR B21 N P
HUMAN SERVICES SUPERVISOR B21 N P
HVAC LEAD B23 N P
HVAC MECHANIC B22 N P
HVAC MECHANIC B22 N P
HVAC MECHANIC B22 N P
HVAC MECHANICAL SYSTEMS SPECIALIST C41 N P
HVAC MECHANICAL SYSTEMS SPECIALIST C41 N P
HVAC MECHANICAL SYSTEMS SPECIALIST C41 N P
HVAC MECHANICAL SYSTEMS SPECIALIST C41 N P
HVAC MECHANICAL SYSTEMS SPECIALIST C41 N P
HVAC MECHANICAL SYSTEMS SPECIALIST C41 N P
HVAC MECHANICAL SYSTEMS SPECIALIST C41 N P
HVAC MECHANICAL SYSTEMS SPECIALIST C41 N P
I T COMMUNICATIONS/OPRS ADM. C43 E P
I T DATA SEC & ELECT MAIL ADM. C42 E P
I T INFO SYSTEMS PROJECT MGR. C51 E P
I T INFO SYSTEMS PROJECT MGR. C51 E P
I T INFO SYSTEMS PROJECT MGR. C51 E P
I T INFO SYSTEMS PROJECT MGR. C51 E P
I T INFO SYSTEMS PROJECT MGR. C51 E P
I T NETWORK ADMINISTRATOR C43 E P
I T NETWORK ADMINISTRATOR C43 E P
I T NETWORK ADMINISTRATOR C43 E P
I T NETWORK ADMINISTRATOR C43 E P
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I T NETWORK ADMINISTRATOR C43 E P
I T NETWORK ADMINISTRATOR C43 E P
I T NETWORK ADMINISTRATOR C43 E P
I T NETWORK ADMINISTRATOR C43 E P
I T NETWORK ADMINISTRATOR C43 E P
I T NETWORK ADMINISTRATOR C43 E P
I T NETWORK ADMINISTRATOR C43 E P
I T NETWORK ADMINISTRATOR C43 E P
I T NETWORK ADMINISTRATOR C43 E P
I T NETWORK ADMINISTRATOR C43 E P
I T NETWORK ADMINISTRATOR C43 E P
I T PERSONAL COMPUTER SPECIALIST B21 N P
I T PERSONAL COMPUTER SPECIALIST B21 N P
I T QUALITY ASSURANCE OFFICER C41 E P
INFO TECH SYSTEMS SR PROJECT MGR C52 E P
INFO TECH SYSTEMS SR PROJECT MGR C52 E P
INFO TECH SYSTEMS SR PROJECT MGR C52 E P
INFO TECH-EMERGENCY COMMUNICATIONS CTR PROJ. M C52 E P
INFORMATION  TECHNOLOGY-SERVICE DESK SPEC. B22 N P
INFORMATION  TECHNOLOGY-SERVICE DESK SPEC. B22 N P
INFORMATION  TECHNOLOGY-SERVICE DESK SPEC. B22 N P
INFORMATION  TECHNOLOGY-SERVICE DESK SPEC. B22 N P
INFORMATION & ASSISTANCE COMMUNITY SPEC. B23 N P
INFORMATION & ASSISTANCE COMMUNITY SPEC. B23 N P
INFORMATION & ASSISTANCE COMMUNITY SPEC. B23 N P
INFORMATION & ASSISTANCE COMMUNITY SPEC. B23 N P
INFORMATION RECORDS MANAGEMENT TECH. B23 N P
INFORMATION SYSTEMS MANAGER D61 E P
INFORMATION SYSTEMS MANAGER D61 E P
INFORMATION SYSTEMS MANAGER D61 E P
INFORMATION SYSTEMS MANAGER D61 E P
INFORMATION SYSTEMS MANAGER D61 E P
INFORMATION TECH ASSISTANT DIRECTOR D63 E P
INFORMATION TECH ASSISTANT DIRECTOR D63 E P
INFORMATION TECH ASSISTANT DIRECTOR D63 E P
INFORMATION TECH ASSISTANT DIRECTOR D63 E P
INFORMATION TECH ASSISTANT DIRECTOR D63 E P
INFORMATION TECH ASSISTANT DIRECTOR D63 E P
INFORMATION TECH ASSISTANT DIRECTOR D63 E P
INFORMATION TECH NETWORK MANAGER C51 E P
INFORMATION TECH NETWORK MANAGER C51 E P
INFORMATION TECH NETWORK MANAGER C51 E P
INFORMATION TECH NETWORK SPECIALIST C41 E P
INFORMATION TECH NETWORK SPECIALIST C41 E P
INFORMATION TECH NETWORK SPECIALIST C41 E P
INFORMATION TECH NETWORK SPECIALIST C41 E P
INFORMATION TECH NETWORK SPECIALIST C41 E P
INFORMATION TECH NETWORK SPECIALIST C41 E P
INFORMATION TECH NETWORK SPECIALIST C41 E P
INFORMATION TECH NETWORK SPECIALIST C41 E P
INFORMATION TECH SYSTEMS ANALYST II C43 E P
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INFORMATION TECH WIRELESS SUPPORT SPEC. B22 N P
INFORMATION TECH WIRELESS SUPPORT SPEC. B22 N P
INFORMATION TECHNOLOGY COMPUTER OPERATIONS S C41 E P
INFORMATION TECHNOLOGY COMPUTER OPERATIONS S C41 E P
INFORMATION TECHNOLOGY COMPUTER OPERATOR I B21 N P
INFORMATION TECHNOLOGY COMPUTER OPERATOR I B21 N P
INFORMATION TECHNOLOGY COMPUTER OPERATOR I B21 N P
INFORMATION TECHNOLOGY DATA ADM. C43 E P
INFORMATION TECHNOLOGY DEPUTY DIRECTOR D71 E P
INFORMATION TECHNOLOGY DIRECTOR E82 E P
INFORMATION TECHNOLOGY OPERATIONS MGR C52 E P
INFORMATION TECHNOLOGY PROGRAMMER II C41 E P
INFORMATION TECHNOLOGY PROGRAMMER II C41 E P
INFORMATION TECHNOLOGY PROGRAMMER II C41 E P
INFORMATION TECHNOLOGY PROGRAMMER II C41 E P
INFORMATION TECHNOLOGY PROGRAMMER II C41 E P
INFORMATION TECHNOLOGY PROGRAMMER II C41 E P
INFORMATION TECHNOLOGY PROGRAMMER III C42 E P
INFORMATION TECHNOLOGY SYSTEMS SPECIALIST B23 N P
INSPECTIONS ASSISTANT DIRECTOR D63 E P
INSPECTIONS SUPERVISOR B32 N P
INSPECTIONS SUPERVISOR B32 N P
INSPECTIONS SUPERVISOR B32 N P
INSPECTIONS SUPERVISOR B32 N P
INSPECTOR B21 N P
INSPECTOR B21 N P
INSPECTOR B21 N P
INSPECTOR B21 N P
INSPECTOR B21 N P
INSPECTOR B21 N P
INSPECTOR B21 N P
INSPECTOR B21 N P
INSPECTOR B21 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
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INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INSPECTOR SENIOR B23 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR C41 N P
INVESTIGATOR ASSISTANT CHIEF C42 E P
INVESTIGATOR CHIEF C51 E P
INVESTIGATOR CHIEF C51 E P
INVESTIGATOR CHIEF C51 E P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
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INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR DISTRICT ATTORNEY C42 N P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR SENIOR DISTRICT ATTORNEY C43 E P
INVESTIGATOR, OFF OF THE CHILD ATTORNEY C41 N P
INVESTIGATOR, OFF OF THE CHILD ATTORNEY C41 N P
INVESTIGATOR, OFF OF THE CHILD ATTORNEY C41 N P
IT - PERSONAL COMPUTER ASSISTANT A13 N P
IT - PERSONAL COMPUTER ASSISTANT A13 N P
IT - PROGRAM MANAGER ADMINISTRATOR C52 E P
IT  QUALITY ASSURANCE LIAISON C43 E P
IT  QUALITY ASSURANCE LIAISON C43 E P
IT INFORAMTION SYSTEMS ANALYST III C43 E P
IT INFORAMTION SYSTEMS ANALYST III C43 E P
IT INFORAMTION SYSTEMS ANALYST III C43 E P
IT INFORAMTION SYSTEMS ANALYST III C43 E P
IT INFORAMTION SYSTEMS ANALYST III C43 E P
IT INFORAMTION SYSTEMS ANALYST III C43 E P
IT INFORAMTION SYSTEMS ANALYST III C43 E P
IT INFORAMTION SYSTEMS ANALYST III C43 E P
IT INFORAMTION SYSTEMS ANALYST III C43 E P
IT INFORAMTION SYSTEMS ANALYST III C43 E P
IT PERSONAL COMPUTER SPEC., SR. B23 E P
IT SYSTEMS ANALYST I C42 E P
IT SYSTEMS ANALYST I C42 E P
IT SYSTEMS ANALYST I C42 E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
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JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
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JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK C42 E P
JUDGE'S LAW CLERK SENIOR C43 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL ASSISTANT C41 E P
JUDICIAL CASE MANAGER C41 E P
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JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER C41 E P
JUDICIAL CASE MANAGER SENIOR C42 E P
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JUDICIAL HEARING OFFICER PROBATE COURT D61 E P
JURY CLERK II E P
JUVENILE COURT CHIEF DEPUTY CLERK C51 E P
JUVENILE COURT SECURITY TRANSPORT ASST. B21 N P
JUVENILE DETENTION SHIFT SUPERVISOR B31 N P
JUVENILE DETENTION SHIFT SUPERVISOR B31 N P
JUVENILE DETENTION SHIFT SUPERVISOR B31 N P
JUVENILE DETENTION SHIFT SUPERVISOR B31 N P
JUVENILE DETENTION SHIFT SUPERVISOR B31 N P
JUVENILE DETENTION SHIFT SUPERVISOR B31 N P
JUVENILE PROBATION CHIEF D63 E P
JUVENILE PROBATION DEPUTY CHIEF D62 E P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
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JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER C41 N P
JUVENILE PROBATION OFFICER SUPERVISOR C51 E P
JUVENILE PROBATION OFFICER SUPERVISOR C51 E P
JUVENILE PROBATION OFFICER SUPERVISOR C51 E P
JUVENILE PROBATION OFFICER SUPERVISOR C51 E P
JUVENILE PROBATION OFFICER SUPERVISOR C51 E P
JUVENILE PROBATION OFFICER SUPERVISOR C51 E P
JUVENILE PROBATION OFFICER SUPERVISOR C51 E P
JUVENILE PROBATION SECURITY OFFICER B22 N P
JUVENILE PROBATION SECURITY OFFICER B22 N P
JUVENILE PROBATION SECURITY OFFICER SUPV C42 E P
LAND ACQUISITION ADMINISTRATOR D63 E P
LANDSCAPE ARCHITECT I B23 N P
LEAD ENGINEER DEVELOPMENT D62 E P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT B23 N P
LEGAL ASSISTANT SPECIALIST C41 E P
LEGAL ASSISTANT SPECIALIST C41 E P
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LEGAL ASSISTANT SPECIALIST C41 E P
LEGAL ASSISTANT SPECIALIST C41 E P
LEGAL ASSISTANT SPECIALIST C41 E P
LEGAL ASSISTANT SPECIALIST C41 E P
LEGAL ASSISTANT SPECIALIST C41 E P
LEGAL ASSISTANT SPECIALIST C41 E P
LEGAL ASSISTANT SPECIALIST C41 E P
LEGAL ASSISTANT SPECIALIST C41 E P
LEGAL ASSISTANT SPECIALIST C41 E P
LEGAL SECRETARY B21 N P
LEGAL SECRETARY B21 N P
LEGAL SECRETARY B21 N P
LEGAL SECRETARY B21 N P
LEGAL SECRETARY B21 N P
LEGAL SECRETARY B21 N P
LEGAL SECRETARY B21 N P
LEGAL SECRETARY B21 N P
LEGAL SECRETARY B21 N P
LEGAL SECRETARY B21 N P
LEGAL SECRETARY B21 N P
LEGAL SECRETARY B21 N P
LEGAL SECRETARY B21 N P
LEGISLATIVE ASSISTANT C41 E P
LEGISLATIVE OFFICER C43 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
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LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN C42 E P
LIBRARIAN II C43 E P
LIBRARIAN II C43 E P
LIBRARIAN II C43 E P
LIBRARIAN II C43 E P
LIBRARIAN II C43 E P
LIBRARIAN II C43 E P
LIBRARIAN II C43 E P
LIBRARIAN II C43 E P
LIBRARIAN II C43 E P
LIBRARIAN II C43 E P
LIBRARIAN II C43 E P
LIBRARIAN MANAGER D62 E P
LIBRARIAN MANAGER D62 E P
LIBRARIAN MANAGER D62 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
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LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN PRINCIPAL C52 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
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LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SENIOR C51 E P
LIBRARIAN SUPERVISING C52 E P
LIBRARY ASSISTANT A11 N P
LIBRARY ASSISTANT A11 N P
LIBRARY ASSISTANT A11 N P
LIBRARY ASSISTANT A11 N P
LIBRARY ASSISTANT A11 N P
LIBRARY ASSISTANT A11 N P
LIBRARY ASSISTANT A11 N P
LIBRARY ASSISTANT A11 N P
LIBRARY ASSISTANT A11 N P
LIBRARY ASSISTANT A11 N P
LIBRARY ASSISTANT A11 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
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LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSISTANT SENIOR A13 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
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LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY ASSOCIATE B23 N P
LIBRARY COMMUNITY RELATIONS MANAGER D62 E P
LIBRARY SENIOR ASSOCIATE B31 N P
LIBRARY SENIOR ASSOCIATE B31 N P
LIBRARY SENIOR ASSOCIATE B31 N P
LIBRARY SENIOR ASSOCIATE B31 N P
LIBRARY SENIOR ASSOCIATE B31 N P
LIBRARY SENIOR ASSOCIATE B31 N P
LICENSED PRACTICAL NURSE B22 N P
LICENSED PRACTICAL NURSE SENIOR B31 N P
LICENSED PRACTICAL NURSE SENIOR B31 N P
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LICENSED PRACTICAL NURSE SENIOR B31 N P
LICENSED PRACTICAL NURSE SENIOR B31 N P
LOCK OFF SUPERVISOR C41 E P
LOCKSMITH B22 N P
MAGISTRATE E P
MAGISTRATE E P
MAGISTRATE E P
MAGISTRATE E P
MAGISTRATE E P
MAGISTRATE E P
MAGISTRATE E P
MAGISTRATE E P
MAIL DELIVERY COURIER A13 N P
MAIL DELIVERY COURIER A13 N P
MAIL DELIVERY COURIER A13 N P
MAIL DELIVERY COURIER A13 N P
MAIL DELIVERY COURIER A13 N P
MAIL DELIVERY COURIER A13 N P
MAIL DELIVERY COURIER A13 N P
MAIL DELIVERY COURIER A13 N P
MAINTENANCE CONSTRUCTION AREA MANAGER C42 E P
MAINTENANCE CONSTRUCTION AREA MANAGER C42 E P
MAINTENANCE CONSTRUCTION AREA MANAGER C42 E P
MAINTENANCE CONSTRUCTION AREA SUPERVISOR SEN B32 E P
MAINTENANCE CONSTRUCTION AREA SUPERVISOR SEN B32 E P
MAINTENANCE CONSTRUCTION AREA SUPV. B31 E P
MAINTENANCE CONSTRUCTION AREA SUPV. B31 E P
MAINTENANCE CONSTRUCTION AREA SUPV. B31 E P
MAINTENANCE CONSTRUCTION AREA SUPV. B31 E P
MAINTENANCE CONSTRUCTION AREA SUPV. B31 E P
MAINTENANCE CONSTRUCTION AREA SUPV. B31 E P
MAINTENANCE CONSTRUCTION AREA SUPV. B31 E P
MAINTENANCE CONSTRUCTION AREA SUPV. B31 E P
MAINTENANCE CONSTRUCTION AREA SUPV. B31 E P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
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MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MAINTENANCE WORKER A13 N P
MARSHAL E P
MARSHAL DEPUTY CAPTAIN C51 E P
MARSHAL DEPUTY CAPTAIN C51 E P
MARSHAL DEPUTY CAPTAIN C51 E P
MARSHAL DEPUTY CAPTAIN C51 E P
MARSHAL DEPUTY CAPTAIN C51 E P
MARSHAL DEPUTY CHIEF D71 E P
MARSHAL DEPUTY LIEUTENANT C42 E P
MARSHAL DEPUTY LIEUTENANT C42 E P
MARSHAL DEPUTY LIEUTENANT C42 E P
MARSHAL DEPUTY LIEUTENANT C42 E P
MARSHAL DEPUTY LIEUTENANT C42 E P
MARSHAL DEPUTY MAJOR D61 E P
MARSHAL DEPUTY MAJOR D61 E P
MARSHAL DEPUTY SERGEANT B32 N P
MARSHAL DEPUTY SERGEANT B32 N P
MARSHAL DEPUTY SERGEANT B32 N P
MARSHAL DEPUTY SERGEANT B32 N P
MARSHAL DEPUTY SERGEANT B32 N P
MARSHAL DEPUTY SERGEANT B32 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
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MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL I DEPUTY B23 N P
MARSHAL II DEPUTY B23 N P
MARSHAL II DEPUTY B23 N P
MARSHAL II DEPUTY B23 N P
MARSHAL II DEPUTY B23 N P
MARSHAL II DEPUTY B23 N P
MARSHAL II DEPUTY B23 N P
MARSHAL II DEPUTY B23 N P
MARSHAL II DEPUTY B23 N P
MARSHAL II DEPUTY B23 N P
MARSHAL II DEPUTY B23 N P
MARSHAL II DEPUTY B23 N P
MARSHAL II DEPUTY B23 N P
MASON B22 N P
MASON B22 N P
MASON B22 N P
MASON B22 N P
MATERIAL & ASSET SUPERVISOR B31 N P
MATERIAL & ASSET SUPERVISOR B31 N P
MATERIAL & ASSET SUPERVISOR B31 N P
MATERIAL & ASSET SUPERVISOR B31 N P
MATERIAL & ASSET SUPERVISOR B31 N P
MATERIAL ASSISTANT A13 N P
MATERIAL ASSISTANT A13 N P
MATERIAL ASSISTANT A13 N P
MATERIAL ASSISTANT A13 N P
MATERIAL ASSISTANT A13 N P
MATERIAL ASSISTANT A13 N P
MATERIAL MANAGEMENT MANAGER C42 E P
MATERIAL MANAGEMENT MANAGER C42 E P
MATERIAL MANAGEMENT MANAGER C42 E P
MATERIAL MANAGEMENT MANAGER C42 E P
MECHANICAL SYSTEMS SUPERVISOR C43 E P
MEDICAL BACTERIOLOGIST C42 N P
MEDICAL BACTERIOLOGIST C42 N P
MEDICAL BACTERIOLOGIST C42 N P
MEDICAL BACTERIOLOGIST C42 N P
MEDICAL EXAMINER ADMINISTRATION DEPUTY DIRECTO D63 E P
MEDICAL EXAMINER INVESTIGATOR C41 N P
MEDICAL EXAMINER INVESTIGATOR C41 N P
MEDICAL EXAMINER INVESTIGATOR C41 N P
MEDICAL EXAMINER INVESTIGATOR C41 N P
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MEDICAL EXAMINER INVESTIGATOR C41 N P
MEDICAL EXAMINER INVESTIGATOR C41 N P
MEDICAL EXAMINER INVESTIGATOR C41 N P
MEDICAL EXAMINER INVESTIGATOR C41 N P
MEDICAL EXAMINER INVESTIGATOR C41 N P
MEDICAL EXAMINER INVESTIGATOR SENIOR C51 E P
MEDICAL EXAMINER INVESTIGATOR SENIOR C51 E P
MEDICAL EXAMINER OPERATIONS MANAGER D61 E P
MEDICAL LABORATORY SUPERVISOR C43 E P
MEDICAL LABORATORY SUPERVISOR C43 E P
MEDICAL LABORATORY TECHNICIAN A13 N P
MEDICAL LABORATORY TECHNICIAN A13 N P
MEDICAL LABORATORY TECHNICIAN A13 N P
MEDICAL LABORATORY TECHNOLOGIST B23 N P
MEDICAL LEGAL TRANSCRIBER B23 N P
MEDICAL LEGAL TRANSCRIBER B23 N P
MEDICO LEGAL PHOTOGRAPHER B21 N P
METER READER A12 N P
METER READER A12 N P
METER READER A12 N P
METER READER A12 N P
METER READER A12 N P
METER READER A12 N P
METER READER A12 N P
METER READER SENIOR A13 N P
METER READER SENIOR A13 N P
METER READER SENIOR A13 N P
METER READER SENIOR A13 N P
METER READER SENIOR A13 N P
METER READER SENIOR A13 N P
METER READER SUPERVISOR B21 N P
METER REPAIR TECHNICIAN B23 N P
METER SERVICES SUPERVISOR B31 N P
MH/DD/AD COORDINATOR C43 E P
MICROBIOLOGIST C41 E P
MICROBIOLOGIST C41 E P
MORGUE ATTENDANT A12 N P
NETWORK ADMINISTRATOR C42 E P
NETWORK ADMINISTRATOR C42 E P
NETWORK COORDINATOR C43 E P
NETWORK COORDINATOR C43 E P
NETWORK MANAGER C51 E P
NETWORK SPECIALIST B21 N P
NETWORK SPECIALIST B21 N P
NETWORK SPECIALIST B21 N P
NETWORK SPECIALIST B21 N P
NURSING ASSISTANT DIRECTOR D61 E P
NURSING DIRECTOR D62 E P
NURSING SUPERVISOR C52 E P
NURSING SUPERVISOR C52 E P
NURSING SUPERVISOR C52 E P
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NURSING SUPERVISOR C52 E P
NURSING SUPERVISOR C52 E P
NURSING SUPERVISOR C52 E P
NURSING SUPERVISOR C52 E P
OCCUPATIONAL HEALTH & SAFETY PROGRAM MANAGER C52 E P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ADMINISTRATOR B31 N P
OFFICE ASSISTANT A11 N P
OFFICE ASSISTANT A11 N P
OFFICE ASSISTANT A11 N P
OFFICE ASSISTANT A11 N P
OFFICE ASSISTANT A11 N P
OFFICE ASSISTANT A11 N P
OFFICE OF BROADCAST & CABLE DIRECTOR D61 E P
PAINTER B22 N P
PAINTER B22 N P
PAINTER B22 N P
PAINTER LEAD B23 N P
PARKS SERVICES MANAGER C41 E P
PARKS SERVICES SUPERVISOR B31 N P
PARKS SERVICES SUPERVISOR B31 N P
PAYROLL & LEAVE SPECIALIST B23 N P
PAYROLL & LEAVE SPECIALIST B23 N P
PERFORMANCE MANAGEMENT OFFICER, SENIOR C43 E P
PERFORMANCE MANAGEMENT, CHIEF D62 E P
PERSONNEL DIRECTOR E82 E P
PERSONNEL MANAGER D62 E P
PERSONNEL MANAGER D62 E P
PERSONNEL MANAGER D62 E P
PERSONNEL MANAGER D62 E P
PERSONNEL PAYROLL COORDINATOR C41 N P
PERSONNEL PAYROLL COORDINATOR C41 N P
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PERSONNEL PAYROLL COORDINATOR C41 N P
PERSONNEL PAYROLL COORDINATOR C41 N P
PERSONNEL PAYROLL COORDINATOR C41 N P
PERSONNEL PAYROLL COORDINATOR C41 N P
PERSONNEL SPECIALIST B21 N P
PERSONNEL SUPERVISOR C51 E P
PERSONNEL SUPERVISOR C51 E P
PHARMACY TECHNICIAN B22 N P
PLANNER I C41 E P
PLANNER I C41 E P
PLANNER I C41 E P
PLANNER II C42 E P
PLANNER III C43 E P
PLANNER III C43 E P
PLANNER SENIOR C51 E P
PLANNER SENIOR C51 E P
PLANNER SENIOR C51 E P
PLANNER SENIOR C51 E P
PLUMBER B22 N P
PLUMBER B22 N P
PLUMBER B22 N P
PLUMBER LEAD B23 N P
POLICE CAPTAIN C52 E P
POLICE CAPTAIN C52 E P
POLICE CAPTAIN C52 E P
POLICE CAPTAIN C52 E P
POLICE CAPTAIN C52 E P
POLICE CAPTAIN C52 E P
POLICE CAPTAIN C52 E P
POLICE CAPTAIN C52 E P
POLICE CAPTAIN C52 E P
POLICE CAPTAIN C52 E P
POLICE CHIEF E83 E P
POLICE DETECTIVE I C41 N P
POLICE DETECTIVE I C41 N P
POLICE DETECTIVE I C41 N P
POLICE DETECTIVE II C42 N P
POLICE DETECTIVE II C42 N P
POLICE DETECTIVE II C42 N P
POLICE DETECTIVE II C42 N P
POLICE DETECTIVE II C42 N P
POLICE DETECTIVE II C42 N P
POLICE DETECTIVE II C42 N P
POLICE DETECTIVE II C42 N P
POLICE DETECTIVE II C42 N P
POLICE DETECTIVE II C42 N P
POLICE DETECTIVE II C42 N P
POLICE DETECTIVE II C42 N P
POLICE DETECTIVE II C42 N P
POLICE DETECTIVE II C42 N P
POLICE FIELD TRAINING OFFICER C43 N P
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POLICE FIELD TRAINING OFFICER C43 N P
POLICE FIELD TRAINING OFFICER C43 N P
POLICE FIELD TRAINING OFFICER C43 N P
POLICE FIELD TRAINING OFFICER C43 N P
POLICE FIELD TRAINING OFFICER C43 N P
POLICE FIELD TRAINING OFFICER C43 N P
POLICE IDENTIFICATION TECHNICIAN I B21 N P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE LIEUTENANT C51 E P
POLICE MAJOR D61 E P
POLICE MAJOR D61 E P
POLICE MAJOR D61 E P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
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POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER I B23 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE OFFICER II B32 N P
POLICE PILOT C42 E P
POLICY ANALYST D61 E P
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PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER I B22 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL RELEASE OFFICER II B23 N P
PRE-TRIAL SERVICES CHIEF D63 E P
PROCUREMENT OFFICER C41 E P
PROCUREMENT OFFICER C41 E P
PROCUREMENT OFFICER C41 E P
PROCUREMENT OFFICER C41 E P
PROCUREMENT OFFICER C41 E P
PROCUREMENT OFFICER C41 E P
PROCUREMENT VENDOR COORDINATOR B22 N P
PROGRAM DEVELOPMENT SPECIALIST C51 E P
PROGRAM DEVELOPMENT SPECIALIST C51 E P
PROGRAM EVALUATION SPECIALIST I C42 E P
PROGRAM EVALUATION SPECIALIST I C42 E P
PROGRAM EVALUATION SPECIALIST I C42 E P
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PROGRAM EVALUATION SPECIALIST I C42 E P
PROGRAM EVALUATION SPECIALIST I C42 E P
PROGRAM EVALUATION SPECIALIST II C43 E P
PROGRAM EVALUATION SPECIALIST II C43 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER C42 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
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PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER SENIOR C51 E P
PROPERTY APPRAISER TRAINEE C41 E P
PROPERTY APPRAISER TRAINEE C41 E P
PROPERTY APPRAISER TRAINEE C41 E P
PROPERTY APPRAISER TRAINEE C41 E P
PROPERTY APPRAISER TRAINEE C41 E P
PROPERTY APPRAISER TRAINEE C41 E P
PUB HLTH NUTRITIONIST SUPV. C51 E P
PUB HLTH NUTRITIONIST SUPV. C51 E P
PUB HLTH NUTRITIONIST SUPV. C51 E P
PUBLIC AFFAIRS MANAGER D61 E P
PUBLIC AFFAIRS MANAGER D61 E P
PUBLIC AFFAIRS OFFICER I C41 E P
PUBLIC AFFAIRS OFFICER I C41 E P
PUBLIC AFFAIRS OFFICER II C42 E P
PUBLIC AFFAIRS OFFICER II C42 E P
PUBLIC AFFAIRS OFFICER II C42 E P
PUBLIC AFFAIRS OFFICER II C42 E P
PUBLIC AFFAIRS OFFICER II C42 E P
PUBLIC AFFAIRS OFFICER II C42 E P
PUBLIC AFFAIRS OFFICER SENIOR C43 E P
PUBLIC AFFAIRS OFFICER SENIOR C43 E P
PUBLIC AFFAIRS OFFICER SENIOR C43 E P
PUBLIC AFFAIRS OFFICER SENIOR C43 E P
PUBLIC AFFAIRS OFFICER SENIOR C43 E P
PUBLIC HEALTH ASSISTANT DIRECTOR D71 E P
PUBLIC HEALTH EDUCATOR C42 E P
PUBLIC HEALTH EDUCATOR C42 E P
PUBLIC HEALTH EDUCATOR C42 E P
PUBLIC HEALTH EDUCATOR C42 E P
PUBLIC HEALTH INSTRUCTOR C41 E P
PUBLIC HEALTH INSTRUCTOR C41 E P
PUBLIC HEALTH NURSE (SPANISH) C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
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PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE I C42 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE II C43 E P
PUBLIC HEALTH NURSE III C51 E P
PUBLIC HEALTH NURSE III C51 E P
PUBLIC HEALTH NURSE III C51 E P
PUBLIC HEALTH NURSE III C51 E P
PUBLIC HEALTH NURSE III C51 E P
PUBLIC HEALTH NURSE PRACTITIONER C51 E P
PUBLIC HEALTH NURSE PRACTITIONER C51 E P
PUBLIC HEALTH NURSE PRACTITIONER C51 E P
PUBLIC HEALTH NURSE PRACTITIONER C51 E P
PUBLIC HEALTH NURSE PRACTITIONER C51 E P
PUBLIC HEALTH NURSE PRACTITIONER C51 E P
PUBLIC HEALTH NURSE PRACTITIONER C51 E P
PUBLIC HEALTH NURSE PRACTITIONER C51 E P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
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PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NURSE TECHNICIAN A13 N P
PUBLIC HEALTH NUTRITION MANAGER D61 E P
PUBLIC HEALTH NUTRITIONIST C41 E P
PUBLIC HEALTH NUTRITIONIST C41 E P
PUBLIC HEALTH NUTRITIONIST C41 E P
PUBLIC HEALTH NUTRITIONIST C41 E P
PUBLIC HEALTH NUTRITIONIST C41 E P
PUBLIC HEALTH NUTRITIONIST C41 E P
PUBLIC HEALTH NUTRITIONIST C41 E P
PUBLIC HEALTH SENIOR EDUCATOR C43 E P
PUBLIC HEALTH SENIOR EDUCATOR C43 E P
PUBLIC HEALTH SENIOR EDUCATOR C43 E P
PUBLIC SERVICE ASSISTANT MANAGER C43 E P
PUBLIC SERVICE COORDINATOR C41 E P
PUBLIC SERVICE COORDINATOR C41 E P
PUBLIC WORKS DIRECTOR E83 E P
PURCHASING ADMINISTRATOR D63 E P
PURCHASING AGENT ASSISTANT C42 E P
PURCHASING AGENT ASSISTANT C42 E P
PURCHASING AGENT ASSISTANT C42 E P
PURCHASING AGENT ASSISTANT C42 E P
PURCHASING AGENT ASSISTANT C42 E P
PURCHASING AGENT ASSISTANT C42 E P
PURCHASING AGENT ASSISTANT C42 E P
PURCHASING AGENT ASSISTANT C42 E P
PURCHASING AGENT ASSISTANT C42 E P
PURCHASING AGENT ASSISTANT C42 E P
PURCHASING AGENT CHIEF ASSISTANT C52 E P
PURCHASING AGENT CHIEF ASSISTANT C52 E P
PURCHASING AGENT CHIEF ASSISTANT C52 E P
PURCHASING AGENT CONTRACTING CHIEF ASSISTANT C52 E P
REAL ESTATE SPECIALIST C42 E P
REAL ESTATE SPECIALIST C42 E P
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RECEIVING & INVENTORY SPECIALIST B21 N P
RECEIVING & INVENTORY SPECIALIST B21 N P
RECEIVING & INVENTORY SPECIALIST B21 N P
RECEIVING & INVENTORY SPECIALIST B21 N P
RECEIVING & INVENTORY SPECIALIST B21 N P
RECEIVING & INVENTORY SPECIALIST B21 N P
RECEIVING & INVENTORY SPECIALIST B21 N P
RECEIVING & INVENTORY SPECIALIST B21 N P
RECEIVING & INVENTORY SPECIALIST B21 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS ASSISTANT A12 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
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RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS COORDINATOR B23 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
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RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
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RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
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RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SPECIALIST B21 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
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RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS & DOCUMENTS SUPERVISOR B31 N P
RECORDS ADMINISTRATOR C41 E P
RECORDS ADMINISTRATOR C41 E P
RECORDS ADMINISTRATOR C41 E P
RECORDS ADMINISTRATOR C41 E P
RECORDS ADMINISTRATOR C41 E P
RECORDS ADMINISTRATOR C41 E P
RECORDS ADMINISTRATOR C41 E P
RECORDS ADMINISTRATOR C41 E P
RECORDS ADMINISTRATOR C41 E P
RECORDS ADMINISTRATOR C41 E P
RECORDS ADMINISTRATOR SENIOR C43 E P
RECORDS ADMINISTRATOR SENIOR C43 E P
RECORDS ADMINISTRATOR SENIOR C43 E P
RECORDS ADMINISTRATOR SENIOR C43 E P
RECREATION MANAGER C41 E P
RECREATION PROGRAM INSTRUCTOR B22 E P
RECREATION PROGRAM SUPERVISOR B22 N P
RECREATION PROGRAM SUPERVISOR B22 N P
RECREATION PROGRAM SUPERVISOR B22 N P
RECREATION PROGRAM SUPERVISOR B22 N P
RECREATION PROGRAM SUPERVISOR B22 N P
RECREATION PROGRAM SUPERVISOR B22 N P
RECREATION PROGRAM SUPERVISOR B22 N P
RECREATION PROGRAM SUPERVISOR B22 N P
RECREATION PROGRAM SUPERVISOR SENIOR B31 E P
RECREATION PROGRAM SUPERVISOR SENIOR B31 E P
RECREATION PROGRAM SUPERVISOR SENIOR B31 E P
RECREATION PROGRAM SUPERVISOR SENIOR B31 E P
RECREATION SPECIALIST A13 N P
RECREATION SPECIALIST A13 N P
RECRUITING COORDINATOR C41 E P
RECRUITING COORDINATOR C41 E P
RECRUITING COORDINATOR C41 E P
RECRUITING COORDINATOR LEAD C43 E P
RE-ENTRY PROGRAM MANAGER D63 E P
REGISTRATION CHIEF D61 E P
REGISTRATION MANAGER C42 E P
REGISTRATION OFFICER B21 N P
REGISTRATION OFFICER B21 N P
REGISTRATION OFFICER B21 N P
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REGISTRATION OFFICER B21 N P
RESEARCH ANALYST C42 E P
RESEARCH ANALYST SENIOR C43 E P
RESEARCH LIBRARY ADMINISTRATOR D62 E P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SPECIALIST B21 N P
REVENUE COLLECTION SUPERVISOR B31 E P
REVENUE COLLECTION SUPERVISOR B31 E P
REVENUE COLLECTION SUPERVISOR B31 E P
REVENUE COLLECTION SUPERVISOR B31 E P
REVENUE COLLECTION SUPERVISOR B31 E P
REVENUE COLLECTION SUPERVISOR B31 E P
RISK ANALYST C41 E P
RISK ANALYST C41 E P
RISK ASSISTANT MANAGER C52 E P
RISK MANAGEMENT SUPERVISOR C42 E P
RISK MANAGER D61 E P
ROOFER B22 N P
ROOFER B22 N P
ROOFER B22 N P
SAFETY COORDINATOR C42 E P
SAFETY OFFICER INVESTIGATOR C41 E P
SECURITY MANAGER C43 E P
SECURITY MANAGER C43 E P
SECURITY SPECIALIST I A12 N P
SECURITY SPECIALIST I A12 N P
SECURITY SPECIALIST I A12 N P
SECURITY SPECIALIST I A12 N P
SECURITY SPECIALIST I A12 N P
SECURITY SPECIALIST I A12 N P
SECURITY SPECIALIST I A12 N P
SECURITY SPECIALIST I A12 N P
SECURITY SPECIALIST II B21 N P
SECURITY SPECIALIST SUPERVISOR B22 N P
SECURITY SPECIALIST SUPERVISOR B22 N P
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SECURITY SPECIALIST SUPERVISOR B22 N P
SECURITY SPECIALIST SUPERVISOR B22 N P
SECURITY SPECIALIST SUPERVISOR B22 N P
SECURITY SPECIALIST SUPERVISOR B22 N P
SECURITY SPECIALIST SUPERVISOR B22 N P
SECURITY SPECIALIST SUPERVISOR B22 N P
SENIOR ASSISTANT DISTRICT ATTORNEY C51 E P
SENIOR ASSISTANT DISTRICT ATTORNEY C51 E P
SENIOR ASSISTANT DISTRICT ATTORNEY C51 E P
SENIOR CHIEF ASSISTANT DISTRICT ATTORNEY E P
SENIOR CITIZENS CENTER COORDINATOR C41 E P
SENIOR POLICY ADMINISTRATOR E P
SENIOR SERVICES MANAGAER C51 E P
SENIOR SERVICES MANAGAER C51 E P
SENIOR SERVICES MANAGAER C51 E P
SEWER CREW LEADER B23 N P
SEWER CREW LEADER B23 N P
SEWER CREW LEADER B23 N P
SEWER CREW LEADER B23 N P
SEWER CREW LEADER B23 N P
SEWER CREW LEADER B23 N P
SEWER CREW LEADER B23 N P
SEWER CREW LEADER B23 N P
SEWER CREW LEADER B23 N P
SEWER DETECTION SPECIALIST B23 N P
SEWER DETECTION SPECIALIST B23 N P
SEWER SYSTEM SUPERINTENDENT C41 E P
SEWER SYSTEM SUPERINTENDENT C41 E P
SEWER SYSTEM SUPERINTENDENT C41 E P
SEWER SYSTEM SUPERINTENDENT C41 E P
SEWER SYSTEM SUPERVISOR B32 E P
SEWER SYSTEM SUPERVISOR B32 E P
SEWER SYSTEM SUPERVISOR B32 E P
SEWER SYSTEM SUPERVISOR B32 E P
SEWER SYSTEM SUPERVISOR B32 E P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
SEWER WORKER B21 N P
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SEWER WORKER B21 N P
SEWER WORKER B21 N P
SHERIFF E P
SHERIFF DEPUTY CHIEF D71 E P
SHERIFF DEPUTY FIELD TRAINING OFFICER C41 N P
SHERIFF DEPUTY FIELD TRAINING OFFICER C41 N P
SHERIFF DEPUTY FIELD TRAINING OFFICER C41 N P
SHERIFF DEPUTY FIELD TRAINING OFFICER C41 N P
SHERIFF DEPUTY FIELD TRAINING OFFICER C41 N P
SHERIFF DEPUTY FIELD TRAINING OFFICER C41 N P
SHERIFF DEPUTY III B31 N P
SHERIFF DEPUTY III B31 N P
SHERIFF DEPUTY III B31 N P
SHERIFF DEPUTY III B31 N P
SHERIFF DEPUTY III B31 N P
SHERIFF DEPUTY III B31 N P
SHERIFF DEPUTY III B31 N P
SHERIFF DEPUTY III B31 N P
SHERIFF DEPUTY III B31 N P
SHERIFF DEPUTY III B31 N P
SHERIFF DEPUTY III B31 N P
SHERIFF DEPUTY III B31 N P
SHERIFF DEPUTY III B31 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
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SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY LIEUTENANT C43 N P
SHERIFF DEPUTY MAJOR D61 E P
SHERIFF DEPUTY MAJOR D61 E P
SHERIFF DEPUTY MAJOR D61 E P
SHERIFF DEPUTY MAJOR D61 E P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P


Page 88







TITLE DBM FLSA STATUS PERM
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
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SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF DEPUTY SERGEANT B32 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
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SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
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SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
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SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
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SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
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SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, DEPUTY B23 N P
SHERIFF, EXECUTIVE CHIEF DEPUTY E83 E P
SHERIFF, LIEUTENANT COLONEL D62 E P
SHERIFF, LIEUTENANT COLONEL D62 E P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SKILLS TRAINER A13 N P
SOCIAL SERVICES COORDINATOR C42 E P
SOCIAL SERVICES COORDINATOR C42 E P
SOCIAL SERVICES COORDINATOR C42 E P
SOCIAL SERVICES COORDINATOR C42 E P
SOCIAL SERVICES COORDINATOR C42 E P
SOCIAL SERVICES COORDINATOR C42 E P
SOCIAL SERVICES COORDINATOR C42 E P
SOCIAL SERVICES COORDINATOR C42 E P
SOCIAL SERVICES COORDINATOR C42 E P
SOCIAL SERVICES COORDINATOR C42 E P
SOCIAL SERVICES COORDINATOR C42 E P
SOCIAL SERVICES COORDINATOR C42 E P
SOCIAL SVCS. PROGRAM MANAGER C42 E P
SOCIAL SVCS. PROGRAM MANAGER C42 E P
SOCIAL SVCS. PROGRAM MANAGER C42 E P
SOCIAL SVCS. PROGRAM MANAGER C42 E P
SOLICITOR GENERAL CHIEF ASSISTANT D62 E P
SOLICITOR GENERAL DEPUTY D61 E P
SPECIAL EVENTS COORDINATOR C41 E P
STATE COURT ADMINISTRATOR E P
STATE COURT SOLICITOR GENERAL E P
STRUCTURAL SUPERVISOR C41 N P
SUPERIOR COURT ADMINISTRATOR E83 E P
SUPERVISOR AIRFIELD TECHNICIAN C42 N P
SUPERVISOR FORENSIC TECHNICIAN C43 E P
SYSTEMS MANAGER C51 E P
SYSTEMS MANAGER C51 E P
SYSTEMS MANAGER C51 E P
SYSTEMS MANAGER C51 E P
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SYSTEMS MANAGER C51 E P
SYSTEMS SPECIALIST B23 N P
TAX ADMINISTRATOR E P
TAX ADMINISTRATOR E P
TAX ADMINISTRATOR E P
TAX ADMINISTRATOR E P
TAX ADMINISTRATOR E P
TAX ADMINISTRATOR ASSISTANT C41 E P
TAX ADMINISTRATOR ASSISTANT C41 E P
TAX ADMINISTRATOR ASSISTANT C41 E P
TAX ADMINISTRATOR ASSISTANT C41 E P
TAX ADMINISTRATOR ASSISTANT C41 E P
TAX ADMINISTRATOR ASSISTANT C41 E P
TAX ADMINISTRATOR ASSISTANT C41 E P
TAX ADMINISTRATOR ASSISTANT C41 E P
TAX ADMINISTRATOR ASSISTANT C41 E P
TAX ADMINISTRATOR ASSISTANT C41 E P
TAX COLLECTIONS COORDINATOR B31 E P
TAX COLLECTIONS COORDINATOR B31 E P
TAX COLLECTIONS COORDINATOR B31 E P
TAX COLLECTIONS COORDINATOR B31 E P
TAX COLLECTIONS COORDINATOR B31 E P
TAX COLLECTIONS COORDINATOR B31 E P
TAX COLLECTIONS COORDINATOR B31 E P
TAX COLLECTIONS COORDINATOR B31 E P
TAX COMMISSIONER E P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TAX TECHNICIAN II B23 N P
TECHNICAL LIAISON C43 E P
TECHNICAL LIAISON C43 E P
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TECHNICAL LIAISON C43 E P
TECHNICAL LIAISON C43 E P
TRADES ASSISTANT A12 N P
TRADES ASSISTANT A12 N P
TRADES ASSISTANT A12 N P
TRADES ASSISTANT A12 N P
TRAFFIC SIGN STREET PAINTER B22 N P
TRAFFIC SIGN STREET PAINTER B22 N P
TRAFFIC SIGN STREET PAINTER B22 N P
TRAFFIC SIGNAL ENGINEER C41 E P
TRAFFIC SIGNAL INSTALLATION SUPERVISOR B31 N P
TRAFFIC SIGNAL TECHNICAL SPECIALIST B23 N P
TRAINEE COMMUNICATIONS SPECIALIST B22 N P
TRAINEE COMMUNICATIONS SPECIALIST B22 N P
TRAINEE COMMUNICATIONS SPECIALIST B22 N P
TRAINEE COMMUNICATIONS SPECIALIST B22 N P
TRAINEE COMMUNICATIONS SPECIALIST B22 N P
TRAINEE COMMUNICATIONS SPECIALIST B22 N P
TRAINING CENTER INSTRUCTOR B21 N P
TRAINING CENTER INSTRUCTOR B21 N P
TRAINING CENTER INSTRUCTOR B21 N P
TRAINING CENTER INSTRUCTOR B21 N P
TRAINING CENTER INSTRUCTOR B21 N P
TRAINING CENTER INSTRUCTOR B21 N P
TRAINING CENTER INSTRUCTOR B21 N P
TRAINING CENTER INSTRUCTOR B21 N P
TRAINING CENTER INSTRUCTOR B21 N P
TRAINING CENTER INSTRUCTOR B21 N P
TRAINING CENTER INSTRUCTOR B21 N P
TRAINING CENTER INSTRUCTOR B21 N P
TRAINING CHIEF D62 E P
TRAINING COORDINATOR C41 E P
TRAINING COORDINATOR C41 E P
TRAINING COORDINATOR C41 E P
TRAINING OFFICER C42 E P
TRAINING OFFICER C42 E P
TRAINING OFFICER, SENIOR C43 E P
TRAINING OFFICER, SENIOR C43 E P
TRANSPORTATION & LOGISTICS MANAGER D62 E P
TRANSPORTATION PLANNING ADMNISTRATOR D61 E P
TRANSPORTATION PROGRAM MANAGER C52 E P
TRANSPORTATION VEHICLE OPERATOR A13 N P
TRANSPORTATION VEHICLE OPERATOR A13 N P
TREASURY MANAGER C51 E P
UTILITY LOCATION COORDINATOR B32 N P
UTILITY LOCATION COORDINATOR B32 N P
UTILITY LOCATION COORDINATOR B32 N P
UTILITY LOCATION TECHNICIAN B23 N P
UTILITY LOCATION TECHNICIAN B23 N P
UTILITY LOCATION TECHNICIAN B23 N P
UTILITY LOCATION TECHNICIAN B23 N P
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UTILITY LOCATION TECHNICIAN B23 N P
UTILITY LOCATION TECHNICIAN B23 N P
UTILITY LOCATION TECHNICIAN B23 N P
UTILITY LOCATION TECHNICIAN B23 N P
VECTOR CONTROL MANAGER C43 E P
VEHICLE SERVICE WORKER A13 N P
VICTIM WITNESS ADVOCATE SENIOR C42 E P
VICTIM WITNESS ADVOCATE SENIOR C42 E P
VICTIM WITNESS ADVOCATE SENIOR C42 E P
VICTIM WITNESS ADVOCATE SENIOR C42 E P
VICTIM WITNESS PROGRAM ADVOCATE B23 N P
VICTIM WITNESS PROGRAM ADVOCATE B23 N P
VICTIM WITNESS PROGRAM ADVOCATE B23 N P
VICTIM WITNESS PROGRAM ADVOCATE B23 N P
VICTIM WITNESS PROGRAM ADVOCATE B23 N P
VICTIM WITNESS PROGRAM ADVOCATE B23 N P
VICTIM WITNESS PROGRAM ADVOCATE B23 N P
VICTIM WITNESS PROGRAM ADVOCATE B23 N P
VICTIM WITNESS PROGRAM ADVOCATE B23 N P
VICTIM WITNESS PROGRAM ADVOCATE B23 N P
VICTIM WITNESS PROGRAM ADVOCATE B23 N P
VICTIM WITNESS PROGRAM ADVOCATE B23 N P
VICTIM WITNESS PROGRAM COUNSELOR C41 E P
VICTIM WITNESS PROGRAM COUNSELOR C41 E P
VICTIM WITNESS PROGRAM COUNSELOR C41 E P
VICTIM WITNESS PROGRAM COUNSELOR C41 E P
VIDEO PRODUCER C41 E P
VIDEO PRODUCER C41 E P
VIDEO PRODUCTION MANAGER C51 E P
VIDEO PRODUCTION SUPERVISOR C42 E P
VOCATIONAL EDUCATIONAL SPECIALIST B22 N P
VOCATIONAL EDUCATIONAL SPECIALIST B22 N P
VOLUNTEER COORDINATOR C41 E P
VOLUNTEER SERVICES MANAGER D61 E P
WASTEWATER MECHANIC B22 N P
WASTEWATER OPERATIONS COMPLIANCE SUPERVISOR C43 E P
WASTEWATER OPERATIONS COMPLIANCE SUPERVISOR C43 E P
WASTEWATER OPERATOR B22 N P
WASTEWATER SENIOR OPERATOR B32 N P
WATER & SEWER BILL & COLLECTION DIV. MGR D63 E P
WATER QUALITY CONTROL COORDINATOR C42 E P
WATER QUALITY MANAGER C52 E P
WATER QUALITY SUPERINTENDENT C51 E P
WATER QUALITY SUPERVISOR C42 E P
WATER QUALITY SUPERVISOR C42 E P
WATER SEWER ACCOUNT COORDINATOR C43 E P
WATER SEWER ACCOUNT COORDINATOR C43 E P
WATER SEWER ACCOUNT COORDINATOR C43 E P
WATER SEWER ACCOUNT COORDINATOR C43 E P
WATER SEWER ACCOUNT COORDINATOR C43 E P
WATER SEWER ACCOUNT SPECIALIST B23 N P
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WATER SEWER ACCOUNT SPECIALIST B23 N P
WATER SEWER ACCOUNT SPECIALIST B23 N P
WATER SEWER ACCOUNT SPECIALIST B23 N P
WATER SEWER ACCOUNT SPECIALIST B23 N P
WATER SEWER ACCOUNT SPECIALIST B23 N P
WATER SEWER ACCOUNT SPECIALIST B23 N P
WATER SEWER ACCOUNT SPECIALIST SENIOR C41 E P
WATER SEWER ACCOUNT SPECIALIST SENIOR C41 E P
WATER SEWER ACCOUNT SPECIALIST SENIOR C41 E P
WATER SEWER ACCOUNT SPECIALIST SENIOR C41 E P
WATER SEWER ACCOUNT SPECIALIST SENIOR C41 E P
WATER SYSTEM SUPERINTENDENT I C41 E P
WATER SYSTEM SUPERINTENDENT I C41 E P
WATER SYSTEM SUPERINTENDENT II C43 E P
WATER SYSTEM SUPERVISOR B32 E P
WATER SYSTEM TECHNICIAN B22 N P
WATER SYSTEM TECHNICIAN B22 N P
WATER SYSTEM TECHNICIAN B22 N P
WATER SYSTEM TECHNICIAN B22 N P
WEB DEVELOPER C43 E P
WEBMASTER C51 E P
WELDER LEAD B23 N P
WORKERS' COMPENSATION COORDINATOR C42 E P
WORKERS' COMPENSATION SUPERVISOR C51 E P
X-RAY TECHNICIAN A13 N P
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