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RESOLUTION ADOPTING POLICY AND PROCEDURE NUMBER 100-45,
RELATING TO GENDER EQUALITY, SO ASTO SUPPORT AND SEEK TO
PROMOTE GENDER EQUALITY AT ALL LEVELS OF FULTON COUNTY

' GOVERNANCE AND ADMINISTRATION

WHEREAS, Fulton County and its Board of Commissioners have consistently
supported the equa rights of all groups, regardiess of race, ethnicity, gender, sexual
orientation, religion, age, or disability; and

WHEREAS, the Fulton County Board of Commissioners, at its Recess Meeting

on December 20, 2006, adopted the Atlanta Declaration on Gender Equality for Local

Actors; and

WHEREAS, in the spirit of the Atlanta Declaration, the Fulton County Board of
Commissioners supports and seeks to promote gender equality at al levels of Fulton

County governance and administration; and

NOW, THEREFORE, BE IT RESOLVED, that the Fulton County Board of
Commissioners adopts a policy on gender equality, to be adopted and implemented as
Policies and Procedures Number 100-45 to read as follows:

SUBJECT: Gender Equality Policy

DATE: September 5,2007 NUMBER:  100-45

Purpose: This policy is designed to make gender equality central to the way Fulton
County Government works, in order to create better-informed decision-making and
policy development; a clearer understanding of the needs of service users; better quality
services which meet varied needs; more effective targeting of policy and resources; better
results and greater confidence in public services; and a more effective use of talent in the

workforce.

Statement of Policy: It is the policy of Fulton County to integrate a gender perspective
in the County's process of legidation, administration, policy planning and
implementation, resource and budget alocation, service programming and delivery and
human resources. Fulton County Government will apply a best practice approach to
gender equality in order to raise awareness and gender sensitivity within its
administration and communities; promote the participation of both men and women in the




[N
RREBowovwoorwme

NN NDNDN
ORINPRO bR REER

N
»

27

28

29

30
31
32
33
34
35
36
37
38
39
40
41

42
43

electoral process; promote equal opportunity government appointments and employment
practices; work interdependently and collaboratively with civil society organizations and
institutions of higher education to address gender issues within the community;
encourage and promote mentoring and training for both men and women leaders; build
partnerships with the private sector to encourage and achieve gender equality; provide
gender sensitive services that promote work and life balance and take into consideration
both men and women's roles and responsibilities; promote access to equitable education;
and monitor and evaluate progress to determine proactive strategies for achieving the

goalsin these areas.

Procedures:

All Department Heads, Heads of Offices, and Elected Officials are responsible for
employing best practices in order to achieve the goals outlined in the Statement of Policy.

Departmental Proponent; Board of Commissioners
Policy Review Date: September, 2008
References: Minutes of the Board of Commissioners,

September 5, 2007

Agencies Affected: All Departments, Agencies and Elected Officials of
Fulton County

BE IT FURTHER RESOLVED, that this Resolution and Policy shall become
effective when adopted, and that all resolutions and policies in conflict with this
Resolution and Policy are hereby repealed to the extent of the conflict.

SO PASSED AND ADOPTED, this day of , 2007.
Sponsored by:

Commissioner Nancy A. Boxill
District 6

ATTEST: APPROVED ASTO FORM:

Mark Massey, Clerk to the Commission Gerry L. Clark, County Attorney
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