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Biweekly County Cost Biweekly Employee Cost Cost Share Percentage 

           County           Employee 

Anthem HSA Plan 

Employee $272.58 $68.15 80% 20% 

Employee + 1 $521.05 $130.26 80% 20% 

Family $679.28 $169.82 80% 20% 

Anthem POS Plan 

Employee $326.18 $108.72 75% 25% 

Employee + 1 $602.00 $200.66 75% 25% 

Family $816.86 $272.28 75% 25% 

Anthem HMO Plan 

Employee $305.40 $76.35 80% 20% 

Employee + 1 $563.66 $140.91 80% 20% 

Family $764.83 $191.21 80% 20% 

Kaiser HMO Plan 

Employee $242.21 $60.55 80% 20% 

Employee + 1 $463.01 $115.75 80% 20% 

Family $603.61 $150.90 80% 20% 

2022 Medical Premiums 

Here’s what you’ll pay biweekly for medical and prescription drug coverage in 2022. Biweekly premiums 

will be $10 lower if the wellness credit is earned, and $25 higher if you must pay the tobacco surcharge.  
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Biweekly County Cost Biweekly Employee Cost Cost Share Percentage 

    County   Employee 

Aetna Dental PPO Plan 

Employee $12.32 $4.10 75% 25% 

Employee + 1 $25.25 $8.42 75% 25% 

Family $33.11 $11.04 75% 25% 

Aetna Dental HMO Plan 

Employee $6.37 $2.12 75% 25% 

Employee + 1 $12.42 $4.14 75% 25% 

Family $20.38 $6.79 75% 25% 

2022 Dental Premiums 
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Biweekly County Cost Biweekly Employee Cost Cost Share Percentage 

    County   Employee 

EyeMed Vision PPO Plan 

Employee $2.04 $1.47 58% 42% 

Employee + 1 $4.18 $3.02 58% 42% 

Family $5.48 $3.96 58% 42% 

2022 Vision Premiums 
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Biweekly 
Employee Cost 

Basic Life and AD&D ($50,000) $0.79 

Dependent Spouse and Child Life ($10,000) $0.54 

2022 Life and AD&D Insurance Premiums 

Optional Employee Supplemental 
Life Insurance  

Total Biweekly 
Premium 

$25,000 $3.75 

$50,000 $7.50 

$75,000 $11.25 

$100,000 $15.00 

$125,000 $18.75 

$150,000 $22.50 

$175,000 $26.25 

$200,000 $30.00 

$225,000 $33.75 

$250,000 $37.50 

$275,000 $41.25 

$300,000 $45.00 


