
 REQUEST FOR PROPOSAL 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 FULTON COUNTY EMPLOYEES’ 
 RETIREMENT SYSTEM BOARD 
 FINANCIAL ADVISORY SERVICES 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 RESPONSES DUE 
 May 29, 2009 



 2

REQUEST FOR PROPOSALS 
PERFORMANCE MEASUREMENT, EVALUATION AND CONSULTING SERVICES 

FULTON COUNTY EMPLOYEES’ RETIREMENT SYSTEM BOARD 
  
 
 
Fulton County Employees’ Retirement System Board (the "Board") is seeking 
performance measurement, evaluation and consulting services.  General instructions 
and requirements are attached which will indicate considerations to be used in 
evaluating the RFPs and awarding a contract. 
 
Your proposal along with answers to the questions in Section IV – Proposal 
Questionnaire, must be submitted with supporting documentation no later than 4:00 
p.m. local time on May 29, 2009.  Proposals received after 4:00 p.m. local time will not 
be considered.  Proposals will be opened as soon as practical thereafter and the 
evaluation results will be made available when completed upon request. 
 
I.     GENERAL INSTRUCTIONS, REQUIREMENTS AND CONDITIONS 
 

1. All RFPs, one original with twelve (12) additional hard copies with each 
including an electronic copy on CD (required), must be submitted no later 
than 4:00 p.m. local time on May 29, 2009, to: 

 
Mr. Patrick J. O'Connor 
Secretary/Treasurer 
Fulton County Employees' Retirement System Board 
Suite 7001 
141 Pryor Street, S.W. 
Atlanta, Georgia 30303 

 
Indicate Fulton County Employees' Retirement System Board RFP on the 
outside of the envelope. 

 
2. The "Board" reserves the right to waive any formality in any proposal and to 

reject any and all proposals.  Any proposal submitted shall constitute an 
irrevocable offer, for a period to begin on January 1, 2010, to provide to the 
"Board" the proposed services at the proposed compensation. 

 
 

3. The terms and conditions of the Consulting Services Agreement for 
evaluation services must be fixed for a period of five (5) years (three (3) 
years term with the option to extend, upon mutual agreement, on the same 
terms for an addition two (2) years).  The "Board" reserves the right to 
terminate the contract, for its convenience, by giving the firm 30 days written 
notice. The “Board” will require the successful firm to commit to a minimum 
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of a ninety (90) day termination provision. The firm will be paid for its services 
through the effective date of termination. 

 
4. The firm shall not assign any interest in the contract and shall not transfer any 

interest in the same without prior written consent of the "Board".  The firm 
may subcontract part of the proposed services with prior written consent of 
the "Board".  

 
5. The "Board" reserves the right to use judgmental factors in determining which 

proposal shall be in the "Board's" best interest and the exercise of that 
judgment by the "Board" shall be final and binding upon all firms submitting 
proposals.  Criteria for selection will include but are not limited to: 

 
a. Cost for services. 

 
b. Prior experience and background of personnel. 

 
c. Prior experience of the firm in providing investment performance 

measurement, evaluation and consulting services to investment 
funds including pension funds and public/governmental defined 
benefit pension funds. 

 
d. Quality of sample reporting provided. 

 
e. Financial Strength 

 
f. Service level of the firm. 
 
g.        Potential Conflicts of Interest 

 
h. Quality of and response from references 

 
i. Location and accessibility of firm and staff 

 
j. Equal Opportunity Practices. 

 
6. Each proposal submitted must be divided into three separate sections.  The 

first section should be the RFP questionnaire (Labeled Accordingly as 
Sections 1-3) with Firm’s responses to each question.  The second section 
should be any additional information that your firm feels is relevant in the 
Evaluation Committee being able to determine your Firm’s ability to provide 
the required services to the Plan.  The third section should be the cost 
proposal as outlined in Section V.  These sections should be labeled 
accordingly in order for the Evaluation Team to streamline the review and 
evaluation process.  Failure to provide in this required format could result in 
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the Proposal being disqualified.  The Proposal must be accompanied by an 
authorized officer of the firm stating the firm will abide by the proposal's 
instructions, specifications and requirements, notwithstanding any acts of any 
agents or representatives to the contrary. 

 
7. Due care has been used in the preparation of information for this RFP and 

the information is believed to be substantially correct.  However, the 
responsibility for determining the full extent of the exposures and the 
verification of all information presented herein shall rest solely upon the 
proposers.  The "Board" and its representatives will not be responsible for any 
errors or omissions in the specifications nor for the failure on the part of the 
proposers to determine the full extent of the exposures. 

 
8. If any addendum is issued to this RFP, they will be sent by first class mail to 

all registered prospective proposers at the address where the original 
proposal was sent.  However, prior to submitting your proposal, it shall be the 
responsibility of each proposer to contact the "Board" to determine if addenda 
were issued, and , if so, to obtain such addenda and include them with your 
proposal 

 
 
 
 
 
 

9. All contact pertaining to this RFP will be directed to the following individual: 
 
 Tammy E. Goebeler, Investment Officer 
 Fulton County Department of Finance 
 141 Pryor Street, S.W., Room 7001 
 Atlanta, Georgia 30303 
 (404) 612-7698 
 

Any questions should be submitted in writing to 
tammy.goebeler@fultoncountyga.gov and will be responded to within a 
reasonable timeframe. 
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II. SPECIFICS OF THE FULTON COUNTY EMPLOYEES' RETIREMENT SYSTEM 
 

The Retirement System's investment portfolios were valued at $880.1    million on 
December 31, 2008.  The "Board" has employed a professional investment advisor 
since 1990 and currently maintains a formal investment policy which was last 
amended September 2007 (see attachment A).  The "Board" currently utilizes the 
actuarial services of Buck Consultants and the audit services of PJC Group, LLC. 

 
The most recent actuarial valuation of January 1, 2009 is enclosed as attachment B. 

 
The "Board" utilized the following investment managers in the investment style and 
amount noted below as of December 31, 2008: 
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Cash Investment
Accrued 
Income

Total Market + 
Accrued

Current 
%

L/T 
Target%

Allowable 
Ranges

EQUITY
Domestic

Large Cap
Growth

Winslow Capital 3,233           126,241      111         129,586            14.7% 16.5%
Blend 

State Street 36,086        36,086              4.1% 5.0%
Rhumbline 43,042        43,042              4.9% 5.0%

Value
NWQ /Nuveen 8,365           135,598      308         144,272            16.4% 16.5%

Total Large Cap Equity 11,598         340,968      420         352,986            40.1% 43.0% 38% - 48%

Small Cap
Atlanta Capital - Small Cap 658              32,572        31           33,261              3.8%
Atlanta Capital - Small Cap Ext 922              58,782        45           59,749              6.8%

Total Small Cap Equity 1,580           91,354        76           93,010              10.6% 12.0% 7% - 17%

Total Domestic Equity 13,178         432,322      496         445,996            50.7% 55.0%

International
EuroPacific Growth 39,412        -          39,412              4.5% 5.0%
AllianceBernstein Value 30,461        -          30,461              3.5% 5.0%

Total International Equity -              69,873        -          69,873              7.9% 10.0% 7% - 13%

Total Equity 13,178         502,195           496         515,869            58.6% 65.0%

FIXED INCOME
Domestic

Earnest Partners 3,431           95,429             1,174      100,034            11.4% 10.0%
Wellington Management 382              254,423           1,965      256,770            29.2% 25.0%

Total Fixed Income 3,813           349,853           3,139      356,804            40.5% 35.0% 30% - 40%

16,991         852,047           3,634      872,673            99.2% 100.0%

Internally Managed / State Street 1,048           47.80               1             1,097                0.1% 0.0%
Internal - Cash Accounts 6,064           6,064                0.7% 0.0%
Internal Supplemental Benefit Plan 281              -                   0             281                   0.0% 0.0%

7,393           47.80               2             7,442                0.8% 0.0%

TOTAL ASSETS 24,384         852,095           3,636      880,115            100.0% 100.0%

CASH INCLUDING ACCRUED 28,020         3% 0% 0% - 5%

 
 
The "Board" currently employs the services of State Street bank as custodian for active 
managers.  The S&P 500 index funds utilize State Street Bank as custodian.  The 
International Mutual Funds are under separate custody.  These custodians provide asset 
valuation services.  The "Board" currently maintains a commission recapture program 
through Donaldson and Company and Capital Institutional Services, Inc. (CAPIS).  The 
"Board" maintains a firm commitment to equal opportunity at all level of asset 
management.   Qualified advisors, managers, brokers and agents are utilized throughout 
the Fulton County Employees' Retirement System. 
 
 
III.  SERVICES TO BE PROVIDED 
 

1. The Financial advisor will be required to attend each regularly scheduled 
monthly Board Meeting.  The meetings are normally scheduled for the 
second Wednesday of each month at 1:30 pm. 

 
2  An annual review of investment policies, goals and guidelines including risk 
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assessment and asset allocation.  The review will include a formal written 
report to the Fulton County Employees' Retirement System Board as to 
recommendations or amendments to the investment policies, goals or 
guidelines.  The advisor shall be responsible for maintaining the investment 
policy documents and will provide the Board with twenty (20) copies upon 
amendment or annually, whichever is less. 

 
3. Quarterly reports of investment performance which include an overview of 

manager performance, a narrative commentary addressing performance on 
an absolute and relative basis, concise explanations of the level of 
performance relative to risk and long range projections of the various 
markets.  The advisor will be responsible for, (1) compliance with the 
"Board's" investment policy and will include along with the Quarterly Report 
a Statement of Compliance; (2) tracking brokerage practices and will 
provide written reports quarterly to the Board as to minority participation; 
and (3) assure continuity of the existing performance reports (which began 
in 1991) as to performance on a quarter to date, year to date and inception 
to date basis.  A representative of the advisor shall attend the meeting of 
the Board to discuss the performance reports.  The advisor will provide the 
Board with twenty (20) copies of the report quarterly, five (5) working days 
in advance of the meeting. 

 
4. An Asset Liability study will be performed during the first year of the three 

year contract, and therefore the cost of this study should be included in the 
Annual Retainer fee for Years 1 thru 3 quoted in Section V. Cost Proposal. 

 
5. Monitor investment managers to insure stability of management firm, quality 

of portfolio managers assigned to the "Board's" account, consistency in 
investment management style, and compliance with the "Board's" 
investment policies and guidelines.  The advisor will monitor investment 
managers and their performance monthly.  The advisor will not be required 
to provide monthly written reports unless requested by the Board. The 
Advisor is responsible to alert the Board of any significant exception. 

 
6. Trustee education will be provided by the advisor on an ongoing basis on 

the topics of asset allocation, modern portfolio management theory, 
diversification, managing portfolio risk, capital markets, securities valuation, 
corporate governance, actuarial analysis, and other relevant investment 
topics.  The advisor will be responsible for providing no less than two (2) 
trustee education sessions annually.  The two sessions will be semi-annual 
½ day seminars.  The advisor will be responsible for providing an 
appropriate location convenient to the Board within Fulton County.  The 
advisor will be responsible for all costs associated with the trustee 
education for up to fifteen participants.  It is permissible to utilize the 
services of the "Board's" investment managers for up to 50% of the 
seminars. 
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7. Assist the Retirement System with investment manager selection.  These 

services may or may not be required by the Board.  In the event these 
services are required, the Board may desire services in the following areas: 
Active Management, Index Management or Mutual Funds Management.  In 
the manager selection process, the Board will require the advisor to screen 
an appropriate broad universe of potential managers, screen the managers 
based on criteria as recommended by the advisor and approved by the 
Board, rank potential managers based on return and risk for specific 
periods, perform due diligence reviews of the potential managers, prepare a 
synopsis of qualified managers, make recommendations of firms to be 
interviewed, schedule interviews, participate in investment manager 
interviews and prepare final recommendations for the Board's 
consideration. 

 
8. Assist the Board by making recommendations concerning commission 

recapture, brokerage practices, investment return assumptions for actuarial 
reports or other investment related subjects. 

 
9. Assist the Board in their commitment to equal opportunity at all levels of 

asset management. 
 

10.    Assist the Board in any additional formal asset liability studies requested 
during the remainder of the contract, including any extension periods. The 
Board periodically (every three to five years) performs an asset liability 
study to insure the Board’s asset allocation is appropriate. Liabilities are 
modeled by our Actuary. Our Financial Advisor is responsible for the 
preparation of the asset liability study with the assistance of our Actuary.  
Any additional studies requested above the study in the first year of the 
contract would be charged on a stand alone basis as quoted in Section V. 
Cost Proposal. 

 
 
IV. PROPOSAL QUESTIONNAIRE 
 

(Please note that technical information should be described in terms easily 
understood by individuals with limited technical knowledge of sophisticated 
investment strategies) 

 
1. FIRM INFORMATION: 
 

a. Name of your firm, address, telephone number, and primary and secondary 
contact persons. 

 
b. Does your firm maintain an office in the Atlanta area and will this office be 

servicing the Plan if awarded a contract? 
 

c. Number of full time employees in your firm.  Include a breakdown by 
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classification (professional, managerial, clerical, etc.) 
 

d. Furnish biographical profiles summarizing educational and professional 
credentials of principals and other key individuals who you anticipate will be 
assigned to this account.  Include a summary of current assignments for key 
individuals anticipated to be assigned to this account. 

 
 

e. Provide full disclosure of your firm's ownership, to include: year formed, name 
of parent organization, if applicable, type of ownership, etc. Is your firm a 
registered investment advisor with the SEC under the Investment Advisors 
Act? If yes, provide a copy of your latest Form ADV. 

  
f.     Provide a copy of your audited financial statements for the past three years.      
 
g. Please disclose how many Clients your Firm provides comparable Financial 

Advisory Consulting services for.  What percentage of these Plans are Public 
Companies?  What is the smallest, largest, and average Plan asset size of the 
Clients you represent? 

 
h. Provide a representative list of your pension fund clients along with the assets 

under advisement of each client. Please note which clients are governmental 
and similar to Fulton County. In addition, please provide contact names, 
addresses and telephone numbers of key individuals who may be contacted as 
references.  A minimum of three references should be provided, with a 
preference that at least two of the three be governmental clients. 

 
i.      Provide a statement concerning your understanding of the firm’s fiduciary 

responsibility in providing performance measurement, evaluation and 
consulting services to the Board. Does your firm accept fiduciary responsibility 
for the services to be provided under this proposal? Please describe any errors 
or omissions or liability coverage you firm maintains to meet fiduciary 
responsibilities.  

 
j. Does your firm receive revenue other than direct payments for investment 

consulting services? Please describe any revenue received from brokers, 
investment mangers, soft dollar arrangements or money mangers.  Does your 
firm charge for their inclusion in data bases or attendance in conferences?  
Does your firm operate a brokerage or provide investment management 
services? Does your firm have a corporate relationship with brokers, money 
mangers or mutual funds? Does your firm sell, provide or receive any services 
from brokers, or money mangers?  If potential conflicts of interest exist, please 
describe the internal controls your firm maintains to mitigate such risks. 

 
k. Describe the universes of selection, measurement and evaluation criteria to be 

used in performing your services.  What indices are used for relative 
comparisons?  Were your analytical tools developed in house or acquired from 
external sources?  Describe these analytical tools. 
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.     (Moved to below section “Proposed Services”. 
                                                          
 

2.     PROPOSED SERVICES 
 

a. List and briefly comment upon the most significant aspects you consider being 
unique or important to your firm's approach to investment consulting, 
particularly in the area of service delivery. 

 
b. Provide an outline of the principal steps you will employ in developing a 

customized statement of investment goals, objectives, policies and procedures 
for the "Board". 

 
c. Provide an outline of the principal steps you will employ in assessing the 

“Board's" aversion to risk. 
  

d. Provide an outline of the principal steps you will employ in determining your 
recommendation of the optimum asset allocation for the “Board”. 

 
e. How will you analyze investment returns?  Where will you obtain your data?  

Describe fully your treatment of cash and cash equivalents, mortgage backed 
instruments and other investment types. 

 
f. Provide at least one example of how your firm has proactively addressed an 

issue or concern with a client which resulted in added value to that client. 
 
g. Provide any other information you feel would enable the selection committee to 

better assess your qualifications. 
 
h. Please include a sample copy of your quarterly performance reporting, a 

manager search report, and an asset liability study.  Please provide examples 
of any additional standard or recommended reports you would provide on a 
reoccurring basis, including the frequency of the distribution of these reports. 

 
 
3. OTHER INFORMATION 
 

a. Provide the following statement of non-discrimination as part of your 
proposal. 

 
1. No person shall be excluded from participation in, denied the benefit of, 

otherwise discriminated against on the basis of race, color, national 
origin, disability, religion, sexual orientation or gender in connection with 
any proposal submitted to the Fulton County Employees' Retirement 
System Board. 

 
2. That it is and shall be the policy of this firm to provide equal opportunity 

to all business persons seeking to contract or otherwise interested in 
contracting with this firm, including those companies owned and 
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controlled by racial minorities, cultural minorities and females. 
 

 b. Complete the schedule of employment distribution by category in 
Attachment C. 

 
  c. Provide the following statement as part of your proposal.  We agree to 

abide by the Fulton County Employees’ Retirement Systems Ethics policy 
as shown in Attachment D. 

 
 d.  Provide the following statement to the Board concerning liability limitations. 

We (your corporate name) understand in submitting this proposal that the   
Board shall not consider proposals that impose any type of liability 
limitations or indemnification provisions for damages caused, failure to 
perform, or negligence in performing the duties required under this proposal 
and agree to seek no limitations if we are awarded the contract.  

 
 
 
 

V.  FEE SCHEDULE 
 

1. Annual retainer fee to be paid monthly for all services to be provided as 
outlined in Section III Services To Be Provided items 1 through 9.  The 
annual retainer fee will include up to two investment manager searches 
per year.  The annual retainer fee includes all expenses, travel and 
lodging.  The annual retainer fee for Years 1 – 3 will include an Asset 
Liability study to be conducted during the first year of the contract.  

 
                            Total Annual Retainer Fee Year 1 - 3:  _____________  
 
                              Total Annual Retainer Fee Year 4 – 5:  _____________ 
 

2. Estimated costs for providing services as outlined in Section III Services to 
Be Provided item 10 (Asset Liability Study). The Asset Liability Study will 
be conducted periodically at the request of the Board. 
 

                            Total Cost per Additional Asset Liability Study: ___________
  

 Cost of Additional Manager Searches above two per year (included in annual 
retainer) 

  
Active Manager                                               per search 
 
Index Manager                                                per search 
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Mutual Fund Manager                                    per search 
               

All fees must be quoted in hard dollars, any additional quotes in soft dollar 
should be itemized separately on a separate attachment. 

 
Officer:                                                  

    _____________________________ 
    (Signature) 

 
        ___________________________                ___________                
       (Typed Name & Title)                             (Company) 
 

Attachment A 
 

Fulton County Employees' Retirement System 
Investment Policy 

 

Formatted: No underline

Deleted:  
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 Attachment B 
 
 Fulton County Employees’ Retirement System 
 Actuarial Report 
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 Attachment C 
 
 Fulton County Employees’ Retirement System 
 Distribution of Employment by Category 
 
 
NAME OF FIRM:                                                                                                 
 
 
CATEGORY  

 
AMERIC. 
INDIAN 

 
BLACK 

AMERICAN 

 
ASIAN 

AMERICAN 

 
SPANISH 

SURNAME 
AMERICAN 

 
WHITE  

AMERICAN 

 
OTHER 

(SPECIFY) 

 
 
MALE/ 
FEMALE 

 
M 

 
F 

 
M 

 
F 

 
M 

 
F 

 
M 

 
F 

 
M 

 
F 

 
M 

 
F 

 
MANAGEMENT & 
OFFICIALS 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
PROFESSIONAL
S 
(ARCT. ENGR, 
ETC.) 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
SUPERVISORS 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
OFFICE/ 
CLERICAL/ 
SALES 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
CRAFTSMEN 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
LABORERS 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
OTHERS 
(SPECIFY) 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
TOTALS: 
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 Attachment D 
 
 Fulton County Employees’ Retirement System 
 Ethics Policy 























































































































Fulton County Code of Ethics1 - As Amended Through October 18, 2006 
 
 
Sec. 2-66. Declaration of policy. 

It is essential to the proper government and administration of Fulton County that 

members of the board of commissioners, as well as all other officers and employees of 

the county, are in fact and in appearance, independent and impartial in the performance of 

their official duties; that public service not be used for private gain; and that there be 

public confidence in the integrity of the county. Because the attainment of one or more of 

these ends is impaired whenever there exists in fact, or appears to exist, a conflict 

between the private interests and public responsibilities of county officers and employees, 

the public interest requires that the county protect against such conflicts of interest by 

establishing appropriate ethical standards of conduct.  It is also essential to the efficient 

operation of the county that those persons best qualified be encouraged to serve in 

positions of public trust. Accordingly, the standards hereinafter set forth must be so 

interpreted and understood as not to unreasonably frustrate or impede the desire or 

inclination to seek and serve in public office by those persons best qualified to serve. To 

that end, no officer or employee of the county, except as otherwise provided by law, 

should be denied the opportunity available to all other citizens to acquire and maintain 

private, economic and other interests, except where a conflict of interest situation would 

necessarily result. The policy and purpose of this code of ethics, therefore, is to make 

clear those standards of ethical conduct that shall be applicable to the persons 

hereinabove named in the discharge of their official duties; to implement the objective of 

protecting the integrity of the county’s government; and to prescribe only such essential 

                                                 
1 Re-enacted in its entirety 2/4/04, Agenda Item No. 03-1531. 
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restrictions against conflicts of interest as will not impose unnecessary barriers against 

public service. 

Sec. 2-67. Definitions. 

(1) Business means any corporation, partnership, proprietorship, organization, self-

employed individual and any other entity operated for economic gain, whether 

professional, industrial, or commercial, and other entities, which for purposes of federal 

income taxation are operated as non-profit organizations. 

(2) Confidential information means information which has been obtained in the 

course of performing official duties as an officer or employee. 

(3) Contract means any written or otherwise established agreement, lease, claim, 

account, or demand against any person, to which the county is an actual or otherwise 

interested party. 

(4) Gifts and favors means anything of value given by or received from a prohibited 

source.  Prohibited source means any person, business, or entity that the involved officer 

or employee knows or should know: 

 (a) is seeking official action from the county; or 

 (b) is seeking to do or is doing business with the county, or 

 (c) represents a person who is seeking official action from the county or who  

  is seeking to do or is doing business with the county; or 

(d) has interests that may be affected by the performance or non-performance 

of official duties by the officer or employee; or 

 (e)   is a registered lobbyist in accordance with state law. 
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(5) Immediate family means an officer or employee and the spouse of or an individual 

in a certified committed relationship or legally recognized domestic partnership with an 

officer or employee, as well as the parents, children, brothers, and sisters of an officer or 

employee. 

(6) Intent means the state of mind in which a person seeks to accomplish a given 

result through a deliberate course of action.  Intent is the design, resolve, or determination 

with which a person acts, and which can seldom be proved by direct evidence, but must 

usually be proved by circumstances from which intent may be inferred. 

(7) Intent to influence means to deliberately and willfully act in a manner chosen and 

designed to exert power over others, or to modify or affect the actions of others, even if 

in a gentle, subtle, or gradual fashion. 

(8)   Interest means any financial interest or personal interest or any other direct or 

indirect pecuniary or material benefit held by or accruing to an officer or employee as a 

result of a contract or transaction which is or may be the subject of an official act or 

action by or with the county.  Unless otherwise provided, the term "interest" does not 

include any remote interest.  For purposes of this code of ethics, the term financial 

interest means any interest which shall, directly or indirectly, yield a monetary or other 

material benefit to the officer or employee, or to any person employing or retaining the 

services of the officer or employee, or to the immediate family of the officer or 

employee; and, the term personal interest means any interest arising from relationships 

between the officer or employee and members of his or her immediate family or from 

associations with any business, whether or not a financial interest is involved.  For the 
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purposes of this code of ethics, and without being limited thereto, an officer or employee 

shall be deemed to have an interest in matters and transactions involving: 

 (a) any person in his or her immediate family; 

(b) any person with whom a contractual relationship (either written or 

implied) exists, whereby he or she may receive any payment or other 

benefit, including any agreement for employment; and 

(c) any business in which he or she is a director, officer, employee, 

prospective employee, or substantial shareholder. 

(9) Lobbyist means (i) any natural person who, for compensation, either individually 

or as an employee of another person, undertakes to promote or oppose the passage, 

approval, or defeat of an ordinance or resolution by the board of commissioners; and (ii) 

any natural person who makes a total expenditure of more than $250.00 in a calendar 

year to promote or oppose the passage, approval, or defeat of an ordinance or resolution 

by the board of commissioners, but not including the person's own travel, food and 

lodging expenses, or expenses for informational materials. 

(10) Matter or transaction means the subject of any official act or action by an officer 

or employee or any governing body of the county or any county agency. 

(11)  Officer or employee means any elected officer of the county, any person 

appointed to a county board, commission, or agency by the board of commissioners, any 

person employed by the county, including contractual employees, and any person 

retained by the county or any agency of the county in a consulting capacity, who is 

exclusively obligated to the county for a period of 90 or more days.  This definition does 

not include members of advisory boards having no decision-making authority; provided, 
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however, that county employees serving on the Advisory Committee of the 

Atlanta/Fulton County Water Resources Commission continue to be included within this 

definition while serving on that Advisory Committee. This definition includes retired 

former employees and other former employees of the county during any period in which 

they are later employed or retained by the county or any county agency. (Amended 

8/17/05, item no. 05-0975) 

(12) Official act or action means any executive, legislative, administrative, appointive, 

ministerial, or discretionary act taken by the board of commissioners or the county 

manager, as well as any such act taken by any other officer or employee in the 

performance of his or her official duties. 

(13) Paid means the receipt of, or right to receive, a salary or a commission, 

percentage, brokerage, or contingent fee for services. 

(14)   Participate means to take part in any official act, actions, or proceedings 

personally, and to take part in such acts, actions, or proceedings as an officer or employee 

for the purpose of performing a duty, granting or denying approvals, rendering decisions, 

or failing to so act or perform such a duty. 

(15) Participation in contracting means, with respect to current officers and 

employees as well as former officers and employees during the time periods set forth in 

Section 2-77(b), to take part in any official act, actions, or proceedings personally, which 

acts, actions, or proceedings involve county contracts, and to take part in such acts, 

actions, or proceedings as an officer or employee for the purpose of performing a duty, or 

otherwise to grant or deny approvals, make recommendations, prepare any part of 

purchasing specifications or solicitations for bids or proposals, to influence the content of 

 5



such documents, to render advice regarding such documents or contracts or the 

interpretation or meaning of county regulations and policies relevant to such documents 

or contracts, to investigate, audit, review, or make any ruling or determination regarding 

any proceedings or applications relating to such documents or contracts or related sub-

contracts, or to attempt to or actually influence the official acts, actions, proceedings, or 

decisions of others. (Amended 10/18/06, item no. 06-1102) 

 (16) Person means any individual, business, representative, fiduciary, trust, or 

association. 

(17) Reprimand means an action taken by the board of ethics, which constitutes and 

transmits a public disapproval of the conduct of an officer or employee. 

Sec. 2-68. Conflicts of interest generally / Impartiality. 

(a) Officers and employees shall avoid even the appearance of a conflict of interest.  

An appearance of a conflict of interest exists when a reasonable person would conclude 

from the surrounding circumstances that the ability of the officer or employee to protect 

the public interest or impartially perform a public duty is compromised by financial or 

personal interests in the matter or transaction.  The appearance of a conflict of interest 

can exist even in the absence of an actual conflict of interest, which exists whenever the 

officer or employee knows or should know that he or she has an interest that may be 

affected by his or her official acts or actions. 

(b) No officer or employee shall by his or her conduct give reasonable basis for the 

impression that any person can improperly influence him or her, or unduly enjoy his or 

her favor, in the performance of any official acts or actions. 
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(c) No officer or employee shall, by virtue of his or her position with the county, 

except as necessary in the performance of his or her official duties, directly or indirectly 

influence or attempt to influence the decision of any other officer or employee who must 

act to further any county procurement, policy, contract, matter, or transaction. 

Sec. 2-69. Gifts and favors / Honoraria. 

(a) No officer or employee shall directly or indirectly solicit, request, exact, receive, 

or agree to receive a gift, loan, favor, promise, or thing of value, in any form whatsoever, 

for himself or herself or another person, from any prohibited source, including, without 

limitation, any person or business which the officer or employee knows or should know 

is doing business with the county or attempting to do business with the county, or the 

agent or representative of such a person or business. 

(b) No officer or employee shall directly or indirectly solicit, request, exact, receive 

or agree to receive an honorarium, which, for purposes of this section, means a payment 

of money or anything of value for any service, including, but not limited to, appearances, 

speeches, or articles, if the subject matter of the appearance, speech, or article relates to 

the official duties of the officer or employee and such payment or other thing of value is 

given to the officer or employee because of his or her status with the county. 

 (c)  This section shall not apply in the case of: 

 (1) any nonpecuniary gift, ticket, or other thing of value, the    

  value of which is $100.00 or less; 

 (2) an award publicly presented in recognition of public service; 

(3) a commercially reasonable loan made in the ordinary course of business 

by an institution authorized by law to engage in the making of such a loan; 
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(4) a ticket or pass of admission or other evidence of a right of free entry, or 

for an amount less than the amount printed on the ticket, given to an 

officer or employee by a member of his or her immediate family, or given 

by a business, other than a public agency, in which the officer or employee 

or a member of his or her immediate family serves as an officer, director, 

stockholder, creditor, trustee, partner, or employee; and 

(5) any ticket or other pass of admission to any recreational, musical, 

theatrical, or sporting event for less than the face value of such ticket or 

pass of admission, for an entertainment or athletic event at which the 

officer or employee is performing an official duty, which means, for 

purposes of this subsection, any appearance, meeting, discussion, greeting, 

or introduction, the substantial purpose of which is related to the 

performance of an official act or action. 

(d) Under no circumstances shall any ticket or other pass of admission to any 

recreational, musical, theatrical, or sporting event for less than the face value of such 

ticket or pass of admission, which has been received by an officer or employee pursuant 

to paragraphs (c)(1) or (c)(5) of this section, be transferred by such officer or employee to 

another for money or consideration of any kind. 

Sec. 2-70. Campaign contributions. 

This code of ethics shall not apply to campaign contributions made pursuant to the laws 

of the State of Georgia. 
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Sec. 2-71.   Confidential information. 

No officer or employee shall disclose, except as required by law, or otherwise use 

confidential information acquired by virtue of his or her position with the county for his, 

her, or another person's private gain, or in order to advance his or her financial or 

personal interests or the financial or personal interests of any person or business, where 

such use would conflict with the best interests of the county. 

Sec. 2-72. Representation. 

(a) No officer or employee shall appear on his or her own behalf, or represent, or 

appear on behalf of any person, whether paid or unpaid, before any court or before any 

individual, legislative, administrative, or quasijudicial board, body, agency, commission, 

or committee appointed by the county manager, board of commissioners, or other county 

official, concerning any contract, matter or transaction which is or may be the subject of 

an official act or action of the county, except in the regular discharge of their official 

duties, or otherwise use or attempt to use his or her official position to secure 

unwarranted privileges or exemptions for himself, herself, or other persons; provided, 

however, that this subsection shall not prohibit an officer or employee from appearing on 

his or her own behalf, concerning any contract, matter or transaction, unless such officer 

or employee knows or reasonably should know that the contract, matter or transaction is 

under his or her official responsibility as such officer or employee. 

(b) No officer or employee shall represent any person or business, whose interests are 

in conflict with the interests of the county, in any proceeding or litigation in which the 

county or any agency of the county is a party, or in any action, proceeding, or litigation in 

which the complainant is the county or any agency of the county. 
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Sec. 2-73. Incompatible employment / Nepotism. 

(a) No officer or employee shall solicit, request, or accept employment with, or 

render services to, any person, business, or professional association when doing so is 

adverse to and incompatible with the proper discharge of his or her official duties. 

(b) No officer or employee shall advocate for or cause, directly or indirectly, the 

hiring, advancement, promotion, or transfer of a member of his or her family to any 

office or position with the county or a county agency. 

(c) No officer or employee having authority to appoint or recommend for 

appointment members of any county board, commission, or authority shall appoint or 

recommend for appointment a member of his or her family. 

Sec. 2-74. Abstention and disclosure of interest. 

An officer or employee who has an interest in a contract, matter, or transaction that he or 

she has reason to believe will be affected by his or her official acts or actions, or by the 

official acts or actions of the county, shall abstain from participating in such official acts 

or actions and shall not vote for or against, discuss, decide, or otherwise participate in the 

county's consideration of the contract, matter, or transaction, or otherwise attempt to or 

actually influence the vote, discussion, or decision of the county regarding the contract, 

matter, or transaction.  In addition, the officer or employee shall disclose publicly the 

nature of such interest prior to any determination of the contract, matter, or transaction.  

Sec. 2-75. Incompatible interests. 

(a) No officer or employee shall invest or hold any investment, directly or indirectly, 

in any financial, business, commercial, or other private contract, matter, or transaction, 
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which creates a conflict with and adversely affects the performance of official duties by 

the officer or employee to the detriment of the county. 

(b) No officer or employee shall solicit, request, or accept employment by, or agree to 

otherwise provide services to, any person or business when such employment or the 

providing of such services is adverse to and incompatible with the proper discharge of 

official duties by the officer or employee. 

(c) No officer or employee shall own stock in any business doing business with the 

county.  This section is not intended to apply where the officer or employee owns less 

than ten percent (10%) of any company or publicly traded stock. 

(d)  An employee may serve as a director of any not-for-profit or charitable business 

or organization that receives or solicits any grant funding from the county or a county 

agency, as long as that employee is not involved in the grant selection process. (Added 

3/16/04, item no. 05-0294) 

Sec. 2-76.  Contracts involving officers and employees.  

(a) The county shall not enter into any contract involving services or property with an 

officer or employee, or with a person or business in which an officer or employee has an 

interest. This section shall not apply in the case of: 

(1) contracts for goods or services with an officer or employee, or member of 

the immediate family of an officer or employee, or a business that 

employs an officer or employee, or member of the immediate family of an 

officer or employee, where (i) the contract is competitively procured and 

(ii) the officer or employee does not participate in any aspect of the 
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procurement or performance of the contract; (Amended 8/4/04, item no. 

04-0796) 

(2) the designation of a bank or trust company as a depository for county 

funds; 

(3) the borrowing of funds from any bank or lending institution which offers 

the lowest available rate of interest for such loan; 

 (4) contracts for services entered into with a business which is the only 

available source for such goods or services; and 

(5) contracts entered into under circumstances which constitute an emergency 

situation, provided that a record explaining the emergency is prepared by 

the county manager and submitted to the board of ethics at its next regular 

meeting. 

(b) No officer or employee shall participate in any contract involving the county if he 

or she knows or should have known that an interest in the contract is possessed by such 

officer or employee, one or more members of his or her immediate family, or any 

business, other than a public agency, in which he or she or a member of his or her 

immediate family serves as an officer, director, stockholder, creditor, trustee, partner, or 

employee. 

Sec. 2-77. Unemployed officers and employees. 

(a)  No officer or employee shall, after the termination of his or her employment with 

the county, participate in any contract with the county, in a managerial, entrepreneurial, 

or consulting capacity. For the purposes of this section, “consulting” shall include, but 

not be limited to, advising any person doing business with the county or seeking to do 
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business with the county (whether as a prime contractor or subcontractor) regarding the 

meaning and application of county rules and regulations, the administration of which 

were a part of the official responsibility of the officer or employee before termination of 

his or her employment. In addition, no officer or employee shall, after termination of his 

or her employment with the county, knowingly make, with the intent to influence, any 

communication to or appearance before any department, board, or other authority of the 

county in connection with a particular matter: 

(1) in which the county has a direct and substantial interest; and 

(2) in which such person knows or reasonably should know was under his or 

her official responsibility as such officer or employee before the 

termination of his or her employment with the county. (Amended 

10/18/06, item no. 06-1102) 

(b) The restrictions set forth in this section shall be in effect for a period of one year 

after the termination of the officer's or employee’s employment with the county; 

provided, however, with respect to former members of the board of commissioners, the 

restrictions shall be in effect for a period of two years after leaving office; provided, 

further, that in the case of any former member of the board of commissioners who is 

convicted of a felony criminal offense in connection with the solicitation or award of a 

county contract, the restrictions shall be in effect for a period of seven years, beginning at 

the time of the conviction, except that in cases where a period of imprisonment is 

ordered, the seven years shall begin at the completion of the period of imprisonment.       
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Sec. 2-78. Compliance with applicable laws. 

No officer or employee shall engage in any activity or transaction that is prohibited by 

any law, now existing or hereafter enacted, which is applicable to him or her by virtue of 

his or her office. When any provision of this code of ethics shall conflict with the laws of 

Georgia or the United States, such laws shall apply. If any section of this code of ethics 

shall be declared by any court to be invalid, the remaining sections shall remain 

applicable. 

Sec. 2-79. Disclosure of income and financial interests. (Amended 8/4/04, item no. 
04-0796) 

 
(a) On or before April 15 of each calendar year, each of the following individuals 

shall file an income and financial disclosure report with the clerk to the commission, 

which report shall cover the preceding calendar year: 

 (1) all elected officials of Fulton County, as well as judges of the juvenile 

  and magistrate courts; 

 (2) county manager; 

 (3) deputy county managers; 

 (4) all department heads, including the county attorney and the clerk to the 

  commission, as well as all division heads reporting to the county 

  manager, and the deputy director of zoning; 

 (5) members of the board of tax assessors and all property appraisers; 

 (6) members of the community zoning board;  

 (7) members of the board of zoning appeals; and 

 (8) members of the board of ethics. 
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(b) Each such report shall identify the source of each of the following, received or 

accrued during the preceding calendar year, by each person required to file such report 

and such person's spouse, if any: 

 (1) any income for services rendered of $1,000.00 or more; 

 (2) any honorarium from a single source in the aggregate amount of $500.00  

  or more, except as otherwise reported under applicable state law; 

 (3) any gift or favor from a single prohibited source in the aggregate amount  

  of $100.00 or more; and 

 (4) any dividend income of $1,000.00 or more. 

(c) Each such report shall also contain:  

 (1)  the name, address and general description of any professional organization 

  in which the person reporting is an officer, director, partner, proprietor, or  

  employee, or serves in any advisory capacity, from which income of  

  $1,000.00 or more was received; 

 (2) the name and address of every business in which the person reporting 

  owns 10% or more of such business's then outstanding stock; 

 (3) the address and tax parcel ID number of all real property in which the 

  person reporting has an ownership interest valued at 5% or more of the 

  property's then assessed value; and 

 (4) the source, date and amount of any reimbursement of expenses to the  

  person reporting in the amount of $1,000.00 or more. 
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Sec. 2-80.  Board of ethics / Creation / Duties. 
 
 (a)  Creation.  There is hereby created a body to be known as the Fulton County 

board of ethics. 

 (b)  Membership.  The board of ethics shall consist of the following seven (7) 

members, who shall have been residents of Fulton County for not less than three years 

preceding their selection: 

  (1)  One member to be selected by the president of the Atlanta Bar   

  Association from among the Association’s membership; 

  (2)  One member to be selected by the president of the Gate City Bar  

  Association from among the Association’s membership; 

  (3)  One member to be selected by the president of the North   

  Fulton Chamber of Commerce from among the Chamber’s membership; 

  (4)  One member to be selected by the president of the Atlanta Business  

  League from the membership of the Atlanta  Business League;  

  (5)   One member to be selected by the president of the Atlanta Airport  

  Chamber of Commerce from among the Chamber's membership; 

  (6)  One member to be selected by the personnel board of the county  

  from its membership; and 

  (7)  One member to be appointed by the board of commissioners. 

 (c)  Chair.  At the first meeting of the board of ethics in each calendar year, the 

board shall select, from among its members, a chair who shall serve as chair for the 

remainder of the calendar year and until a successor is chosen pursuant to this subsection.    
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 (d)  Compensation, organization, and meetings.  Members of the board of ethics 

shall be paid a per diem in the amount of $150.00.  The board of ethics shall meet no less 

than is required to conduct the business of the board, which in no event shall be less than 

once each calendar quarter.  All meetings of the board of ethics shall be held at the Fulton 

County Government Center. 

 (e)  Term of office.  The members first selected pursuant to subsections (b)(1) and 

(2), above, shall serve an initial term of one year from the date of their selection.  The 

terms of office of the members first selected pursuant to subsections (b)(3) and (4), 

above, shall expire one year after the expiration of the terms of office of the persons 

selected pursuant to subsections (b)(1) and (b)(2), above.   The terms of office of the 

members first selected pursuant to subsections (b)(5), (b)(6) and (b)(7), above, shall 

expire two years after the expiration of the terms of office of the persons selected 

pursuant to subsections (b)(1) and (b)(2), above.  Each member selected after the initial 

terms of office have expired shall serve a term of three years or until the termination of 

his or her membership in the organization from which he or she was selected, whichever 

shall occur first. 

 (f)  Background Checks.  Members shall be subject to investigation sufficient to 

confirm their educational and employment histories and any history of criminal 

convictions. 

 (g)  Vacancies.  Any vacancy on the board of ethics occurring before the end of 

the term of the departing member shall be filled in the same manner as the original 

selection for the remainder of the regular term. 
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 (h)  Political Activities.  Members of the board of ethics, during their term of 

office, are prohibited from making contributions to the political campaigns of any 

candidate for a county office. 

 (i)  Duties.  The duties of the board of ethics shall be: 

  (1)  to establish procedures, rules, and regulations for its internal   

  organization and the conduct of its affairs, consistent with the provisions 

  of this code of ethics;  

  (2)  to render advisory opinions, not more than 30 days after receiving  

  a request to do so, with respect to the interpretation and application of this  

  code of ethics, to any officer or employee who requests such an advisory  

  opinion as to whether a particular course of conduct would constitute a  

  violation of the standards imposed herein, which requests shall be in  

  writing.  In any subsequent complaint concerning the same officer  

  or employee and same conduct which is the subject of an advisory opinion 

  rendered by the board of ethics, the board of ethics shall be bound to  

  follow the advisory opinion, unless it is established that material facts  

  were omitted or misstated in the request for same;   

  (3)  to conduct its proceedings in meetings open to the public; 

  (4)  to prescribe forms necessary to carry out any function prescribed by  

  this code of ethics; 

  (5)  to make available to the public information disclosed pursuant to this  

  code of ethics; 
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  (6)  to receive, hear, investigate, and make findings concerning   

  complaints of violations of this code of ethics, and to hold hearings in  

  connection therewith as the board or ethics may deem necessary; and 

  (7)  to recommend to the board of commissioners revisions of this code of  

  ethics. 

 (j) Neither the board of commissioners nor any officer or employee shall 

engage in any conduct designed to interfere with or improperly influence the members of 

the board of ethics in the performance of their duties under this code of ethics. 

Sec.  2-81.  Hearings and procedures. 

 (a)  Any person may initiate a complaint of a violation of this code of ethics by 

submitting to the secretary to the board of ethics, a written, sworn complaint under 

penalty of perjury, upon a form prescribed by the board of ethics.  

 (b)  The board of ethics may also initiate an investigation on its own initiative if it 

deems such action necessary. 

 (c)  Within five days following the filing of a complaint, the subject of the 

complaint shall be notified of the existence and nature of the complaint. 

 (d)  The board of ethics shall, within 30 days following the filing of a complaint 

or initiation of an investigation on it own initiative, conduct a hearing to determine 

whether probable cause exists to believe there has been a violation of this code of ethics.  

If the board of ethics determines by majority vote that probable cause does not exist, the 

complaint shall be dismissed or the investigation terminated and the parties will be so 

advised in writing.  If the board of ethics determines that probable cause does exist, the 

involved parties shall be so advised in writing.   
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 (e)  When probable cause is found to exist, the board of ethics shall schedule a 

formal hearing to consider the complaint.  The board of ethics shall notify all involved 

parties in writing of the time and place of the hearing, which hearing shall not be held 

sooner than 10 days following notice of same. 

 (f)  Hearings shall be public, and all parties shall have the opportunity to be heard, 

to summon witnesses, and to present evidence.  Persons alleged to have violated this code 

of ethics shall have the right to be represented by counsel at their own expense. 

 (g)  The board of ethics shall have the power to compel the attendance of 

witnesses and the production of records by subpoena, and to take testimony under oath.  

Fulton County shall bear the costs of issuing subpoenas and, if desired by the board of 

ethics, the cost of having a court reporter present to record hearings.   Any matters related 

to enforcing or quashing subpoenas may be submitted to the superior court of Fulton 

County. 

 (h)  At the conclusion of the hearing, the board of ethics shall deliberate upon its 

findings in public and shall determine its findings by majority vote.  Findings that a 

violation of this code of ethics has occurred must be based upon a preponderance of the 

evidence.  The board of ethics' decision shall be reduced to writing and provided to the 

parties, which decision shall be final; provided, however, that the decision shall be 

subject to review by writ of certiorari to the superior court of Fulton County. 

Sec. 2-82. Violations. 

(a) Any intentional violation of this code of ethics, the furnishing of false or 

misleading information to the board of ethics, the failure to follow an opinion or decision 

issued by the board of ethics, or the failure to comply with a subpoena issued by the 
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board of ethics,  as determined by the board of ethics after notice and the right to be heard 

in accordance with the hearing requirements of this code of ethics, shall subject the 

violator to: 

 (1) an administrative sanction not to exceed $1,000.00, which sanction shall  

 be deposited into the general fund of Fulton County; and/or 

 (2) a public reprimand. 

(b) In addition to those sanctions provided for at subsection (a), with regard to a 

violation of this code of ethics committed by an employee of Fulton County, the board of 

ethics may recommend to the board of commissioners or the appropriate appointing 

authority disciplinary action in accordance with the personnel rules and regulations of 

Fulton County. 

(c) In addition to those sanctions provided for at subsection (a), with regard to a 

violation of this code of ethics committed by any person, business, or other entity, the 

board of ethics may recommend to the purchasing agent that debarment proceedings be 

commenced in accordance with applicable ordinances of Fulton County. 

Sec. 2-83. Secretary to the board of ethics / Legal counsel 

(a)  The board of ethics shall select a secretary, whose duties shall include the receiving 

and filing of complaints and requests for advisory opinions, and the maintaining of all 

records and minutes of the meetings and proceedings of the board of ethics.  Not longer 

than five (5) business days following each meeting of the board of ethics, the secretary 

shall provide the clerk to the commission with a copy of  all such records and minutes.   

The secretary shall be under contract with Fulton County to provide such services to the 
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board of ethics and shall be compensated from funds approved by the board of 

commissioners. 

(b) The board of ethics shall be represented by independent legal counsel, selected by the 

board of ethics from those attorneys admitted to practice law in the State of Georgia.  

Said legal counsel shall be under contract with Fulton County to provide such services to 

the board of ethics and shall be compensated from funds approved by the board of 

commissioners. 

Sec. 2-84. Lobbyist Registration. 

(a) Every lobbyist, as defined in section 2-67, and who is required by the laws of the 

State of Georgia to be registered with the State Ethics Commission, shall also register 

with Fulton County.  Registration with Fulton County shall be complete upon the filing 

of a copy of  such person's registration filed with the State Ethics Commission, including 

each renewal of and supplement to same, with the Fulton County board of ethics.  Each 

such registration, as well as each renewal of and supplement to such registration filed 

with the State Ethics Commissions, shall be filed with the board of ethics not more than 

three (3) business days following the applicable deadline for filing same with the State 

Ethics Commission. 

(b) The registration required by this code section shall not apply to: 

(1) Any person who expresses personal views, on that individual's own 

behalf, to the board of commissioners or any member thereof; 

(2) Any officer or employee of Fulton County, or any officer or employee of 

any other governmental agency or non-profit entity which is funded or 

partially funded by Fulton County, who appears before or provides 
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information to the board of commissioners or a member thereof at the 

request of the board or a member thereof; 

(3) Any licensed attorney appearing before the board of commissioners on 

behalf of a client in any adversarial proceeding before the board, as well as 

any witness appearing in such a proceeding for the purpose of giving 

testimony; 

(4) Any elected official performing the official duties of their office; and 

(5) Any person employed or appointed by a registered lobbyist, but who is not 

a lobbyist as defined at section 2-67. 

Sec. 2-85. Lobbyist Disclosure Reports.   

Every lobbyist, as defined in section 2-67, and who is required by the laws of the State of 

Georgia to file disclosure reports with the State Ethics Commission, shall also file such 

disclosure reports with Fulton County.  This requirement shall be complete upon the 

filing of a copy of each such disclosure report filed with the State Ethics Commission 

with the Fulton County board of ethics.  Each such disclosure report shall be filed with 

the board of ethics not more than three (3) business days following the applicable 

deadline for filing same with the State Ethics Commission. 

Sec. 2-86. Denial, suspension, or revocation of registration; reinstatement; 
administrative sanction. (Added 7/20/05, item no. 05-0867) 

 
(a)   In addition to other penalties provided in this code of ethics, the board of ethics 

may by order deny, suspend, or revoke for a period not to exceed one year the registration 

of a lobbyist if it finds that the lobbyist: 

(1)   Has filed an application for registration with the board of ethics which was 

incomplete in a material respect or contained a statement that was, in light 
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of the circumstances under which it was made, false or misleading with 

respect to a material fact; 

(2)   Has willfully violated or willfully failed to comply with section 2-84 and 

section 2-85; 

(3)   Has failed to comply with the reporting requirements of section 2-85; or 

(4)   Has engaged in lobbying practices in violation of section 2-84 and section 

2-85. 

(b)   Application may be made to the board of ethics for reinstatement.  Such 

reinstatement shall be conducted in the same manner as required for an initial registration 

under section 2-84 and shall be conditioned upon payment of any outstanding penalty or 

fees. 

(c)   Any person failing to comply with or violating any of the provisions of section 2-

84 and section 2-85 shall be subject to an administrative sanction by the board of ethics 

not to exceed $1,000.00 per violation. 
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